APPROVED

President’s Cabinet . SAN ANTONIO COLLEGE — HUMAN RESOURCES
KeQUEST TO FILL — STAFF and ADMINISTRATIVE POSITIONS

November 10, 2025 (Instructions for completing this form begin on page 2)

@ Classified O Confidential D Administrative
DTemp Special Projects Administrator (see AP 7135) Out-of—CIass Assignment

Position: -€ad Mail Room Operator FTE (%): 100

A Division: Administrative Services Department: Mail Services

Term (month/year): 8 months - effective 11/29/25 Salary Schedule (Range): A-72
Work Schedule (Days, Hours): Mon-Fri, 8:00am-4:30pm

Previously Budgeted Position - Vacant (Incumbent Separated/Separating)
B Incumbent name: Clarence Tagarao Last date of employment: 11/28/25
Reason for vacancy: Retirement
Newly or Previously Budgeted Position - Never Filled

Fiscal Year Budget Approved: Budget Source (e.g., NRA, Grant Name):

Out-of-Class Assignment Reason(JIncumbent on Leave (¢) Vacancy (O)Back-Fill

c Rationale/Operational need for and consequence of not, filling this position (attached additional page if needed):

SEE ATTACHED.

Area Vice President Initials:é 2 / ;

D Budget information to fund this position:
Account Number: 11000-641000-211000-677000-2100 Amount: 100 o $ 136,185

Account Number: Amount: % S
Fund (check all that apply): |:|General Fund Unrestricted|:| Restricted Funds|:| Categorical[_] Grant[_]Temporary
DAnnuaI renewal of this position is contingent upon the College’s receipt of continued funding.

Duration (grant/temporary funded):Beginning date: End date:

Comments / Please list any changes in the budgeted position (e.g. title, FTE, Term, etc.):

Fiscal Use Only: [ ]JFunding available |:|Funding not available | Position # Contract #
Signatures - print/sign/date (to be completed in numerical order):
. . Al lic Davi , MPA’ CPPO, Digitally signed by Angelic Davis, MPA,
E AngeIIC DaVIS NTC%;—IEP;VIS gi?z’i?zéﬁ%%sjs:m -08'00' 1 1/7/25

Requesting Manager:

. oy
Division Vice President: J0¢ Dominguez 4 '//Zf’/ 11/772025

H 2 * o Digitally signed by Tika Davé-Harris
Tika Daveé-Harris oge 22513 07 161412 0500

Chief Compliance/Budget Officer:

1.
2.
3. Applicable Human Resources Manager:
4,
5.

Vice President, Human Resources: Recommend to ﬁII|:|Yes|:|No (see attached rationale)

|nitial Date

Reviewed by the President’s Cabinet, the following action was taken on the above request:

D Approved to fill immediately O Approved to fill (enter date) D Denied

6. President/CEO:
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PC Stamp


President’s Cabinet MT. SAN ANTONIO COLLEGE — HUMAN RESOURCES
September 23, 2025 REQUEST TO FILL — STAFF and ADMINISTRATIVE POSITIONS

(Instructions for completing this form begin on page 2)

@Classiﬁed OConﬁdentiaI DAdministrative
DTemp Special Projects Administrator (see AP 7135) Out—of-CIass Assignment

Position: L€ad Mail Room Operator FTE (%): 100%
A Division: Administrative Services Department: Mail Services
Term (month/year); Effective 10/1/25 Salary Schedule (Range): A-72

Work Schedule (Days, Hours): Mon-Fri, 8:00am - 4:30pm

Previously Budgeted Position - Vacant (Incumbent Separated/Separating)
B Incumbent name: Clarence Tagaro Last date of employment:
Reason for vacancy: Approved Leave
Newly or Previously Budgeted Position - Never Filled
Fiscal Year Budget Approved: Budget Source (e.g., NRA, Grant Name):

Out-of-Class Assignment Reason(®)incumbent on Leave () Vacancy (O)Back-Fill

C Rationale/Operational need for and consequence of not, filling this position (attached additional page if needed):

An out-of-class position of Lead Mail Operator is necessary to the ongoing absence of the Lead Mail Services Operator,
and impending retirement. This change will allow the position to be filled on a temporary basis while the permanent
recruitment is underway. Without this backfill to provide continuity, mail services on campus will be disrupted.

Area Vice President Initials: 4 ?

D Budget information to fund this position:
Account Number: 11000-641000-211000-677000-2100 Amount: 100 ¢ ¢ 136,185

Account Number: Amount: % S

Fund (check all that apply): |:|General Fund Unrestricted|:| Restricted FundsDCategoricalD Grant |:|Temporary
DAnnuaI renewal of this position is contingent upon the College’s receipt of continued funding.

Duration (grant/temporary funded):Beginning date: End date:

Comments / Please list any changes in the budgeted position (e.g. title, FTE, Term, etc.):

Fiscal Use Only: [ JFunding available [_]Funding not available | Position # _CA9726 Contract # 213291

Signatures - print/sign/date (to be completed in numerical order):

. . 'Ange[ic Davis, MPA, Digially signed by Angefic Davis,
An ge I IC DaVIS CPPO, NIGP-CPP g:_':: gﬁ;ﬁi;:??;;ﬁzrf -oror 9/1 2/2 5

1.

2. Division Vice President: J0¢ Dominguez ,4/ ?/j/ 9/19/25
3. Applicable Human Resources Manager:/.\
4,
5.

Requesting Manager:

)
Chief Compliance/Budget Officer: (‘@' *<0){ &@.. 09/19/25

Vice President, Human Resources: Recommend to ﬁII|:|Yes|:|No (see attached rationale)

Loitial Date

Reviewed by the President’s Cabinet, the following action was taken on the above request:

D Approved to fill immediately D Approved to fill (enter date) D Denied

6. President/CEO:
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Board Approved June 24, 2015
FLSA: NON-EXEMPT

LEAD MAIL ROOM OPERATOR
DEFINITION
Under general supervision, leads, trains, oversees, and participates in the processing of
incoming and outgoing mail for the District; sorts, tracks, and delivers letters and
packages; operates mailing machines, scales, and other equipment used in mail
processing and distribution.

SUPERVISION RECEIVED AND EXERCISED

Receives general supervision from the Director, Purchasing, Printing, and Mail Services.
Exercises technical and functional direction over and provides training to assigned staff.

CLASS CHARACTERISTICS

This is the advanced journey-level class in the Mail Operator class series responsible for
performing the most complex work in processing incoming and outgoing U.S. and inter-
office mail for the District. Responsibilities require a high level of tact, discretion, and
independent judgment as well as a thorough knowledge of departmental and District
activities. The work requires the interpretation and application of policies, procedures,
and regulations and involves frequent contact with the staff.

EXAMPLES OF ESSENTIAL FUNCTIONS (lllustrative Only)

1. Provides lead direction, training, work review, and scheduling to assigned mail
processing staff; organizes and assigns work, sets priorities, and follows up to ensure
coordination and completion of assigned work.

2. Trains staff in the proper use of equipment and systems; maintains equipment and
systems in good working condition.

3. Receives, sorts, and delivers U.S. and inter-office mail; signs for insured, registered,
and certified mail; picks up mail from post office operating a District vehicle.

4. Weighs outgoing mail and determines the appropriate postage rate; stamps postage
for outgoing first, third, fourth, and all types of special class mail according to
established guidelines and regulations; wraps and labels packages as needed;
performs weight and rate computations as needed.

5. Prepares and processes appropriate forms and paperwork for insured, express,
registered, and certified mail as required by postal regulations.

6. Maintains current knowledge of postal rates, rules, regulations, and technological
advances in mail processing equipment.

7. Prepares and maintains a variety of records related to the postage used by District
departments; provides information and assistance to departments and staff regarding
the procedures and preparation for processing outgoing mail.

8. Performs clerical and office work such as typing, filing, proofreading, and assembling
and distributing materials.

9. Operates and performs preventative maintenance on a variety of mailing machines,
scales, and meters; operates standard office equipment, including job-related
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computer hardware and software applications, copiers, postage meters, and facsimile
machines.

10.Promotes an environment of belonging as it relates to diversity, equity, inclusion,
social justice, anti-racism, and accessibility.

11.Provides quality customer service when interacting with the public, vendors, students,
and College staff, including individuals from minoritized groups.

12.Supports and abides by federal, state, local policies, and Board Policies and
Administrative Procedures.

13. Participates on committees, task forces, and special assignments, including, but not
limited to Screening and Selection Committees and mandated trainings as required.

14.Prepares and delivers oral presentations related to assigned areas as required.

15.Learns and applies emerging technologies and, as necessary, to perform duties in an
efficient, organized, and timely manner.

16. Performs other related duties as assigned.

QUALIFICATIONS

Knowledge of:

1. Principles and practices of supporting a diverse, equitable, inclusive, socially just, anti-
racist, and accessible academic and work environment.

2. Basic principles and practices of providing technical and functional direction and
training to assigned staff.

3. Guidelines, procedures, and regulations of shipping, receiving, delivering, and
distributing mail.

4. Use and operation of postal scale, postage meter, and adding machine for daily
balancing of postage.

5. Modern office administrative support practices and procedures, including the use of
standard office equipment.

6. Computer applications related to mail delivery operations.

7. Applicable Federal, State, and local laws, regulatory codes, ordinances, and
procedures relevant to assigned area of responsibility.

8. Basic principles and practices of record keeping.

9. Alphabetical and numerical filing methods.

10.Safe work methods and safety practices pertaining to the work.

11.English usage, spelling, vocabulary, grammar, and punctuation.

12.Techniques for providing a high level of customer service by effectively dealing with
the public, vendors, students, and District staff, including individuals of various ages,
disabilities, socio-economic and ethnic groups.

Skills & Abilities to:

1. Advocate for and communicate the College’s vision and commitment to creating a
diverse, equitable, inclusive, socially just, anti-racist, and accessible academic and
work environment.

2. Participate in addressing gaps in diversity, equity, inclusion, social justice, anti-racism,
and accessibility in the recruitment and retention of staff.
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3. Participate in providing resources and support towards the goal of a diverse, equitable,

inclusive, socially just, anti-racist, and accessible academic and work environment.

Plan, schedule, assign, and oversee activities of mail processing personnel.

Inspect the work of others and maintain established quality control standards.

Train others in proper and safe work procedures.

Identify and implement effective course of action to complete assigned work.

Accurately and efficiently process ingoing and outgoing mail.

Work quickly and efficiently in order to process calls as well as incoming and outgoing

mail.

10.Respond to and effectively prioritize multiple phone calls and other requests for
service.

11.Alphabetize and compare names and numbers quickly and accurately.

12.Perform basic mathematical calculations.

13.Maintain clear and accurate records.

14.0Organize own work, set priorities, and meet critical time deadlines.

15.0perate modern office equipment including computer equipment and software
programs.

16.Use English effectively to communicate in person, over the telephone, and in writing.

17.Understand scope of authority in making independent decisions.

18.Review situations accurately and determine appropriate course of action using
judgment according to established policies and procedures.

19. Establish, maintain, and foster positive and effective working relationships with those
contacted in the course of work.

©OoN® O~

Education and Experience:

Any combination of training and experience that would provide the required knowledge,
Skills, and abilities is qualifying. A typical way to obtain the required qualifications would
be:

1. Equivalent to the completion of the twelfth (12t") grade; and
2. Three (3) years of mail processing experience.

Desirable Qualifications:

1. Experience working with policies and procedures relating to diversity, equity, inclusion,
social justice, anti-racism, and accessibility preferably in a minority serving institution
such as Hispanic Serving Institution (HSI) and Asian American and Native American
Pacific Islander-Serving Institution (AANAPISI); OR

2. Experience with participation in programs relating to diversity, equity, inclusion, social
justice, anti-racism, and accessibility preferably in a minority serving institution such
as Hispanic Serving Institution (HSI) and Asian American and Native American Pacific
Islander-Serving Institution (AANAPISI).
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Licenses and Certifications:
The incumbent may periodically be required to travel to a variety of locations. If operating
a vehicle, employees must have the ability to secure and maintain a valid California

driver's license.

PHYSICAL DEMANDS

Must possess mobility to work in a standard office setting and use standard office
equipment, including a computer; stamina to operate a motor vehicle, visit various District
and other sites, and walk on uneven terrain to access a variety of District and mail-drop
locations; vision to read printed materials and a computer screen; and hearing and
speech to communicate in person and over the telephone. This classification requires
frequent standing in and walking between work areas. Finger dexterity is needed to
access, enter, and retrieve data using a computer keyboard or calculator and to handle
pieces of mail and operate standard office equipment. Incumbents in this classification
frequently bend, stoop, kneel, reach, push, and pull objects to deliver mail and to retrieve
and file information. Incumbents must possess the ability to lift, carry, push, and pull
materials and objects up to 50 pounds or heavier weights with the use of the proper
equipment.

ENVIRONMENTAL ELEMENTS

Incumbents primarily work in the field and are exposed to moving objects, other vehicles,
cold and hot temperatures, inclement weather conditions, and road hazards. Incumbents
may interact with staff and/or public and private representatives in interpreting and
enforcing departmental policies and procedures.

Amended: 7/2023



