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FTE Increase from 0.800 to 1.000 approved 
Current Shift differential: 3% for nights; adding 3% for weekends, total 6%.

Received by Fiscal Services 7/17/2025

213296 213296

THE FIRST SIX MONTHS WILL BE FUNDED WITH THE VP DISCRETIONARY UGF WHILE THE HIRING PRIORITIZATION IS COMPLETED. FS.

September 2, 2025

Parking Parking

Carol Nelson
PC Stamp



   

POSITION  TOTAL FY 25-26 FY 26-27

NUMBER FTE SCH RANGE STEP MONTHS TITLE NAME FUND Jul-Jun Jul-Jun

CA9526 0.800 UA 75 6 12
Community 

Services Officer
Gibson, Daniel 17631 105,303  108,024     (A)  Parking 

CA9526 1.000 UA 75 6 12
Community 

Services Officer
Gibson, Daniel 17631 135,096  138,596     (B)  Proposed Cost 

(29,793)$ (A)-(B)

 The first 6 Months will be funded with the 

funds from the VP Discretionary 

Unrestricted Funds while the Hiring 

Prioritization is completed. The plan is to 

continue funding 20% from the Unrestricted 

Fund 

(30,572)$    (B)-(A)  Unknown Funding 

Assumptions: The salary calculations include the negotiated increase of 8.22% and 1.07% for CSEA 262 employees. 

It also includes Health and Welfare rates for 2025-26.

Estimated Ongoing Additional Cost to Increase FTE from 0.800 to 1.000

Funding Source/Comments

MT SAN ANTONIO COLLEGE 

SALARY AND BENEFITS PROJECTION

Budget of Original Position

Proposed Budget to Increase FTE from 0.800 to 1.000

Estimated One-Time Additional Cost to Increase FTE from 0.800 to 1.000

Prepared by Fiscal Services L Setiawan 8/21/2025
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