
MT. SAN ANTONIO COLLEGE 

EMPLOYEE CHANGE OF STATUS 

Employee Name: BANNER ID: 
Effective Date of *Effective End Date:
Chang

Classified anager

TYPE OF ACTION(S) 
PERMANENT CHANGE(S)
Account Number
Departmental Change
Hours
Months
Promotion
Reclassification
Shift Change

Add Shift Differential
Remove Shift Differential

Other
SEPARATION

Dismissal
End of Assignment
Lay Off

Resignation
Retirement

Other

TEMPORARY CHANGE(S)
Additional Assignment

(P/T Classified Employees)

Administrative Leave

Change of hours/months
Percentage of Full-Time

Increase from  ______ to ______
Decrease from ______ to ______

Substitute/Interim (Out-of-Class)
Other

FROM 
Job Title: ____________________ 
Department: _________________ 

Account No: _________________
Percentage: _________________ 
Account No: _________________ 
Percentage:  _________________ 

Total Hours/Week: 
Number of Months: ____________ 
Days of Week: _______________ 
Shift Hours: __________________ 

HUMAN RESOURCES USE ONLY 

Range Step: __________________ 

Longevity: __________________ 

Differential:  __________________ 

Job FTE: __________________ 

Pay Rate: $_________________ 

TO 
Job Title: ____________________ 
Department: _________________ 

Account No:  _________________ 
Percentage: _________________ 
Account No:  _________________ 
Percentage: _________________ 

Total Hours/Week: ____________ 
Number of Months: ____________ 
Days of Week: _______________ 
Shift Hours: __________________ 

HUMAN RESOURCES USE ONLY 

Range Step: __________________ 

Longevity: __________________ 

Differential: __________________ 

Job FTE: __________________ 

Pay Rate: $_________________ 

BUDGET USE ONLY 

Position No.: __________________ 

Contract No.: __________________ 

BUDGET USE ONLY 

_________________ 

Contract No.: __________________ 

Confidential Faculty

___________________________ ___________________________ 

________________________________ 

________________________________ 

________________________________ 

EXPLANATION OF CHANGE (attach additional documentation if necessary): 

Manager (Print name and sign) Date Signature Date 

 Signature Date VP, Human Resources Signature Date 

Signature Date President/CEO Signature Date 

SEND ORIGINAL TO HUMAN RESOURCES 
*Temporary Assignments MUST have a projected end date (no greater than the end of the fiscal year).

A new form must be submitted to Human Resources every fiscal year and MUST be Board Approved PRIOR to changing the employee’s status. 
Employee should not work in requested assignment until after Board Approval. 

HUMAN RESOURCES USE ONLY 

____________________ Denied Banner Benefits PPAGENL
Board Date Approved Payroll PPASKIL PPACERT

**Reviewed by President’s Cabinet on: _______________________ 

Position No.: _

17026____

Nursing Program Support 25/26 Nursing Program Support 25/26 

-2100

-2100

Nursing Education Investment 25/26
FTE 0.475 FTE: 1.000

CA9326 CA9326
213299 213299

Current FTE: 0.475; Proposed FTE: 1.000
Rebuilding Nursing Infrastructure

Per HR, this will be sent to President Cabinet for approval after Fiscal Review.
POSITION IS FUNDED WITH RESTRICTED FUNDS SUFFICIENT TO BE COVERED UNTIL JUNE 30, 2027

September 2, 2025

Carol Nelson
PC Stamp



POSITION ACCOUNT TOTAL 321000 331000 335000 341000 345000 351000 361000 TOTAL

NUMBER FTE SCH RANGE TITLE NAME FUND PERCENT SALARY PERS OASDI MEDI H&W H&W SUI W/C BENEFITS

CA9326 0.475 UA 95
Simulation Laboratory 

Specialist
Santana, 
Andrew

 17026 100.00% 40,295   10,804  2,572 601  1,200 20   572  15,769  56,064  58,805  (A)
 Nursing Program 

Support 25/26 

 Proposed Funding: 

CA9326 1.000 UA 95
Simulation Laboratory 

Specialist
Santana, 
Andrew

 17026 47.50% 40,295   10,804  2,498 584  10,497  20   556  24,959  65,254  68,202  
  Nursing Program 

Support 25/26 

CA9326 1.000 UA 95
Simulation Laboratory 

Specialist
Santana, 
Andrew

17446 25.50% 21,632   5,800   1,341 314  5,635   11   299  13,400  35,032  36,614  
 Nursing Education 

Investment 25/26 

CA9326 1.000 UA 95
Simulation Laboratory 

Specialist
Santana, 
Andrew

17456 27.00% 22,905   6,141   1,420 332  5,967   11   316  14,187  37,092  38,768  
  Rebuilding Nursing 

Infrastructure 

Total 84,832   22,745  5,259 1,230 22,099  -  42  1,171  52,546  137,378  143,584  (B)

 (81,314) (A)-(B)
 See Proposed 

Funding Sources 

(84,779) (A)-(B)
 See Proposed 

Funding Sources 

Assumptions: The salary calculations include the negotiated increase of 8.22% and 1.07% for CSEA 262 employees. 
It also includes Health and Welfare rates for 2025-26.

Budget of Original Position

Proposed Budget to Increase FTE from 0.475 to 1.000

Estimated Ongoing Additional Cost to Increase FTE From 0.475 to 1.000

Estimated Ongoing Additional Cost to Increase FTE From 0.475 to 1.000

MT SAN ANTONIO COLLEGE 
SALARY AND BENEFITS PROJECTION

FRINGE BENEFIT ACCTS  FY 25-26
Jul-Jun  

(12 mos) 

 FY 26-27
Jul-Jun  

(12 mos) 
Funding Source

Prepared by Fiscal Services L Setiawan 8/19/2025
Page 1 of 1 CA9326v4

25-26 Salary Proj-Template



 
TECHNOLOGY AND HEALTH DIVISION 

Dean 

Classified 
Admin. III 

Dept. Support by 
Division Admin III

Classified 
Admin III 

(FT) 
Admin I (FT) 

Admin I (PT-47.5%) 
Educational 
Advisor (FT) 

Classified 
Admin II (PT-70%) 

(also supports 
Respiratory 

and Rad Tech) 

Classified 
Admin I 

Dept. Support 
(PT-47.5%) 

Classified 
Lab Tech. 

(PT-47.5%) FT Faculty-9 

Adjuncts-9 

Classified 
Equip. Tech. 

ARCH, IDE, MFG 
(FT) 

Classified 

Equip. Tech., 
Welding (FT) 

 Lab Tech, WELD 

 (PT-47.5%) 

FT Faculty-4 

  Adjuncts--6 

Classified 
Admin. III 

Dept. Support by 
Division Admin III 

     FT Faculty-6 

Adjuncts-18 

Unmanned Aircraft 
Systems 

FT Faculty-3 

Adjuncts-4 

Classified  

 Equip. Tech, 
AIRC (FT) 

Equip. Asst., AIRC 

(PT-47.5%) 

FT Faculty-3 
 Adjuncts-11 

Classified 
Admin II (PT-70%) 

(also supports 
Respiratory and 
Mental Health) 

FT Faculty-4 

Adjuncts-7 

Engineering 
Construction 
Technology 

Classified 
Equip. Tech (FT) 

Lab Tech 
(PT-47.5%) 

Commercial Flight 

with Flight School at 
Brackett Field

Welding   Classified 
Admin. I (PT-47.5%) 

Sim Lab Spec. 
(PT-47.5%)

Classified 
Admin. II (PT-70%)   

(also supports 
Rad Tech and 

Mental Health) 
Mammography 

Classified 
Equip. Tech 

(FT) 

Manufacturing   
Technology 

Powerplant 
Maintenance 

Technician 

Psychiatric 
Technician 

Nursing 

Building Automation 
Systems 

Non-Credit 
Adjuncts-2

 Classified 

   Coordinator (FT) 

Computed 
Tomography

Computer and 
Networking 
Technology 

  Industrial Design   
Engineering 

Fire Technology 

FT Faculty-7 

Adjuncts-5 

Classified 
Flight School 

Coord inator (PT-75%) 

FT Faculty-3 
 Adjuncts-4 

FT Faculty-12 
Adjuncts-45 

Paramedic 

Wildland Fire 

Classified  
Admin IV (FT) 
Admin II (FT) 

Classified 
Equip. Tech. (FT) 

FT Faculty-7 

Adjuncts-15 

Resource 
Health Careers 

Mental Health 

Career Specialist Division Office 
Admin IV           
Admin III - Div, AERO, AIRM 
 Admin III 

Associate Dean 

Air 
Conditioning 

& 
Refrigeration 

Air Traffic Control Airframe      
Maintenance  
Technician 

Architecture Electronics 
Addiction 

Counseling 

 
Nursing 

Administration  
of  

Justice 

Radiologic 
Technology Respiratory  

Therapy 

Director 

(faculty
 reassigned time) 

Classified 
Coordinator 
(PT-47.5%) 

  Construction 
Management 

Managers 
Director 

(PT-47.5%)

Temps-6Temps-1

Temps-84

Temps-4

Temps-44

Temps-11

Temps-1

Temps-14

Non-Credit
Nurses-5
Temps-2

Vivian Saldana
Cross-Out




