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Agenda

* Final Free Rider Penalty Regulations
e \WorxTime Overview

¢ Demonstration
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Penalty may apply if:

* No coverage offered to full-time employees and
dependents

e Coverage is “unaffordable” or “inadequate”

e Employee enrolls in Exchange coverage and
qualifies for a federal premium tax credit

__________—_——
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Full-time employees

* Include common law employees
¢ Full-time is 30+ hours/week or 130+ hours/month

* Counting hours
— Work and non-work time for which pay is due
— Service records or use of equivalency
— Aggregate across controlled group

_______——“
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Look Back Measurement Period

e Used to calculate actual hours worked for
variable hour and seasonal employees

e Measurement period may be 3-12 months

e Stability period must be as long as
measurement and not less than 6 months

e Alternative: monthly measurement period

__________——
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Final notes on counting hours worked

* Changes in employment

* Breaks in service
— 26+ weeks
— Rule of parity
— Special unpaid leave
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Final notes on requirement to offer
coverage or pay a penalty

e Requirement is to offer coverage
e Must provide opportunity to accept/opt out

* Payment grace period

e Coverage not required to be adequate or

affordable
______._——_
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Household income safe harbors

* Employee’s current W-2 wages

e Employee’s monthly rate of salary
— Hourly rate x 130 for hourly employees

e The federal poverty level for a single individual

_________—_—_
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—\

WorxTime Overview

\—
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AF’s Relationship with WorxTime

e AF began vetting software providers in the
summer of 2013

* Began actively working with WorxTime in
October, 2013

e AF’s Health Care Consultants are actively
involved in assuring software meets
requirements of the Affordable Care Act and the
specific needs of the education industry

______________“
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Implementation

e Data uploads via comma delimited (CSV) or Excel
files

 Customized to each employer’s specific
circumstances and data

 AF and WorxTime staff assigned to each client for
implementation and ongoing support

* \We work with you through every step of the
process

____________—-“
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WorxTime Demonstration

\~ _
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