Clear Form

MT. SAN ANTONIO COLLEGE ) 8
Human Resources
REQUEST TO FILL - FACULTY POSITION [] Funded:

**This form is used to gain approval prior to recruiting for a position.
Instructions for completing this form are located on the back.

Former Employee (if applicable):

Discipline/Title: Professor of Communication

[] Newly Funded Position Fiscal Year
Department: Communication

Tenure Track

Division: Humanities and Social Sciences

[] Temporary Faculty (one year)
Months per Year: 10 months |:| 11 months |:| 12 months

#Days per Year: [¥] 175 []195 [J210 [] other:

Please list any changes in the budgeted position as described above (i.e,, title, time, term, etc.).

Background and Rationale (use back of form if additional space is needed):
Please see attached

Please list the Account Number(s) and Budget Amount(s) that is/are being used to fund this Position. This section MUST be completed in
order to provide budget for the position.

Account Number(s): 11000-342000-111000-150600 1100 100 o, Amounts 133,843

Account Number(s): % Amount $

Funding: (checkall thatapply) [] General Fund Unrestricted [_] Restricted Funds [] Categorical [] Grant
Annual renewal of this position is contingent upon the College’s receipt of continued funding

Duration (if grant funded): Beginning date: End date:

Comments:

Signatures:

Hoover, Karelyn ofe s iorres ovoo. Db i~ Fksia 12/1/22
1. Requesting Manager Signature Date 4. Human Resources Signature Date
Kelly Fowler s, L;W”\fy 12/01/2022
2. Djwigion Vicg’z-esident Signature Date 5. Vice Presidet@ﬂuman Resources Date

[6er lbyca 11/28/22
3. Chief Budget/Compliance Signature Date
. . . . ... 111001

X Funding available o Funding not available PositionNumber: __ ContractNumber: _ =

Comments:

Review President’ inet, the followin ion w ken on th ve r
XApproved to fill immediately O Denied O Modified

If position does not have funding, provide funding directions:

Rationale:

W j W December 6, 2022

6. Signature of Presidenﬁ ¢to Date

HR 101 - RTF Form Revised 7.2.14 SH




A. Faculty burnout due to travel demands and long tournaments is common in forensics and has
led to faculty resigning. The department & dean approved coach rotation plan assumes a sixth
faculty member to coach forensics who can rotate in/out to avoid burnout. It will ensure the
continued strength of our forensics program while allowing faculty who have rotated out to
participate in cross-campus service.

B. Fall 2022 was the first time in recent memory that our department cancelled full sections due to a
lack of faculty. We are finding it more difficult to find faculty who are willing to teach hybrid/in-
person sections which a full-time faculty member could staff.

C. Hiring adjunct faculty has become more difficult as our peer colleges have been offering
numerous full-time positions. For example, Pasadena City College in the past 5 years has hired 3
full-time faculty who were teaching at Mt. SAC. Over the past five years, a total of 9 adjunct
faculty have left our department.

D. In the last five years, our department has had two full-time faculty positions. One has earned
tenure with the second in year four this year.

E. Fill rates in our department have averaged 90.5% over the past few years. SPCH 1A, our most in-
demand course, has had a fill rate of 91.9% overall. More recently for SPCH 1A, fill rates in 19-20
was 96.4%, 20-21 was 91.1%, 21-22 was 88.5% and in fall 2022 was 91.9%. We are confident
additional sections will fill.

F. Perhaps most importantly, this position will help fill the upcoming need for additional sections
of SPCH 1A (public speaking) given recent changes to the transfer pathways (AB 928). Oral
communication is now going to be a required class for all UC transfers. With this new
requirement, we expect to need an additional 5-10 sections of SPCH 1A each semester to offer
the approximately 500 students who transfer to UC (2018 transfer report) this new required class.

Finally, we recently updated our SPCH 20 (Argumentation & Debate) curriculum to meet the UC
IGETC 1C Critical thinking requirement. We expect this change to add an additional 5 sections of
SPCH 20 each semester. We will need additional faculty who are able to teach this course. Forensics
coaches often teach this class more often because of their familiarity with debate.

Thus, these two changes forecast an additional demand of approximately 10-15 sections of SPCH 1A
and SPCH 20 each semester, as more UC bound transfer students will be enrolling in SPCH classes.
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