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EARLY CARE & EDUCATION: A KEY LEVER IN WORKFORCE DEVELOPMENT

In order for California's 3 million young children (birth-age 5) to reap the social-emotional and academic benefits of early care and education
(ECE), we need a well-trained, well-treated, well-compensated workforce. But thousands of ECE teachers and providers work for wages that

cannot sustain a family, and many labor under conditions that undermine their own well-being. As a result, California faces an ECE workforce
crisis resulting in an alarming shortage of workers for child care centers, Head Start, preschools and family child care homes - a shortage
expected to intensify in coming years. The crisis is intensely felt by children and parents, and deeply consequential for communities, business
and the economy. Solving the crisis will require that we understand the problem and its causes, and work together to address it.

WHO MAKES UP THE EARLY CARE & EDUCATION WORKFORCE?
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WHAT IS THE COST OF THE ECE WORKFORCE CRISIS?
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HOW LARGE IS THE IMBALANCE BETWEEN ECE WAGES AND THE ECONOMIC
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WHAT IS THE RETURN
ON INVESTMENT OF
QUALITY ECE?
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HOW LIMITED IS THE AVAILABILITY OF HIGH-QUALITY ECE?
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WHAT IS THE IMPACT ON PARENTS WORKING NON-STANDARD HOURS?
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CAN ECE TRAINING LEAD TO JOBS OFFERING FAMILY-SUSTAINING WAGES?

Long-term, the ECE workforce must achieve compensation
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MISSION

ECEPTS is committed to advancing the rigorous
professional development and economic well-being
of the Early Care & Education workforce so that all
children can reap the full benefits of their early
learning and care experiences.

VISION

A society that fully respects and supports young
children and those who teach and care for them.

STRATEGIES

= Program Development & Dissemination
=« Systems Change
= Field Building
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OCCUPATIONS IN EARLY CARE & EDUCATION
Child Care Program Administration $57,670 8,300 9.6% 720
Early Childhood Special Education $52,760 1,700 11.8% 140
Kindergarten Teacher $66,140 13,900 7.0% 973
Preschool/Nursery Teacher $36,760 55,600 9.7% 6,160

OCCUPATIONS IN RELATED FIELDS

Child & Family Social Worker $55,830 31,000 12.9% 3,690
Elementary School Teacher $77,990 152,700 6.9% 12,130
Occupational Therapist $89,870 11,300 24.8% 890
Speech-Language Pathologist $92,280 12,200 16.4% 850

*Average growth rate for all occupations is 7% (BLS).

(January 2020)

http://www.projectionscentral.com/Projections/LongTerm | https://www.onetonline.org | https://www.bls.gov/oes/current/oes_ca.htm
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