MT. SAN ANTONIO COLLEGE
Human Resources
REQUEST TO FILL - STAFF and ADMINISTRATIVE POSITIONS

**This form is used to gain approval prior to recruiting for a position.

Instructions for completing this form are located on the back.
Manager, Noncredit Workforce

SCM%MH

Term (months/year): 12

Position:

Department:

Time (FTE): ___1.0

Work Schedule (Days, Hours):

M-13

Salary Schedule (Range):

Background and Rationale (use back of form if additional space is
need Gd) . Manager for Noncredit Workforce - regional initiatives

Position added as part of the SCE Division reorgenization approved at Cahinet on 6.29.21

[] Continued Funded Position (ex. Vacancy)
Former Employee (if applicable):
Last day of employment:
Reason for vacancy:
(Attach Existing Job Description)

Newly Funded Position Fiscal Year 21-22
[] No Existing Job Description
(Attach Draft of New Job Description)

[0 Cclassified [ Confidential
[ supervisory Administrative

**For Temporary Special Project Administrators only

O Temporary Special Project Administrator
(Refer to AP 7135)

Temporary Special Project Administrators can only be hired through
the end of the current fiscal year. These positions can be renewed each
fiscal year, for up to five (S) years maximum with a status change form.

Please list any changes in the budgeted position as described above
(i.e. title, time, term, etc.).

Funding From: Strong Workforce Program - Regional

Please list the Account Number(s) and Budget Amount(s) that is/are being used to fund this Position. This section MUST be completed in

order to provide budget for the position.
215000

Account Number(s): 17281-481360-00000x:499900 2100

1008 Amount $ 188,627

Account Number(s):

% Amount $

Funding: (checkall that apply) ] General Fund Unrestricted Restricted Funds Categorical Grant ] Temporary
Annual renewal of this position is contingent upon the College’s receipt of continued funding

Duration (if grant/temporary funded): Beginning date:

End date:

Comments:

20-21 funds willbe used to start funding but will utilize 21-22 SWP regional award funds also; position willli &ly be filled in

Jan 2022 or later

Signatures:

INadoly <)oz / 2)

1 Reqtrgsﬁng-Manager-Signature Date 4. Human Resources Sighature Date
W 57 2 / 2 9/21/21
Z D}?on Vice/PZsident Signature Date 5. Vice President, Hyjnan Resources Date
09/08/2021
3. Chief Compliance/Budget Officer Signature Date
' _ , - MC9900
XX Funding available 0 Funding not available Position Number: Contract Number:
Comments: _ Once this position is filled, the MT9989 will be eliminated.
Reviewed by President’s Cabinet, the following action was taken on the above request:
XApproved to fill immediately O Denied O Modified

If position does not have funding, provide funding directions:
Rationale:

W, owr = s

6. Slgnature of Prestdent/CEW

October 23, 2021

Date

HR 101 - RTF Form

Revised 11.2.17 LB




APPROVED #itti = Zrggpas

President’s Cabinet
August 3, 2021

2021-22 NEW RESOURCE ALLOCATION REQUESTS - PHASE 13
(For requests that have been approved for funding, please provide documentation to support amount requested, such as price quotes from vendor, copy of catalog, etc.)
TEAM:  School of Continuing Education

To Be C By D nts Required if Budget Approved By President's Cabinet To Be C When President's C:
Priority Division Department- Description Justification of Need Total PIE Account Number Total Outcome Funding
Org/Department's . . o
Number Contact Staff One-time | Ongoing | Requested | Page (s) Fund | Org | Acct | Prog | Actv | Funded Decision) J Source
SCE SCE Salaries for reorganization of School of  |School of Continuing Education's 24236 11000
Madelyn Arballo Continuing Education (see attached proposed reorganization was approved at $266 )75
projections) President's Cabinet on 6.29.21 ’

including reclassification of Associate VP,
Administrative Specialist IV, and new
position of Manager, Regional Noncredit
Initiatives

Budget Committee, March 4, 2015



MT SAN ANTONIO COLLEGE

FY 2021-22 SALARY PROJECTION

FRINGE BENEFIT ACCTS TOTAL
POSITION TTL ACCOUNT TOTAL 311000 321000 331000 335000 341000 351000 361000 TOTAL SALARY
NUMBER FTE SCH RANGE STEP MTHS TITLE FUND PERCENT SALARY STRS PERS OASDI MEDI H&W Sul WIC BENEFITS & BENEFITS FUNDING/COMMENTS
1000 MN 13 3 12 Propose Title - Manager, Regional 100.00% 128,788 20276 7,984 1,868 17,410 1,582 1,919 60,039 188,827 Unknown Funding
Noncredit Initiatives
1000 MN 15 3 1o Propose Title : Director, Short-term 100.00% 140,104 22,465 2031 17,410 1,721 2,087 45714 185818 Unknown Funding

Notes:

Director

The budget calculations have been prepared by Fiscal Services and can be used for President's Cabinet to make decisions on

the funding sources.

Prepared by Fiscal Services C Lam 7/13/2021

Page 1 of 1 M-13, M-15



NRA Phase 13
Tentative Restricted
Title/Description Dept. Decision/Funding 2021-22 UGF UGF Fund Total
Ongoing
School of Continuing Education:
Provost SCE Executive Range 1
(Reclassify from Assoc VP SCE 54,115 54,115

MA9992, SCE)

Manager, Regional Workforce M-
13 (Replacing the Special Project SCE - 188,827 188,827
Manager, MT9989)

Director, Short-term Vocational

SCE 185,818 185,818
Education (New) M-15 MA0002 ’ ’
Executive Assistant Il C-85
(Reclassify from CA9518 Adm SCE 27,042 27,042
Spec IV A-88)
School of Continuing Ed Reorganization Total - 266,975 188,827 455,802
Fri /62021 1212 PM
Arballo, Madelyn

Re: SCE Restructure

Netson, Caro

tine

@ You replied to this message on 8/6/2021 12:20 PM.

HiRosa,
The Manager, Noncredit Initiatives 1s a new position and will be funded by SWP- Regional. Shannon Rider is a temp manager 1s currently funded by SWP. It will replace her position.

The Short term vocational director needs funding.
Hope that helps.

Thanks.

Madelyn

Page 1 of 1



APPROVED

SCHOOL OF CONTINUING EDUCATION President’s Cabinet

Proposed Organizational Structure

June 29, 2021

William Scroggins
President/CEO

Was MA9992, now ME9994 Was CA9518

Provost o
Executive Assistant ||

Dean
School of Continuing Education

School of Continuing Education From — Administrative Spec. IV
From — Associate Vice President, SCE

Associate Dean
Continuing Education
Programs & Services

Convert from MT9989

Manager
Regional Consortium (CA
Education Program)

Director
English as a Second Language

Director
Education for Older Adults/Adults
with Disabilities/Voc Reentry

Director
Off Campus High School

. Manager
whe English Second Language
Adult Basic Education nglishas a " nguag
Instruction

Assistant Director
Adult Basic Education

Director
Community Contract Ed

Assistant Director
Community & Contract Ed

6.24.21




Job Description

Title:
Unit:
Range:
Synopsis:

Rational

Incumbent

Manager, Noncredit Workforce

Management

13

New Paosition

As part of the approved restructure within School of Continuing Education, this position has
been created.

Vacant




o

Board Approved NEW
FLSA: EXEMPT

MANAGER, NONCREDIT WORKFORCE
DEFINITION

Under administrative direction, plans, organizes, controls, oversees, reviews, and implements difficult and
complex professional work related to regional noncredit workforce initiatives, including partnership
development, strategic planning, labor market and workforce research, and grants management This
individual will provide oversight, plan, oversee and implement activities to ensure maximum efficiency and
effectiveness of all regional noncredit Strong Workforce projects each year.

SUPERVISION RECEIVED AND EXERCISED

Receives general direction from assigned managerial personnel. Exercises direct and general supervision
over assigned staff and faculty.

CLASS CHARACTERISTICS

This is a management classification that plans, organizes, manages, provides direction and oversight, and
participates in planning and developing noncredit regional workforce initiatives for the School of
Continuing Education. The incumbent organizes and manages day-to-day activities and is responsible for
providing professional-level support to the College in a variety of administrative, coordinative, analytical,
and liaison capacities. Successful performance of the work requires knowledge of federal and state
education policy, knowledge of College functions and activities, career education policies, regional adult
education and Local Workforce Development plan, and the ability to develop, oversee, and implement
projects, and programs in a variety of areas. This class is distinguished from the Associate Dean, School
of Continuing Education in that the latter has overall responsibility for all functions of the School of
Continuing Education and for developing, implementing, and interpreting public policy.

EXAMPLES OF ESSENTIAL FUNCTIONS (Illustrative Only)

1. Plans, coordinates and oversees the daily functions, operations, and activities of program; provides
overall leadership to and oversees and manages all aspects of noncredit Strong Workforce regional
Program (SWP) and local California Adult Education Program (CAEP) activities.

2. Facilitates and collaborates with regional partners on SWP and CAEP regional workforce initiatives.

3. Oversees and facilitates campus staff in the establishment of regional program collaborations in the
area of career education.

4. Develops, analyzes, and identifies partnership opportunities for regional workforce development;
establishes and maintains partnerships with regional clients and partners including regional adult
schools, regional community colleges, economic and workforce development agencies, employers;
seeks available grants and opportunities to leverage resources.

5. Manages program budget and recommends cost effective strategies, including exploring available grant
funds for maintaining program services.

6. Participates in the development and implementation of marketing strategies to promote assigned
programs, projects, and services; plans and coordinates assigned program workshops, presentations,
information sessions and events.

7. 'Participates in the development and implementation of goals and objectives.

8. Coordinates and participates in the development and implementation of program procedure;
recommends changes; recommends and implements changes to federal, state, local, and College policy;
analyzes and evaluates program compliance updating program as necessary.



10.

11.

12.

13.

14,

15.

16.

17.

18.

Board Approved NEW
FLSA: EXEMPT

Assists with the selection, training, motivation, and direction of department assigned personnel;
evaluates and reviews work for acceptability and conformance with department standards, including
program and project priorities and performance evaluations; works with employees on performance
issues; implements discipline procedures; responds to staff questions and concerns.

Expands employer engagement and agreements for noncredit CTE programs and students.

Promotes and maintains relationships with business, labor, industry, governmental agencies, and
community partners as indicated in the Regional Adult Education Consortium Plan and SWP regional
colleges; establishes and maintains program partnerships with outside agencies, industry partners,
employers, and community organizations as well internal partnerships and departments across the
College and community.

Coordinates communications and information between the College, community agencies, independent
contractors, staff, faculty, counselors, administrators, businesses, and economic development and
governmental agencies; conducts marketing and outreach activities.

Participates in professional group meetings and various committees and advisory groups;; stays abreast
of new trends and innovations related to adult education programs, projects, and services as they relate
to the area of assignment.

Plans, implements, and promotes professional development and student support activities for adult
education and community college stakeholders.

Researches and analyzes program data; prepares comprehensive technical records and reports; makes
recommendations for program improvement and takes corrective action as necessary.

Participates on committees, task forces, and special assignments, including, but not limited to Screening
and Selection Committees and affiliated trainings. Prepares and delivers oral presentations related to
assigned areas if needed.

Provide a working and learning environment that is free from prohibited discrimination, harassment
and retaliation (DHR), and provided by applicable law and College policies. Attends College mandated
DHR training and participates in DHR investigations as directed. Assists in providing information and
resources to individuals who bring forward DHR complaints and reporting possible DHR complaints
to Human Resources and other appropriate authority as necessary.

Performs related duties as assigned.

QUALIFICATIONS
Knowledge of

1.

Principles and practices of supporting a diverse, equitable, inclusive, and anti-racist academic and
work environment.

Policies and practices relating to state and federal noncredit education and workforce development.
Administrative principles and practices, including goal setting, program development,
implementation, evaluation, and project management.

Principles and practices of efficient and compliant grant administration.

Principles and practices of public agency budget development and administration and sound
financial management policies and procedures.

Principles and practices of employee supervision, including work planning, assignment, review and
evaluation, and the training of staff in work procedures.

Equity and anti-bias practices that target improving the outcomes of diverse, disproportionately
impacted students, particularly adult education and noncredit students.

Demonstrated commitment to implementation of adult education, career education, and noncredit
programs.



10.
11.
12.
13.

14.

Board Approved NEW
FLSA: EXEMPT

Operation of a computer, a variety of assistive devices, mobile devices, and assigned software.
Organization and management practices as applied to the development, analysis, and evaluation of
programs and operational needs of the assigned functions.

Principles and procedures of record-keeping and writing comprehensive narrative and statistical
reports.

Modern office practices, methods, and computer equipment and applications related to the work.
Techniques for effectively representing the College in contacts with governmental agencies,
community groups, and various business, professional, educational, regulatory, and legislative
organizations.

Techniques for effectively representing the District in contacts with governmental agencies,
community groups, and various business, professional, educational, regulatory, and legislative
organizations.

Skills and Abilities to:

L.

2.

10.
11.
12,
13.
14.
15.
16.

17.

Oversee and address gaps in diversity, equity, inclusion and anti-racism in recruitment and retention
of faculty and staff.

Articulate and communicate the college’s vision and commitment to creating equity, diversity,
inclusion and anti-racism academic and work environment.

Create and execute resources and programming towards the goal of being diverse, equitable,
inclusive, and anti-racist academic and work environment.

Recommend and implement goals, objectives, and practices for providing effective and efficient
services.

Interpret, apply, explain, and ensure compliance with federal, state, and local policies, procedures,
laws, and regulations.

Establish and maintain contacts and partnerships with potential and existing funding sources.
Plan, organize, assign, review, and evaluate the work of staff; train staff in work procedures.
Prepare clear and concise reports, correspondence, policies, procedures, and other written
materials.

Analyze, interpret, summarize, and present administrative and financial information and data in an
effective manner.

Conduct complex projects, data analysis, evaluate alternatives, make sound recommendations, and
prepare effective technical staff reports.

Effectively represent the department and the District in meetings with governmental agencies,
community groups, and various businesses, professional, and regulatory organizations, and in
meetings with individuals.

Establish and maintain a variety of filing, record keeping, and tracking systems.

Organize and prioritize a variety of projects and multiple tasks in an effective and timely manner;
organize own work, set priorities, and meet critical time deadlines.

Communicate effectively in person, over the telephone, and in writing.

Oversee large-scale projects, requiring management of multiple responsibilities.

Review situations accurately and determine appropriate course of action using judgment according
to established policies and procedures.

Establish, maintain, and foster positive and effective working relationships with those contacted in
the course of work.

Education and Experience:



Board Approved NEW
FLSA: EXEMPT

Equivalent to graduation from a regionally accredited four-year college or university with major
coursework in public administration, business administration, education, higher education, or similar fields
and a minimum of three (3) full-time equivalent years administrative experience in education, adult
education or noncredit programs, including two (2) full-time equivalent years of experience with direct
management of state or federally funded programs/grants.

Desirable Qualifications:

Proven track record of implementing or overseeing programs or policies relating to diversity, equity,
inclusion, and anti-racism, preferably in a minority serving institution such as Hispanic Serving Institution
and Asian American Native American Pacific Islander Serving Institution.

OR

Proven track record of participating in programs relating to diversity, equity, inclusion, and anti-racism,
preferably a minority serving institution such as Hispanic Serving Institution and Asian American Native
American Pacific Islander Serving Institution.

PHYSICAL DEMANDS

Must be able to work in a standard office setting and use standard office equipment, including technological
devices; to communicate with individuals at various College and meeting sites; the ability to understand
and comprehend written and electronic materials; and the ability to receive, review, and respond to
communications in person, before groups, and over and through various media. This is primarily a
sedentary office classification although movement between work areas may be required. Positions in this
classification occasionally may need to physically reach, push, and pull drawers open and closed to retrieve
and file information. Incumbents must possess the ability to lift, carry, push, and pull materials and objects
up to 20 pounds.

ENVIRONMENTAL ELEMENTS

Incumbents work in an office environment with moderate noise levels, controlled temperature conditions,
and no direct exposure to hazardous physical substances. Incumbents may interact with staff, students,
and/or the public in interpreting and enforcing departmental policies and procedures.





