
 

 

@ California Community Colleges 

A Message from 
Chancellor Sonya Christian 

February 18, 2025 

CEO Colleagues: 

By now many of you have seen the February 14, 2025 "Dear Colleague" letter from the Department of Education's 

Office of Civi l Rights {Department). Without identifying any specific educat ional institution or program, the letter 
declares the Department 's general belief that any policies intended to promote racial d iversity violate existing federal 

law. The letter says that even some policies we bel ieve are racially neut ral may be unlawful if t hey rely on "proxies or 

other indirect means" to promote diversity. The Department states that any educat ional inst itut ions faili ng to comply 

with the Department's interpretat ion of the law may face potential loss of federal funding. 

The Department's letter acknowledges that it does not change the law or otherwise have the effect of law but 
rather it merely provides notice of how the Department interprets existing federal law. 

It will be up to the courts to decide whether the Department 's interpretat ion of t he law is correct and, if so, 1} what 

that law means in particular sit uations and 2} whether a violation of the law allows the Department to withhold any 

particular federal fund ing. The courts will address t he issues incrementally based on the facts of each case. 

While the letter implies that a policy may be unlawful even if consistent wit h Proposit ion 209, it is important to 

remember that Proposition 209 already prohibits the California Community Colleges from "discriminate[ing) against, 
or grant[ing) preferent ial t reatment to, any ind ividual or group on t he basis of race, sex, color, ethnicity, or national 

origin in the operat ion of public employment, public educat ion, or public cont racting." 

The Chancellor's Office is actively and regu arly in conversations wit h our state and federal partners. We will work 

swiftly to pro'lide as much clarity, guidance, and support as we can to help our colleges remain focused on servng 
students without d isruption. 

california Attorney Ger eral Rob Bonta issued a press release last week providing guidance for businesses, nonprofits, 
and ot her organizations on diversity, equity, inclusion and accessibility (DEIA) initiatives in the workplace. The release 
states that for decades, state and federal O)Urts have consistently recognized that DEIA policies do not amount to 

impermissible discriminat ion. In fact, Attorney General Bonta says t hat decades of resea rch and data demonst rate 

that properly developed and implemented DEJA init iat ives help prevent unlawful discrimination and ensure t hat 
discriminator( conduct is promptly identified, reported and addressed when it does occur. The evidence makes clear 

the impact of these efforts to the students, faculty, and st aff of our syst em and to the future of California. 

As always, I encourage you to cont inue you critical work in ali5nment Vlnt h state and federal laws, regulations, 3nd 

our shared gcal of expanding edLcational opportunities, strengthening student pathways, and supporting workforce 

development t o meet California's economi: needs. Our mission remains unchanged: ensuri ng that every student can 
succeed and providing them the support to do so. 

Please cont inue to reassure faculty, staff, administ rators, and students that our existing programs will continue for 
the foreseeable future, and t o ccntact their Member of Congress if they are concerned. 

If you experience any delays in scheduled payments from any federal agencies (the Department of Education or 
otherwise), please not ify our office ImmedIately. ch·Is ~erguson Is collect ing this information and w,II keep key state 

agencies informed. We are not always aware of every situation "on t he ground," but at this time, nearly all 

freezes/pauses on federal funding have been blocked by court orders, and funding to both campuses and students 
should t,~ nowi11g i::IS U-SUi:11. 

As I wrap up, please note t hat t he League will be hosting a webinar on February 26'", Wednesday, at 9:00 
om. f'llco~c pion on participating along w ith your cxc·cutivc lcodcr~hip. 

Tha1k you all for your continued leadership and commitment to our students. 

thnx 

son•ra 




