On priority list
as transition

MT. SAN ANTONIO COLLEGE — HUMAN RESOURCES from Admin | to
Position Originally listed as ASI on the Hiring REQUEST TO FILL — STAFF and ADMINISTRATIVE POSITIONS Admin Il
Prioritization List_ 21726-CN Version. (Instructions for completing this form begin on page 2)

Position Reorg from an ASI to ASII

Position as ASII Approved at the 4/7/26 PC Meeting
ASI| Position Added on the 2026-2027 Phase 1 List@ Classified O Confidential DAdministrative

A

DTemp Special Projects Administrator (see AP 7135) DOut—of—CIass Assignment

Position: Administrative Specialist Il FTE (%): 100
Division: Student Services Department: ACCESS
Term (month/year): 12 Month Salary Schedule (Range): 75

Work Schedule {Days, Hours): Monday-Friday 8:00AM-4:30PM

Previously Budgeted Position - Vacant {Incumbent Separated/Separating)
Incumbent name: Margaret Palumbo Formerly AS| Last date of employment:
Retirement

08/15/2025

Reason for vacancy:
Newly or Previously Budgeted Position - Never Filled
Fiscal Year Budget Approved: 2026-2027 Budget Source (e.g., NRA, Grant Name):

DSPS Categorical

Out-of-Class Assignment Reason()Incumbent on Leave (O) Vacancy (OBack-Fill

Rationale/Operational need for and consequence of not, filling this position (attached additional page if needed):

Please see attached.

Area Vice President Initials: MC

Budget information to fund this position:

Account Number: 17526-522000-211000-642000 Amount: 100 o, ¢119,852

Account Number: Amount: % S

Fund (check all that apply): DGeneraI Fund Unrestrictedlj Restricted FundsCategoricaID GrantElTemporary
|:|Annual renewal of this position is contingent upon the College’s receipt of continued funding.

Duration (grant/temporary funded):Beginning date: End date:

Comments / Please list any changes in the budgeted position (e.g. title, FTE, Term, etc.):

Fiscal Use Only: [ JFunding available [Jrunding not available | Position # Contract #
P

Signatures - print/sign/date (to be completed in numerical order):

Requesting Manager: Connie Gutierrez CW 4WP9’2/(04"23"2025

1.

2. Division Vice President: _Melba Castro . _/Z:l 4/23/2026
3. Applicable Human Resources Manager: DY MM TOH  5/7/26

4, Chief Compliance/Budget Officer: J &

5. Vice President, Human Resources: Recommend to ﬁIIDYesDNo (see attached rationale)

Date

Reviewed by the President’s Cabinet, the following action was taken on the above request:

g Approved to fill immediately O Approved to fill (enter date) D Denied

6. President/cE0: 10\ oMo % _ Dr. Martha Garcia May 12, 2026
\h___/




MT SAN ANTONIO COLLEGE
SALARY AND BENEFITS PROJECTION
FY 26-27

Jul-Jun
(12 mos)

Budget of Original Position

CA9782 1.000 UA 69 Administrative Specialist | Vacant 17517 114212 ©» DSPS 26/27
Proposed Budget to Increase from Range A-69 to A-75
CA9782 1.000 UA 75 Administrative Specialist Il Vacant 17517 119,862 DSPS 26/27
B Proposed
Estimated Ongoing Additional Cost to Reclassify from A-69 to A-75 $ (5,640) (A)-(B)} Fun;g;% S;;l/lzr;es:

Assumptions:

1. The salary calculations includes the recent negotiated increase of 2.30% state-funded COLA plus 0. 70% for CSEA 262 employees.
2. It also includes Health and Welfare rates for 2025-26.

This projection is a working document for the Budget Manager's analysis only and is not official . It may not be used for funding requests to

President’s Cabinet unless the department requests and receives an official, signed version approved by the Chief Compliance Officer and
College Budget Officer and the Vice President of Administrative Services

Page 1 of 1 CAS782 v4
Prepared by Fiscal Services L Setiawan 4/15/2026 25-26 Salary Proj-Template_v03.27.2026
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MT. SAN ANTONIO COLLEGE
ACCESS & Wellness Department

2025-2026

Office of the Dean, ACCESS & Wellness

Dean
ACCESS & Wellness
Connie Gutierrez

Administrative Specialist IV
Melissa Lopez Castro

Student Health

Services

Behavioral Health
Services

Director, Student Health
Services
Jamie Solis

Director, Behavioral
Health Services
Vanessa Garcia

Deaf and Hard of
Hearing (DHH)

ACCESS

Faculty

Administrative
Specialist Il
Candie Marin

Administrative Specialist Il
Larraine Gonzalez

SS Program Specialist Il
Amanda Gonzalez

Staff Nurse (3)
Jo Anne Bernejo
Chris Failla

Jose Pena

Registered Nurse
Practioner
Johnathan Tran

Medical Assistants (2)
Samaris Alvarado
Ana Lopez

Administrative
Specialist 1 (2)
Alma Cruz

Lisa Garcia

Mental Health Clinicians
Mary Butterly
Mary Ann Garcia
Vacant
Vacant

Coordinator, Behavior &
Wellness
Haneen Alghita Aguilar

Director, DHH Services
Vacant

Admin Specialist 11l
Rich Ramon

Lead Interpreter (3)
Tina Jenkins
Jennifer Stephenson
Vacant

Coordinator, DHH
Services (2)
Christopher Andrade
Anthony Robles

Professional Expert
= Interpreters &
Captioners

FT Faculty (10)
Julie Bradley
Julie Cortez

Tim Engle (Co-Chair)
Vicki Greco
Elizabeth Hernandez

Dana Johnson

Tom Mitchell
Heather Ponce (Co-Chair)
Eloise Reyes
Vacant

Adjunct Faculty (4)
Kevin Liu
Amanda Perrotti (Noncredit)
Abril Trasvina
Valentina White (Noncredit)

Director, ACCESS
Vacant

Operations

Accessible Technology
Center (ATC)

Administrative Specialist Il
Vacant

Coordinator, Project/
— Program
Vacant

Administrative Specialist | (2)
Pricilla Garcia
Vacant

ALT Media Specialists (2)
= David Montes
Tim Zaal

Coordinator, Project/
Program
Gabby Garcia Untz

SS Program Specialist |1
Manoj Jayagoda

SS Program Specialists Il (2)
Kristyn Green
Brandi Melton

Lab Assistant (1)
Student Assistants (4)

Systems Analyst
Brian Heflin

Tram Drivers (2)
Craig Stevens
Jesse Messenger

Basic Needs

Resources

Director
Rigo Estrada

Administrative
— Specialist 11l
Monica Arellano

Program Specialist Il
Lorena Cardozo

Student Assistants (4)
(Student Navigators)

Coordinator, Project/
Program
Vacant




Board Approved September 9, 2015
FLSA: NON-EXEMPT

ADMINISTRATIVE SPECIALIST I
DEFINITION

Under general supervision, performs a variety of journey-level administrative support
duties that requires knowledge of the assigned division/department its policies,
procedures, and/or operating details.

SUPERVISION RECEIVED AND EXERCISED

Receives general supervision from assigned managerial personnel. Exercises technical
and functional direction over and provides training to student or hourly workers, and to
less experienced administrative support staff, as assigned.

CLASS CHARACTERISTICS

The Administrative Specialist |l classification is the second level in the Administrative
Specialist series which is comprised of four (4) levels. Positions in the series are
distinguished by reporting and working relationships, level of independence, supervision
received and exercised, decision making, judgment, and minimum qualifications for
employment consideration.

The Administrative Specialist Il level typically perform a wide variety of journey-level
administrative tasks requiring responsible administrative support work that is of a broader
range and at a greater level of complexity, including working more independently and
exercising a higher level of judgment and initiative. Incumbents at this level receive only
occasional instruction or assistance as new or unusual situations arise and are fully aware
of the operating procedures and policies of the area of assignment, program, or
department. This class is distinguished from the Administrative Specialist Il in that the
latter performs more technical, specialized, and supportive tasks to the department.

EXAMPLES OF ESSENTIAL FUNCTIONS (lllustrative Only)

1. Performs a wide variety of journey-level administrative duties to support the program
or department to which assigned, including collecting specialized student data for
reporting to regulatory agencies; ensuring compliance with policies, procedures, and
state and federal regulations; coordinating campus transportation, events, and/or
facilities rentals; receiving, logging, scheduling, and distributing service requests and
work orders; assisting with student accommodations; and assisting computer users
with troubleshooting basic technical problems.

2. Assists with maintaining program or department budget tracking, and processing
department requisitions. Follows up with vendors; assists in the development of
contracts; prints and reviews invoices for accuracy.

3. Assists in coordinating the evaluation process for probationary, adjunct, and/or full-
time faculty; schedules and tracks evaluation meetings; monitors and tracks
submission of evaluation materials.

4. Assists in providing telephone and/or front counter support to students, parents, staff,
faculty, and the general public as assigned; responds to moderately complex inquiries
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by explaining program requirements, departmental policies, procedures; and applies
a moderate level of policy interpretation and independent judgment, or by referring the
customer to the appropriate source; provides general information regarding the
assigned program, department, or the College; distributes documents as requested
and may assist students, visitors, and other customers in completing such documents;
refers callers/visitors to appropriate departments or individuals.

5. Performs a wide variety of customer services duties, such as answering a variety of
questions and responding to moderately difficult complaints; providing information
regarding the College, department, information of the student or employee. Assisting
in coordinating department or campus tours; assembling informational and orientation
packets; making appointments with other department staff; and by referring
visitors/callers to other programs, departments, off-campus services, other help
agencies, and community groups, as appropriate.

6. Performs skilled word processing, data entry, and transcription using independent
judgment and discretion in preparing correspondence, meeting minutes, and reports;
checks drafts for, spelling, and grammar; makes or suggests corrections to drafts;
inputs and retrieves data into various program, department, and/or College-wide
software applications and database systems; maintains program and/or department-
specific databases.

7. Copies, compares, or compiles data to produce monthly statistical reports for
managers by checking data, making necessary corrections, and producing data in
final form.

8. Researches records within areas of responsibility to prepare and provide follow-up
information to customer and staff inquiries.

9. Gathers, assembles, updates, and distributes a variety of department-specific
information, documents, forms, records, and data as requested; prepares and
maintains a variety of databases and reports.

10.Responds to the public and staff inquiries regarding department and/or College
policies, procedures, and timelines; explains and applies policies and procedures as
required to ensure timeline compliance; monitors timelines; resolves problems of a
moderate complexity within areas of responsibility.

11.0Organizes and maintains various administrative, reference, imaging/scanning, and
follow-up files; purges files in accordance with the records retention policy.

12. Processes and prepares a variety of documents, materials, and records according to
established procedures and practices. Verifies and reviews forms and reports for
completeness and conformance with established policies and procedures; applies
departmental and program policies and procedures in determining completeness of
applications, records, and files.

13.Receives, opens, time stamps, sorts, and distributes incoming and interdepartmental
mail; prepares and distributes outgoing mail; receives shipments; compares packing
slips with received goods; matches invoices with packing slips to ensure accuracy;
prepares outgoing mail and shipments.

14. Assists in planning and organizing program or department-related events, workshops,
informational seminars, presentations, and related activities.

15. Assists with and maintains departmental schedules for a variety of functions such as
faculty annual calendars and calendar of events.
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16.Operates a variety of standard office equipment, including job-related computer
hardware and software applications, copiers, printers, facsimile machines, multi-line
telephones, and audio/visual equipment; may operate other department-specific
equipment.

17.May make arrangements for complex scheduling and reservations of College facilities
for a variety of meetings, events, classes, and other purposes.

18.Promotes an environment of belonging as it relates to diversity, equity, inclusion,
social justice, anti-racism, and accessibility.

19. Provides quality customer service when interacting with the public, vendors, students,
and College staff, including individuals from minoritized groups.

20.Supports and abides by federal, state, local policies, and Board Policies and
Administrative Procedures.

21.Participates on committees, task forces, and special assignments, including, but not
limited to Screening and Selection Committees and mandated trainings as required.

22.Prepares and delivers oral presentations related to assigned areas as required.

23.Performs other related or lower classification duties as assigned.

QUALIFICATIONS

Knowledge of:

1. Principles and practices of supporting a diverse, equitable, inclusive, socially just, anti-
racist, and accessible academic and work environment.

2. Modern office administrative support practices and procedures, including the use of
standard office and computer equipment.

3. Computer applications related to the work, including word processing, database, and

spreadsheet applications.

Applicable codes, regulations, policies, technical processes, and procedures related

to the department to which assigned.

Principles and procedures of financial record keeping and reporting.

Principles and practices of data collection and report preparation.

Business letter writing and the standard format for reports and correspondence.

Business arithmetic and statistical techniques.

. Record keeping principles and procedures.

10. Alphabetical and numerical filing methods.

11.English usage, spelling, vocabulary, grammar, and punctuation.

12. Techniques for providing a high level of customer service by effectively dealing with
the public, vendors, students, and College staff, including individuals of various ages,
disabilities, socio-economic, and ethnic groups.

B

©oo~NO O

Skills & Abilities to:

1. Advocate for and communicate the College’s vision and commitment to creating a
diverse, equitable, inclusive, socially just, anti-racist, and accessible academic and
work environment.

2. Participate in addressing gaps in diversity, equity, inclusion, social justice, anti-racism,
and accessibility in the recruitment and retention of staff.
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3. Participate in providing resources and support towards the goal of a diverse, equitable,
inclusive, socially just, anti-racist, and accessible academic and work environment.

4. Perform responsible administrative support work with accuracy, speed, and general
supervision.

5. Provide varied and responsible office administrative work requiring the use of tact and
discretion.

6. Understand the organization and operation of the College and of outside agencies as
necessary to assume assigned responsibilities.

7. Interpret and apply administrative and departmental policies and procedures.

8. Respond to and effectively prioritize multiple phone calls and other requests for
service.

9. Compose correspondence and reports independently or from brief instructions.

10. Understand and carry out oral and written directions.

11.Make accurate arithmetic, financial, and statistical computations.

12.Enter and retrieve data from a computer with sufficient speed and accuracy to perform
assigned work.

13.Establish and maintain a variety of filing, record-keeping, and tracking systems.

14.0Organize and prioritize a variety of projects and multiple tasks in an effective and
timely manner; organize own work, set priorities, and meet critical time deadlines.

15.Operate and maintain modern office equipment, including computer equipment and
specialized software applications programs.

16.Use English effectively to communicate in person, over the telephone, and in writing.

17.Understand scope of authority in making independent decisions.

18. Learns and applies emerging technologies and, as necessary, to perform duties in an
efficient, organized, and timely manner.

19.Review situations accurately and determine appropriate course of action using
judgment according to established policies and procedures.

20.Establish, maintain, and foster positive and effective working relationships with those
contacted in the course of work.

Education and Experience:

1. Equivalent to the completion of the twelfth (12") grade; and

2. Three (3) years of varied administrative support experience preferably involving some
interaction with the public or two (2) years of experience equivalent to the
Administrative Specialist I.

3. Associate’s degree from a regionally accredited college is preferred.

Desirable Qualifications:

1. Experience working with policies and procedures relating to diversity, equity, inclusion,
social justice, anti-racism, and accessibility preferably in a minority serving institution
such as Hispanic Serving Institution (HSI) and Asian American and Native American
Pacific Islander-Serving Institution (AANAPISI); OR

2. Experience with participation in programs relating to diversity, equity, inclusion, social
justice, anti-racism, and accessibility preferably in a minority serving institution such
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as Hispanic Serving Institution (HSI) and Asian American and Native American Pacific
Islander-Serving Institution (AANAPISI).

Licenses and Certifications:
The incumbent may periodically be required to travel to a variety of locations. If operating
a vehicle, employees must have the ability to secure and maintain a valid California

driver's license.

PHYSICAL DEMANDS

Must possess mobility to work in a standard office setting and use standard office
equipment, including a computer; vision to read printed materials and a computer screen,;
and hearing and speech to communicate in person and over the telephone; may be
required to operate a motor vehicle to visit various College and meeting sites. This is
primarily a sedentary office classification although standing in work areas and walking
between work areas may be required. Finger dexterity is needed to access, enter, and
retrieve data using a computer keyboard or calculator and to operate standard office
equipment. Incumbents in this classification occasionally bend, stoop, kneel, reach, push,
and pull drawers open and closed to retrieve and file information. Incumbents must
possess the ability to lift, carry, push, and pull materials and objects weighing up to 20
pounds.

ENVIRONMENTAL ELEMENTS

Incumbents work in an office environment with moderate noise levels, controlled
temperature conditions, and no direct exposure to hazardous physical substances.
Incumbents may interact with staff and/or public and private representatives in
interpreting and enforcing departmental policies and procedures.

Amended 6/2019, 6/2023
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