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Latinx students make up the largest share of enrollments in California’s community colleges and the CSUs and 
more than a quarter at the UC in the 2016-17 academic year. However, they are significantly underrepresented 
amongst college faculty across the UC, CSU and community colleges. Less than 1 in 10 leaders are Latinx 
at the UC and the CSU. While Latinx representation in California’s community colleges is marginally better, 
only 1.5 in 10 leaders are Latinx.  

FIGURE 2: LATINX STUDENT ENROLLMENT IN THE UC, CSU, CCC, 1996-2016

Latinx student enrollment increased 120% between 1996 and 2016

Sources: UC Info Center, CSU Analytic Studies, CCCCO DataMart, 2016
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With more than 1.2 million Latinx enrolled in California’s public colleges and universities 

in 2016-17, Latinx students are the largest ethnic group in California colleges and 

universities (43%) followed by White (26%) and AANHPI (16%) students. Between 1996 

and 2016, the number of Latinx students enrolled in college increased from 571,000 

to 1.2 million, representing a 120% increase over the last two decades. Though the vast 

majority of Latinx students attend the state’s community colleges, enrollment increases 

are evident across all of higher education such that their share of the student population 

doubled over that time. 
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