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Mt. San Antonio College 
Human Resources 

 

Equivalency Determination Supplemental Form 
For FACULTY applicants only 

 
 

Position Applying For: ____________________________________ Date: ____________________ 

 
This form is required for all candidates not holding the stated minimum qualifications who are 
requesting consideration based on an equivalency. Applicants applying for a faculty position 
under an equivalency must complete this form and submit any additional materials supporting 
this process. 
 

1. Please attach a list of all academic preparation that you wish to be considered to 
determine equivalency as listed in the job posting. Please be specific regarding the 
institution, course title, unit value of coursework (graduate, upper division, etc.), and to 
which degree(s) it is equivalent.  
 
__________________________________________________________________________ 
 
__________________________________________________________________________ 
 
__________________________________________________________________________ 
 
__________________________________________________________________________ 

 
__________________________________________________________________________ 

 

2. List professional/work experience (occupational & teaching) that you possess that meets 
the requirement for the equivalency for this position. Please give details including dates, 
job titles, and duties performed. 

 
__________________________________________________________________________ 

 
__________________________________________________________________________ 

 
__________________________________________________________________________ 

 
__________________________________________________________________________ 

 
__________________________________________________________________________ 

 

I certify that the information contained in this form is correct to the best of my knowledge and 
understand that deliberate falsification or any misstatements or omissions of material facts 
may be cause for refusal of employment; or if employed, cause for dismissal. 

 
 
 
Print Name: _______________________________ Signature: _____________________________ 


