
ABSTRACT 
Community and Senior Services/ Los Angeles County 

Workforce Development Board Proposal 
San Gabriel Valley Health Employment Hub  

America's Promise Job Driven Grant Program 
 

1. Lead Applicant Name: Community and Senior Services/Los Angeles County Workforce 

Development Board  

2. Lead Applicant Entity Type: Workforce Investment System  

3. Lead Applicant City/State: San Gabriel Valley, Los Angeles County, California  

4. Regional Workforce Partners: Name of Employers and Industry Representatives: Citrus 

Valley Health Partners, AltaMed, Queen of the Valley, Anthem Caremore, and Kindred 

Hospital. Name of Workforce board: Los Angeles County Workforce Development Board. 

Name of Economic Development agency: San Gabriel Valley Economic Partnership Name 

of Education and Training Providers: Mt. San Antonio College and East San Gabriel Valley 

ROP Technical Center  

5. Area to be served: Alhambra, Altadena, Arcadia, Azusa, Baldwin Park, Covina, East Los 

Angeles, El Monte, Industry, Irwindale, Pico Rivera, Montebello, Monrovia, Monterey 

Park, Norwalk, Pasadena, Rosemead, La Puente/Bassett, South Pasadena, Pomona, South 

and North El Monte, Santa Fe Springs & portions of the following areas: Glendora, 

Rowland Heights, West Covina, San Gabriel, Claremont, Diamond Bar, Walnut, Whittier, 

Temple City, San Dimas, La Verne.  

6. Total Funding Requested: $4,737,000  

7. Total Leveraged Resources: $4,692,000  

8. Project Name: San Gabriel Valley Health Employment Hub (SGVHEH)  

9. Summary of Program Activities: Healthcare occupations lead the list at every level of 

educational training for high growth positions in the region especially in job vacancies 

requiring "high school graduation, industry recognized certifications and Associate degrees. 

This model provides more training opportunities by offering a dual enrollment model where 

students can take multiple training modules at both institutions at the same time or in 

sequence, thus diffusing the enrollment impact and accelerating the completion of middle to 

high skill stackable certifications. 

By pooling and leveraging the resources of its partners throughout this larger regional 

economic area  participants  receive  multiple  tuition-free  training  option,  paid  internships,  

and  ongoing support  services  to  provide  Career  pathways  in  a  series  of  rigorous  

industry  recognized certification  programs  currently  held  by  H-lB  visa  employees.  

SGVHEH  creates  a diversity of   training options   through  a  unique  model  used  by  the  



primary  post-secondary  education partners, which allows students to move back and forth 

between the two institutions in a dual post­ secondary enrollment model that  

o accelerates the training,  

o provides multiple career pathway options,   

o leverages  existing resources  at  these  public  post-secondary  schools,  including  an 

existing direct funded DOL Youth Career Connect Grant (grant #YC-25405-14-60-A-

6,  CFDA #17.274).   

10. Program Activities:  

 Basic Skills Boot Camp,  

 Professional Development,  

 Assessment resulting in Individual Service Strategy (young adults) or Individual 

Employment Plan (adults),  

 SEIU Basic Skills/ESL training,  

 Employment Training & identification and development of sector pathways,  

 Paid Internships, employer mentoring,  

 Job Placement,  

 Incumbent training/Advanced Certification Credentials to be awarded: GED and HiSet 

Testing, Home Health Aide certification, Acute Care CNA certification/AA degree, PT 

certification, AA/BA, Pharm Tech certification/AA, Phlebotomist certification, 

EMT/LVN License, CNNMA certification, medical records certification/AA.  

 

11. Population to be served: 900 Out of School youth who are 16 and over, unemployed 

individuals and incumbent workers. 

12. Targeted Industry Sector:  Healthcare 

13. Targeted H-18 Industry(s) and Occupation(s):  RN, EMT, LVN, CNA, MA., NPRN, Home 

Health Aide, Acute Care CNA, Phys. Therapist, Pharm Tech., Resp. Therapist, Phlebotomist, 

Medical Records. 13. Additional Key Partner(s): SEIU, Goodwill, MCS, ResCare and 

SASSFA. 14. Public Contact Information: Louisa Ollague, CSS, Program Director, 

lollague@css.lacounty.gov  , 323-395-9359. 
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