MT. SAN ANTONIO COLLEGE
Human Resources
REQUEST TO FILL - STAFF and ADMINISTRATIVE POSITIONS

**This form is used to gain approval prior to recruiting for a position.
Instructions for completing this form are located on the back.

Position: Assistant Director, Center. of Excellence

Department: Business Bivision—Centerof-Excettence-fortaberMarketResearch

Time (FTE): _100%

Term (months/year): ____ 12

Work Schedule (Days, Hours): M-F 40hrs per week

Salary Schedule (Range): M6

Background and Rationale (use back of form if additional space is
needed) + On October 4, 2023, the CCCCO announced that Mt. SAC would host the Los Angeles Regional Center of

Continued Funded Position (ex. Vacancy)
Former Employee (if applicable): uan cuos madrigal Kincon
Last day of employment: 01/04/2023v

Reason for vacancy: Resignation
(Attach Existing Job Description)

[] Newly Funded Position Fiscal Year

[ No Existing Job Description
(Attach Draft of New Job Description)

O Cclassified [ Confidential
[] Supervisory [] Administrative

Excellence for the next five years, from January 1, 2024 to December 31, 2028. Link to memo: http://bit.ly/3QIrASR

The award is $4M for the five-year period, which is $800k annually. This funding is sufficient to support the

**For Temporary Special Project Administrators only

[] Temporary Special Project Administrator
(Refer to AP 7135)

Temporary Special Project Administrators can only be hired through
the end of the current fiscal year. These positions can be renewed each
fiscal year, for up to five (5) years maximum with a status change form.

2073,

re-hiring of the full-time COE assistant director position left vacant by Juan Carlos Madrigal Rincon on January 4, 2622

Please list any changes in the budgeted position as described above

Funding From: Restricted Funds

(i.e, title, time, term, etc.). _No Change.

Please list the Account Number(s) and Budget Amount(s) that is/are being used to fund this Position. This section MUST be completed in

order to provide budget for the position.

Account Number(s): 17352-336100-215000-684000-2100

157.099
100 %, Amount $ —202,767-92-

Account Number(s):

__ % Amount$

Funding: (check all that apply) [_] General Fund Unrestricted [ | Restricted Funds K] Categorical [} Grant [ ] Temporary
[] Annual renewal of this position is contingent upon the College’s receipt of continued funding

Duration (if grant/temporary funded): Beginning date:

1/1/2024

End date: 12/31/2028

comments: Funded with Restricted Funds, State Center and Regional Center of Excellence for five years @ $4

million. Year 1 2024-25 is $800K

Signatures: it 1118124
L ke Meyon 11/13/23 Stzcy WManirede 1/12/24
1. Requ /glmg MVgeﬂ@gn;tule Date 4. Humﬂ Resources@{gnature Date
Wﬂu /1/13/23 Lofadarry 1/19/2024
2. Division Vice Pl esident Signature Date 5. Vice Presid@, Human Resources Date
(29( P"/ i 01/11/24
3. Chief Compliance/Budget Officer Signature Date
M/Funding available o Funding notavailable Position Number: MC9925 Contract Number: _ 211576
Comments:
Reviewed by President’s Cabinet, the following action was taken on the above request:
O Denied O Modified

p@pproved to fill immediately

If position does not have funding, provide funding directions:

Rationale:
N\ oA &%@D January 23, 2024
6. Signature of Pre51dent Date

HR 101 - RTF Form

Revised 11.2.17 LB




EZ Salary Projection FY 2023-24
(50% or more FTE)

FTE equal or higher than 50%

Description Input
Select employee group CM
Enter salary range 6
Enter months of employment 12
Enter FTE percentage 100.00%
Total Annual Cost (Salary and $157,099
Benefits)

For Salary Ranges, please refer to the Human Resources
Website/Salary Schedules:

http://www.mtsac.edu/hr/salary-schedule.html

For questions, contact Christine Lam at Ext. 5428 or clam@mtsac.edu

Revised 11.21.23 (included 4.11% in CSEA 262, Confidential and CSEA 651)



o . MEMORANDUM
California

Community October 4, 2023
Colleges

23-025 | Via Email

TO: Chief Executive Officers
Chief Instructional Officers
Chief Business Officers
Chief Student Services Officers
Career Technical Education Deans
Regional Consortia Chairs

FROM: Sandra Sanchez, Interim Vice Chancellor
Workforce and Economic Development Division

ccC: Dr. Aisha Lowe, Executive Vice Chancellor
Office of Equitable Student Experience, Learning and Impact

Lynda Phan, Dean
Workforce and Economic Development Division

RE: Statewide Career Mobility Accelerator Center and Collaborative for Regional
Effectiveness, Action, Transformation, and Equity Request for Applications (RFA) Notice
of Intent to Award

This memorandum is a formal notification of the intent to award Statewide Career Mobility
Accelerator Center (Statewide Center) and Collaborative for Regional Effectiveness, Action,
Transformation, and Equity (Regional Centers of Excellence) by the Chancellor’s Office Workforce
and Economic Development Division.

For more information on the purpose of the Statewide Center and Regional Centers of Excellence
RFA, please refer to this website.

The Chancellor’s Office is proceeding with the granting process, notwithstanding that the
Economic and Workforce Development Program (EWDP) currently has a statutory sunset date of
January 1, 2025. (Ed. Code, § 88651.) In 2023, the Legislature did not pass Assembly Bill 1370
(Ta), which would have repealed the sunset date. In 2024, the Chancellor’s Office will continue its
advocacy to repeal or extend the EWDP sunset date. Accordingly, as is typical of grants issued by
the Chancellor’s Office, grants issued pursuant to this award will contain language making the
grants subject to continued legislative and budget authorization.

Grant Awards

Outlined in Table 1 are grant awards by grant type, region, lead applicant, funding status, and
amount:

Chancellor’s Office, Workforce and Economic Development Division

1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu



e “Funded” indicates applicants that scored at or above the minimum scoring threshold of

70 points.

e “Funded with Conditions” indicates applicants that met the minimum scoring threshold of
70 points.

e “Not Funded” indicates applicants that did not meet the minimum scoring threshold of 70
points.

Awards made under this announcement are subject to the availability of state funds. Pending
Board of Governor’s approval, grant commencement will be December 1, 2023. These grants will
not be formally awarded until after Board of Governors’ approval and institutions included in this
notification should not make public statements indicating the receipt of funding until after Board
of Governors’ approval.

Appeals

Applicants have ten (10) business days from the day this memorandum is distributed and posted
online to submit an appeal. If an appeal is submitted during this period, the grants affected will
not be awarded until the appeal is resolved. The appeal must specify the grounds of appeal and
must be based on the process and/or procedures used in the review and recommendation of
application for awards.

Next Steps

Before the execution of a grant agreement, Chancellor’s Office staff may contact institutions
receiving funding to request adjustments or modifications to the proposal and/or budget.

Please submit any questions about this funding award to EWD@cccco.edu

Memorandum | Page 2 of 3



Table 1: State Center and Regional Center of Excellence

Funding ‘5-year Term Award for FY

Stantjlype S T Status Award Amount 2024-25

Statewide Center |- Los Rios CCD Funded $5,000,000 $1,000,000
Statewide Center |- Pasadena Area CCD Not Funded

Regional COE Bay Area Cabrillo CCD Funded $4,000,000 $800,000
Regional COE Central/Mother Lode [Modesto Junior College  |Not Funded

Regional COE Central/Mother Lode |[State Center CCD Funded $4,000,000 $800,000
Regional COE Inland Empire/Desert Inland Emplre Community Funded $4,000,000 +800,000

Foundation

Regional COE Orange County Rancho Santiago CCD Funded $4,000,000 $800,000
Regional COE Los Angeles Mt. San Antonio College  |Funded $4,000,000 $800,000
Regional COE North/Far North Los Rios CCD Funded $4,000,000 $800,000
Regional COE San Diego/Imperial  [MiraCosta College Funded $4,000,000 $800,000
Regional COE South Central Coast |Santa Clarita CCD Funded $4,000,000 $800,000
Total Funded $32,000,000 $7,400,000

Memorandum | Page 3 of 3



TOTAL

TOTAL
FISCAL = POS = ,  TOTAL 311000 321000 331000 335000 341000 345000 351000 361000 381000 SALARY AND
YEAR NUMBER 1B °MF wos NAME FUND ~ ORG  ACCT  PROG  ACT  ACCT%  gpippy  sTRs PERS 0ASDI MEDI HaW HaW sul wic METLIFE ' RINGE ™ rringe

BENEFITS  peneriTs

Vacant (Jul-Dec)-
2023-24 MC9925 1.000 6 6 Asst Dir, Center 17352 336100 215000 684000 2100 100.00 50,650 13,513 3,140 734 9,601 25 704 27,7117 78,367
of Excellence

Vacant (Jan-Jun)-
2023-24  MC9925 1.000 6 6 Asst Dir, Center 17352 980001 215000 684000 2100 100.00 50,649 13,515 3,141 736 9,957 27 704 28,080 78,729
of Excellence

TOTAL 101,299 - 27,028 6,281 1,470 19,558 - 52 1,408 - 55,797 157,096

Retro Total Salary +
4.11% Step @ 5% Benefits

Vacant (Jan-Jun)-

2023-24 MC9925 1.000 6 6 Asst Dir, Center 17352 980001 215000 684000 2100 100.00 50,649 13,515 3,141 736 9,957 27 704 28,080 78,729
of Excellence
3,236 3,936 85,901
Vacant (Jul-Dec)-
2023-24  MC9925 1.000 6 6 Asst Dir, Center 17352 336100 215000 684000 2100 100.00 50,650 13,513 3,140 734 9,601 25 704 27,717 78,367
of Excellence
3,221 3,918 85,506
TOTAL 101,299.00 - 27,028.00 6,281.00 1,470.00 19,558.00 - 52.00 1,408.00 - 55,797.00  157,096.00 | 6,456.65 7,854.80 171,407.45
9.11% 9.11% 9.11% 9.11% 9.11% 9.11% 9.11% 9.11% 9.11%
9,228.34 - 2,462.25 572.20 133.92 1,781.73 - 4.74 128.27 - 5,083.11 14,311.45
Year 1 110,527.34 - 29,490.25 6,853.20 1,603.92 21,339.73 - 56.74 1,536.27 - 60,880.11  171,407.45
5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00% 5.00%
5,526.37 - 1,474.51 342.66 80.20 1,066.99 - 2.84 76.81 - 3,044.01 8,570.37 8,570.37  179,977.82
Year 2 116,053.71 - 30,964.76 7,195.86 1,684.11 22,406.72 - 59.57 1,613.08 - 63,924.11  179,977.82
5% 5% 5% 5% 5% 5% 5% 5% 5%
5,802.69 - 1,548.24 359.79 84.21 1,120.34 - 2.98 80.65 - 3,196.21 8,998.89 8,998.89  188,976.71
Year 3 121,856.39 - 32,513.00 7,555.65 1,768.32 23,527.06 - 62.55 1,693.74 - 67,120.32  188,976.71
5% 5% 5% 5% 5% 5% 5% 5% 5%
6,092.82 - 1,625.65 377.78 88.42 1,176.35 - 3.13 84.69 - 3,356.02 9,448.84 9,448.84  198,425.54
Year 4 127,949.21 - 34,138.65 7,933.43 1,856.73 24,703.41 - 65.68 1,778.42 - 70,476.33  198,425.54
5% 5% 5% 5% 5% 5% 5% 5% 5%
6,397.46 - 1,706.93 396.67 92.84 1,235.17 - 3.28 88.92 - 3,523.82 9,921.28 9,921.28  208,346.82
Year 5 134,346.67 - 35,845.58 8,330.11 1,949.57 25,938.58 - 68.96 1,867.34 - 74,000.15  208,346.82

Grand Total Years 1-5 (Director) 610,733.32 - 162,952.25 37,868.25 8,862.65 117,915.50 - 313.51 8,488.85 - 336,401.02  947,134.34 947,134.34




Board Approved April 12, 2017
FLSA: EXEMPT

ASSISTANT DIRECTOR, CENTER OF EXCELLENCE
DEFINITION

Under the administrative direction and oversight of the Director, Center of Excellence, the
Assistant Director, Center of Excellence assists with organization, oversight, and
coordination of Center of Excellence (COE) activities. Provides advanced research for
regional and statewide studies; utilizes data and research tools including data
visualization software, labor market data sources, statistical software, online survey
services, and other sources; responds to data requests from the regional community
colleges and other stakeholders; manages research staff, and assists with regional
presentations and meeting attendance. This position is an overtime-exempt supervisory
classification.

SUPERVISION RECEIVED AND EXERCISED

Receives general direction from the Director, Center of Excellence. Exercises general
supervision over professional, technical, and administrative support staff.

CLASS CHARACTERISTICS

This is an Assistant Director classification in the COE. The incumbent oversees, directs,
and participates in major activities and programs in the COE and is responsible for
providing professional level support to the Director, Center of Excellence, in a variety of
areas. Assists in short-term and long-term planning, development and administration of
departmental policies, procedures, and services. Successful performance of the work
requires an extensive professional background, as well as skill in coordinating
departmental work with that of other College departments and divisions. Responsibilities
include performing and directing many of the department’s day-to-day administrative
functions. This class is distinguished from the Director, Center of Excellence in that the
latter has overall responsibility for all functions of the COE unit and for developing,
implementing, and interpreting institutional policy.

EXAMPLES OF ESSENTIAL FUNCTIONS (lllustrative Only)

1. Plans and oversees the daily functions, operations, projects, and activities of the COE,
including workforce research, partnership development, strategic planning, and
Chancellor's Office special projects.

2. Participates in the development and implementation of goals, objectives, policies, and
priorities for the COE; recommends within program policy, appropriate service levels
and resources; recommends and administers policies and procedures.

3. Assumes responsibility for and ensures the completion of assigned COE research
projects, from the development of the methodology to the publication of the final
products; such as reports, research briefs, or presentations.



Assistant Director, Center of Excellence
Page 2 of 6

4. Analyzes a wide variety of proprietary, public, and private labor market data using
statistical tools, data visualization software, and quantitative and qualitative research
methodologies.

5. Conducts literature review and provides analytical writing for the COE research,

reports, and other publications.

Develops visualizations of research findings.

Provides project management services to the Director, Center of Excellence on

research projects. Helps plan tasks, track progress, and complete each of the

assigned projects.

8. Coordinates marketing for the COE initiative, including but not limited to maintaining
the COE website, managing COE presence on social media websites, and updating
marketing materials.

9. Presents data and research at community college events in Los Angeles/Orange
county region when the Director, Center of Excellence is not available.

10.Validates research data with appropriate industry representatives and focus groups.

11.Assists Director, Center of Excellence in managing and reviewing the work of research
support staff and outside vendors as it relates to assigned projects.

12. Participates in the selection of, trains, motivates, and evaluates, assigned personnel,
works with employees on performance issues; recommends discipline to the Director,
Center of Excellence.

13.Conducts research on workforce development needs, including primary research,
industry surveys, interviews, secondary research, and data analysis; prepares and
publishes environmental scan studies; provides consultation and technical expertise
to regional community colleges concerning emerging jobs and workforce needs;
responds to inquiries and provides detailed and technical information concerning
projects.

14. Participates in COE communications and information between other regional centers,
community agencies, independent contractors, staff, faculty, administrators,
businesses, and economic development and governmental agencies; conducts
marketing and outreach activities.

15.Attends and participates in professional group meetings, various committees, and
advisory groups; makes presentations at meetings and conferences; stays abreast of
new trends and innovations related to COE programs, projects, and services.

16.Advises, provides guidance, and prepares and delivers presentations on issues
pertaining to the COE.

17.Maintains and directs the maintenance of working and official departmental files.

18.Monitors changes in laws, regulations, and technology that may affect College or
Center operations, implements policy and procedural changes as required.

19.Prepares, reviews, and presents staff reports and various management and
information updates.

20.Responds to difficult and sensitive public inquiries and complaints and assists with
resolutions and alternative recommendations.

21.Learns and applies emerging technologies, as necessary, to perform duties in an
efficient, organized, and timely manner.

22.Establishes, implements, and fosters an environment of belonging as it relates to
diversity, equity, inclusion, social justice, anti-racism, and accessibility (DEISAA).

N o



Assistant Director, Center of Excellence
Page 3 of 6

23.Oversees, leads, and provides quality customer service when interacting with the
public, vendors, students, and College staff, including individuals from minoritized
groups.

24 Utilizes critical thinking, sound decision-making, and problem-solving skills with tact,
confidence, and diplomacy.

25.Implements, enforces, supports, and abides by federal, state, and local policies and
Board Policies and Administrative Procedures.

26.Participates in and supports employee participation on committees, task forces, and
special assignments, including, but not limited to, Screening and Selection
Committees, mandated trainings, and DEISAA related trainings as required.

27.Prepares and delivers DEISAA-minded presentations related to assigned areas as
required.

28.Performs other related duties as assigned.

QUALIFICATIONS

Knowledge of:

1. Principles and practices of supporting a diverse, equitable, inclusive, socially just, anti-
racist, and accessible academic and work environment.

2. Administrative principles and practices, including goal setting, program development,
implementation, and evaluation.

3. Principles and practices of employee supervision, including work planning,
assignment, review, and evaluation, and the training of staff in work procedures.

4. Principles and practices involved in planning, organization, and direction of COE
operations and activities including economic development functions and the
development of programs and resources in support of emerging industry and
workforce trends.

5. Applicable federal, state, local laws, regulatory codes, ordinances, and procedures
relevant to assigned programs, projects, and operations.

6. Methods and techniques for the development of presentations, business
correspondence, and information distribution; research and reporting methods,
techniques, and procedures.

7. Principles and procedures of record keeping, technical report writing, and preparation
of correspondence and presentations.

8. Statistical tools, research methodologies, analysis and report writing, project
management, and fiscal reporting methods used in California government agencies,
schools, or colleges.

9. Modern office practices, methods, and computer equipment and applications.

10. English usage, spelling, vocabulary, grammar, and punctuation.

11. Techniques for effectively representing the College in contacts with governmental
agencies, community groups, and various business, professional, educational,
regulatory, and legislative organizations.

12.Techniques for providing a high level of customer service by effectively interacting
with the public, vendors, students, and College staff, including individuals of various
ages, disabilities, socio-economic levels and ethnic groups.



Assistant Director, Center of Excellence
Page 4 of 6

13.Techniques for effectively representing the College in contacts with governmental
agencies; community groups; and various business, professional, educational,
regulatory, and legislative organizations.

Skills & Abilities to:

1. Implement, advocate for, and communicate the College’s vision and commitment to
creating a diverse, equitable, inclusive, socially just, anti-racist, and accessible
academic and work environment.

2. Oversee and address gaps in diversity, equity, inclusion, social justice, anti-racism,
and accessibility in the recruitment and retention of faculty, management, and staff.

3. Exercises critical thinking and sound decision-making through observing, analyzing,
inferring, communicating, and problem-solving in challenging situations with ethics,
tact, confidence, and diplomacy.

4. Develop and implement goals, objectives, policies, procedures, work standards, and
internal controls for the assigned program areas.

5. Provide administrative and professional leadership.

6. Plan, organize, and direct operations and activities.

7. Interpret, apply, explain, and ensure compliance with federal, state, local policies,
procedures, laws, and regulations.

8. Plan, organize, direct, and coordinate the work of professional and technical
personnel; delegate authority and responsibility.

9. Select, train, motivate, and evaluate the work of staff and train staff in work
procedures.

10.Research, analyze, and evaluate new service delivery methods, procedures, and
techniques.

11.Effectively administer a variety of programs, projects, events, and administrative
activities.

12.Effectively represent the College in meetings with various educational, business,
professional, regulatory, and legislative organizations.

13.Prepare clear and concise reports, correspondence, policies, procedures, and other
written materials.

14.Conduct complex research projects, evaluate alternatives, make sound
recommendations, and prepare effective technical staff reports.

15. Establish and maintain a variety of filing, record keeping, and tracking systems.
16.0rganize and prioritize a variety of projects and multiple tasks in an effective and
timely manner; organize own work, set priorities, and meet critical time deadlines.
17.0perate modern office equipment including computer equipment and specialized

software applications programs.

18.Use English effectively to communicate in person, over the telephone, and in writing.

19. Understand scope of authority in making independent decisions.

20.Review situations accurately and determine appropriate course of action using
judgment according to established policies and procedures.

21.Establish, maintain, and foster positive and effective working relationships with those
contacted in the course of work.



Assistant Director, Center of Excellence
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Education and Experience:

Any combination of training and experience which would provide the required knowledge,
skills, and abilities is qualifying. A typical way to obtain the required qualifications would
be:

1. Equivalent to graduation from a regionally accredited four-year college or university
with major coursework in social sciences, economics, business administration, or a
related field; and

2. Two (2) years in social science or educational research, specifically, with compiling,
analyzing and filtering data, translating the data to answer research questions and
developing research reports.

Desirable Qualifications:

Knowledge of the California Community College System.

Knowledge of labor market data and analysis.

Knowledge of visualization principles and techniques (preferably Tableau software).
Expertise in computer software applications relating to data analysis and report
generation. High proficiency in Excel.

Proven track record of implementing or overseeing programs or policies relating to
diversity, equity, inclusion, anti-racism, and accessibility, preferably in institutions
serving minoritized populations such as Hispanic Serving Institutions (HSI) and Asian
American and Native American Pacific Islander-Serving Institutions (AANAPISI); OR
6. Proven track record of participating in programs relating to diversity, equity, inclusion,
anti-racism, and accessibility, preferably in institutions serving minoritized populations
such as Hispanic Serving Institution (HSI) and Asian American and Native American
Pacific Islander-Serving Institutions (AANAPISI).

PonN=

o

Licenses and Certifications:

Possession of, or ability to obtain, a valid California Driver's License by time of
appointment.

PHYSICAL DEMANDS

Must possess mobility to work in a standard office setting and use standard office
equipment, including a computer; to operate a motor vehicle to visit various College and
meeting sites; vision to read printed materials and a computer screen; and hearing and
speech to communicate in person and over the telephone. This is primarily a sedentary
office classification although standing and walking between work areas may be required.
Finger dexterity is needed to access, enter, and retrieve data using a computer keyboard
or calculator and to operate standard office equipment. Positions in this classification
occasionally bend, stoop, kneel, reach, push, and pull drawers open and closed to
retrieve and file information. Incumbents must possess the ability to lift, carry, push, and
pull materials and objects up to 20 pounds.



Assistant Director, Center of Excellence
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ENVIRONMENTAL ELEMENTS

Incumbents work in an office environment with moderate noise levels, controlled
temperature conditions, and no direct exposure to hazardous physical substances.
Incumbents may interact with staff, students, and/or the public in interpreting and
enforcing departmental policies and procedures.

Amended: 8/2023





