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AANAPISI Grant Objectives Outcomes

Objective 1a

Performance Measures and Timelines

Annual Progress

joining the program.

Year 4 (2019-2020)

Year 5 (2020-2021)

Year Target Actuals
- Target Met?
Baseline (2016-17) 43% Total N | English 1A | Percent
The number of Arise students Completing Year 1(2016-2017) 43% 358 155 43% Yes
English 1A will increase by 5% each year. Year 2 (2017-2018) 48% 632 345 55% Yes
Year 3 (2018-2019) 53% 890 540 61% Yes
Year 4 (2019-2020) 58%
Year 5 (2020-2021) 63%
Objective 1b Performance Measures and Timelines Annual Progress
Year Target Actuals
- Target Met?
Baseline (2016-17) 38% Total N | Math 71+ | Percent
- 0, 0,
The number of Arise students Completing Year 1 (2016-2017) L% St = 38% Yes
. o Year 2 (2017-2018) 43% 632 279 44% Yes
Math 71 will increase by 5% each year.
Year 3 (2018-2019) 48% 890 437 49% Yes
Year 4 (2019-2020) 53%
Year 5 (2020-2021) 58%
Objective 2 Performance Measures and Timelines Annual Progress
: Year Target Actuals Target Met?
The number of Arise students successfully Baseline (2016-17) 37% Total N | Completors | Percent
completing math coursework followin Year 1(2016-2017) 37% 358 134 37% ves
ro rapm intgerventions will increase b 5g°/ Year 2 (2017-2018) 42% 632 243 38% No
prog e y 2% Year 3 (2018-2019) 47% 890 507 57% Yes
year. Year 4 (2019-2020) 52%
Year 5 (2020-2021) 57%
Objective 3 Performance Measures and Timelines Annual Progress
T t Actual
. . Year arge ctua’s Target Met?
Upon completion of English language Baseline (2016-17) 58% Total N | Completors | Percent
development interventions, the number of Year 1 (2016-2017) 58% 98 57 58% Yes
Arise ELL students successfully completing Year 2 (2017-2018) 63% 160 108 68% Yes
their AMLA and English courses will Year 3 (2018-2019) 68% 171 124 73% Yes
increase by 5% each year. Year 4 (2019-2020) 73%
Year 5 (2020-2021) 78%
Objective 4 Performance Measures and Timelines Annual Progress
Increase the number of Arise students who Year Target Actuals
Target Met?
graduate/transfer by 5% each year. Baseline (2016-17) Total N [ Graduates | Percent
Year 1(2016-2017) 18% 358 66 18% Yes
Year 2 (2017-2018) 23% 632 169 27% Yes
Year 3 (2018-2019) 28% 890 330 37% Yes
Year 4 (2019-2020) 33%
Year 5 (2020-2021) 38%
Objective 5 Performance Measures and Timelines Annual Progress
. - -
80% of.Arlse students will co.mplete. an Year Target Actuals Target Met?
educational plan, documenting their career Baseline (2016-17) Total N Ed Plans Percent
goals and courses needed to Year 1 (2016-2017) 358 321 90% Yes
graduate/transfer within two semesters of Year 2 (2017-2018) 80% 632 562 89% Yes
Year 3 (2018-2019) ° 890 803 90% Yes

Prepared by Aida Cuenza-Uvas and Lisa DiDonato, AANAPISI grant. 1




AANAPISI Grant Objectives Outcomes

Objective 6

Performance Measures and Timelines

Annual Progress

implement one new strategy in working
with AANAPI students.

Year 4 (2019-2020)

Year 5 (2020-2021)

70% of Arise students will complete English Year Target Actuals Target Met?
writing and math placement tests within Baseline (2016-17) Total N Count Percent
two semesters of joining the program. Year 1 (2016-2017) 358 347 97% Yes
Year 2 (2017-2018) 20% 340 295 87% Yes
Year 3 (2018-2019) 116 111 96% Yes
Year 4 (2019-2020)
Year 5 (2020-2021)
Objective 7 Performance Measures and Timelines Annual Progress
?0% of Ar‘ise students will p?rticipate in : Year Target Actuals Target Met?
financial literacy programming. Baseline (2016-17) Total N Count Percent
Year 1 (2016-2017) 358 22 6% No
Year 2 (2017-2018) 70% 632 89 14% No
Year 3 (2018-2019) 890 101 11% No
Year 4 (2019-2020)
Year 5 (2020-2021)
Objective 8 Performance Measures and Timelines Annual Progress
70% of new Arise students will complete Year Target Actuals Target Met?
70% of their Guided Pathways checklist of Baseline (2016-17) Total N Count Percent
tasks within one year of program Year 1 (2016-2017) 169 139 82% Yes
enrollment. Year 2 (2017-2018) 20% 340 246 72% Yes
Year 3 (2018-2019) 116 84 72% Yes
Year 4 (2019-2020)
Year 5 (2020-2021)
Objective 9 Performance Measures and Timelines Annual Progress
: Year Target Actuals Target Met?
70% of Arise students who participate in Baseline (2016-17) Total N Count Percent
program activities will self-report an Year 1(2016-2017) 115 110 96% Yes
enhanced sense of identity and confidence Year 2 (2017-2018) 0% 73 67 92% Yes
in their abilitities to achieve their academic Year 3 (2018-2019) ? 100 97 97% Yes
goals. Year 4 (2019-2020)
Year 5 (2020-2021)
Objective 10a Performance Measures and Timelines Annual Progress
Create at least fiv.e.p.rofessional ' Year Target Actuals Target Met?
development activities that promote Baseline (2016-17) Total N Grand Total
cultural responsiveness and best practices Year 1(2016-2017) 4 4
in working with AANAPI students. Year 2 (2017-2018) 5 7 11
Year 3 (2018-2019) 5 16 Yes
Year 4 (2019-2020)
Year 5 (2020-2021)
Objective 10b Performance Measures and Timelines Annual Progress
70% of College personnel participating in : Year Target Actuals Target Met?
grant-funded professional development will Baseline (2016-17) Total N Count Percent
self-report increased awareness, Year 1 (2016-2017) 3 3 100% Yes
understanding, and will attempt to Year 2 (2017-2018) 70% / 6 86% Yes
’ Year 3 (2018-2019) 8 19 83% Yes

Objective 11

Performance Measures and Timelines

Annual Progress

Complete the grant evaluation plan on a
semi-annual and annual basis by tracking
effectiveness of various intervention
strategies.

Year Target Actuals
- Target Met?
Baseline (2016-17) Annual Data Completed
Year 1(2016-2017) 1 1 Yes
Year 2 (2017-2018) 1 1 Yes
Year 3 (2018-2019) 1 1 Yes

Year 4 (2019-2020)

Year 5 (2020-2021)

Prepared by Aida Cuenza-Uvas and Lisa DiDonato, AANAPISI grant.




AANAPISI Grant Objectives Outcomes

Objective 12

Performance Measures and Timelines

Annual Progress

At least two focus groups of AANAPI
students will be held each year.

: Year Target Actuals Target Met?
Baseline (2016-17) Annual Data Count
Year 1 (2016-2017) 2 1 No
Year 2 (2017-2018) 2 4 Yes
Year 3 (2018-2019) 2 16 Yes

Year 4 (2019-2020)

Year 5 (2020-2021)

Objective 13

Performance Measures and Timelines

Annual Progress

Compile research data and survey data
annually to measure improvement in
retention, course pass rates, and
graduation/transfer.

Year Target Actuals
- Target Met?
Baseline (2016-17) Annual Data Grand Total
Year 1 (2016-2017) 15 15 Yes
Year 2 (2017-2018) 18 33 Yes
Year 3 (2018-2019) 20 53 Yes

Year 4 (2019-2020)

Year 5 (2020-2021)

Prepared by Aida Cuenza-Uvas and Lisa DiDonato, AANAPISI grant.
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Asian American Pacific Islander Program & Services

Arise Student Welcome and Commitment
Fall 2018

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. The purpose of this event is to welcome new
and returning students each term to our program, informing them of events and changes to our efforts.
Additionally, students are grouped for a break out session that focuses on the needs of that student population.

Summary Results

® 100% of the respondents reported learning something about upcoming Arise events at the Welcome Back Event.
Among the returning Arise students, 95% agreed with the statement, "The Arise program has helped my
communication skills".

98% of the returning Arise students agreed with the statement, "The Arise program has helped me feel more self-
confident".

o
® 98% of the returning Arise students felt the program supported their academic needs.
(]

This report is only possible because of the insight and assistance provided by IT, Audrey Yamagat-Nogi, Aida Cuenza-Uvas,
and the Arise grant staff. When you are referring to the data from this report, please remember to acknowledge that it
was done through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons and
that it was completed on 2/10/2020.




Arise Student Welcome and Commitment Fall 2018

56 students in attendance completed surveys at the Fall 2018 Welcome Back Event. Their responses are reported below.

Students were asked to rank their level of agreement to a series of statements. The ranking choices were as
follows: Strongly Agree, Agree, Disagree, and Strongly Disagree.

By attending this Welcome Back Event, | learned something about Scholarships.

strongly Agree Disagree S'Frongly Total
Agree Disagree
Count| % |Count| % |[Count| % | Count| % [Count
Fall 2018 Responses 37 | 66% 17 | 30% 0 0% 2 4% 56
Total 37 66% 17 30% 0 0% 2 4% 56

80%
60%
40%
20%

0%

Strongly Agree

66%

30%

Agree

0%

Disagree

By attending this Welcome Back Event, | learned something about Scholarships.

4%

Strongly Disagree

96% of the respondents reported either strongly agreeing or agreeing that they learned something about scholarships at the

Welcome Back Event.

By attending this Welcome Back Event, | learned something about Financial Aid.

Szgrzg;y Agree Disagree ;Ts:grgelz Total

Count| % |Count| % |Count| % |[Count| % |Count
Fall 2018 Responses 38 69% 15 27% 0 0% 2 4% 55
Total 38 69% 15 27% 0 0% 2 4% 55

96% of the students selected either "Strongly Agree" or "Agree" in response to the statement, "By attending this Welcome
Back Event, | learned something about Financial Aid."

By attending this Welcome Back Event, | learned something about Financial Aid.

100%

69%

0% -

Strongly Agree

50%

27%

Agree

5

0%

Disagree

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.
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By attending this Welcome Back Event, | learned something about the food pantry.

SZ;:ege:y Agree Disagree I?)I:;'gelz\e/: Total

Count] % |Count| % |[Count| % | Count| % [Count
Fall 2018 Responses 42 76% 13 24% 0 0% 0 0% 55
Total 42 76% 13 24% 0 0% 0 0% 55

By attending this Welcome Back Event, | learned something about the food pantry.

100% 76%

S0% 24%

0% .

Strongly Agree

0% 0%

Agree Disagree Strongly Disagree

76% of the students "Strongly Agreed" that they learned something about the food pantry at the Welcome Back Event. An
additional 24% selected "Agree" to this statement.

By attending this Welcome Back Event, | learned about how to get food assistance.

strongly Agree Disagree S'Frongly Total
Agree Disagree
Count] % |Count| % |Count| % | Count| % [Count
Fall 2018 Responses 34 | 64% 16 | 30% 2 4% 1 2% 53
Total 34 64% 16 30% 2 4% 1 2% 53

By attending this Welcome Back Event, | learned about how to get food assistance.

100%
64%

- -
0%

Strongly Agree

30%

Agree Disagree Strongly Disagree

94% of the students completing the survey reported that they agreed with the statement, "I learned about how to get food
assistance."

By attending this Welcome Back Event, | learned something about upcoming Arise events.

Strongly ) Strongly
Agree Agree Disagree Disagree Total
Count] % |Count| % |[Count| % |[|Count| % [Count
Fall 2018 Responses 40 74% 14 | 26% 0 0% 0 0% 54
Total 40 74% 14 26% 0 0% 0 0% 54

By attending this Welcome Back Event, | learned something about upcoming Arise events.

100%

74%

50%

0%
Strongly Agree

100% of the respondents reported either strongly agreeing or agreeing that they learned something about upcoming Arise

events.

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.
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Respondents were next asked to rank their level of agreement with the following statements if they were an
Arise student the previous year.

The Arise program has helped me feel more self-confident.

Strongly ) Strongly
Agree Disagree . Total

Agree . = Disagree

Count| % |Count| % |[Count| % | Count| % [Count
Returning Arise Students 31 76% 9 22% 0 0% 1 2% 41
Total 31 76% 9 22% 0 0% 1 2% 41
The Arise program has helped me feel more self-confident.
100% 76%
50% 22%
0% 2%
0% I
Strongly Agree Agree Disagree Strongly Disagree

98% of the returning Arise students agreed with the statement, "The Arise program has helped me feel more self-confident".

The Arise Program has helped me identify my academic goals.

Strongl Strongl
el Agree Disagree . B Total
Agree Disagree
Count] % |Count| % |[Count| % | Count| % [Count
Returning Arise Students 26 | 67% 10 | 26% 2 5% 1 3% 39
Total 26 67% 10 26% 2 5% 1 3% 39
The Arise Program has helped me identify my academic goals.
100%
67%
50% 26%
- 5% 3%
0%

Strongly Agree Agree Disagree Strongly Disagree

Among the returning Arise students, 97% agreed with the statement, "The Arise program has helped me identify my academic
goals.

7

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.



The Arise Program has helped my communicatioin skills.

Strongl Strongl
= Agree Disagree ) . Total
Agree Disagree
Count| % |Count| % |[Count| % | Count| % [Count
Returning Arise Students 30 | 75% 8 20% 2 5% 0 0% 40
Total 30 75% 8 20% 2 5% 0 0% 40
The Arise Program has helped my communicatioin skills.
100% 75%
20% 20%
5%
0% [
Strongly Agree Agree Disagree

0%

Strongly Disagree

95% of returning Arise students selected either, "Strongly Agree" or "Agree" in response to the statement that the Arise

program has helped their communication skills.

The Arise Program has helped my leadership skills.

Strongl Strongl
= Agree Disagree ) . Total
Agree Disagree
Count| % |Count| % |Count| % |Count| % [Count
Returning Arise Students 27 73% 8 22% 1 3% 1 3% 37
Total 27 73% 8 22% 1 3% 1 3% 37
The Arise Program has helped my leadership skills.
100% 73%
50% 59%
3%
0% [
Strongly Agree Agree Disagree

3%

Strongly Disagree

The majority, 95%, of the returning Arise students also agreed that the Arise program has helped their leadership skills.

The Arise Program has supported my academic needs.

Strongl Strongl
=W Agree Disagree . e Total
Agree Disagree
Count] % |Count| % |[Count| % |[|Count| % [Count
Returning Arise Students 31 84% 5 14% 0 0% 1 3% 37
Total 31 84% 5 14% 0 0% 1 3% 37
The Arise Program has supported my academic needs.
100% 84%
50%
14% 0%
0% |
Strongly Agree Agree Disagree

3%

Strongly Disagree

98%, of the returning Arise students either "Strongly Agreed" or "Agreed" that the Arise program has supported their

academic needs. 8

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.



| What do you hope to gain from participating in the Arise program?

A good support system to help me through college.

A strong community experience

A way to help me manage my time and grades to transfer.
academic, mental, social , etc. GROWTH

achieve my academic goals

Be a good leader

Be Greater

Communication Skills :)

Community and a better understanding of the Pl Community
Connections, Aid (Financial), Experience!

Everything they have to offer.

Family

Family, support

Feeling more confident academically and personally.

food

Food :)

Friends/people to hang-out with. Also opportunities to help assist me in times of need.
Gain more knowledge about the resources around me.

Having or being a part of a community

help and friends academic

learn about the culture and find community

Learn and meet new people

Learn skills (leadership) that will help me meet all aspects of life.
Learning skills and communications

Make good friends, make time for studying, and get help for transferring to 4-year.
Meeting new people and a girlfriend.

Meeting people and getting academic resources.

moral support and info w/carreer center for intership concerning major.
More resources, more extra activities for transfer students.
Networking opportunities, community, family, support and a home!
Networking, leadership skills, and academic.

New friends/knowledge on my culture.

None

Skills

Social interactions/ make friends. Participate in college events.

The student services available to us.

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed ongz/l 0/2020.
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Asian American Pacific Islander Program & Services

Arise Student Welcome and Commitment
Spring 2019

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. The purpose of this event is to welcome new
and returning students each term to our program, informing them of events and changes to our efforts.
Additionally, students are grouped for a break out session that focuses on the needs of that student population.

Summary Results

100% of the respondents reported either strongly agreeing or agreeing that they felt more motivated academically
by attending the Welcome Back Event.

73% of the students "Strongly Agreed" that they know more about setting goals by attending the Welcome Back
Event. An additional 27% selected "Agree" to this statement.

Among the Arise students attending the Spring 2019 Welcome Back event, 100% agreed with the statement, "The

Arise program has provided a place on campus | feel | belong".
All respondents agreed that the Arise program has helped them feel more self-confident about achieving their

academic goals.

This report is only possible because of the insight and assistance provided by IT, Audrey Yamagat-Nogi, Aida Cuenza-Uvas,
and the Arise grant staff. When you are referring to the data from this report, please remember to acknowledge that it
was done through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons and
that it was completed on 2/10/2020.

10



Arise Student Welcome and Commitment Spring 2019

64 of the 85 students (75%) in attendance completed surveys at the Spring 2019 Welcome Back Event. Their responses are

reported below.

Students were asked to rank their level of agreement to a series of statements. The ranking choices were as
follows: Strongly Agree, Agree, Disagree, and Strongly Disagree.

By attending this Welcome Back Event | feel more motivated academically.

strongly Agree Disagree S'Frongly Total
Agree Disagree
Count|] % |Count| % |[Count| % | Count| % [Count
Spring 2019 Responses 38 | 60% 25 | 40% 0 0% 0 0% 63
Total 38 60% 25 40% 0 0% 0 0% 63

80%
60%
40%

60%

20%
0%

Strongly Agree

40%

Agree

0%

Disagree

By attending this Welcome Back Event | feel more motivated academically.

0%

Strongly Disagree

100% of the respondents reported either strongly agreeing or agreeing that they felt more motivated academically by
attending the Welcome Back Event.

By attending this Welcome Back Event | know more about culture.

S:cAr;r;gely Agree Disagree ;T_::grgelz Total

Count| % |Count| % |Count| % |[Count| % |Count
Spring 2019 Responses 35 56% 27 | 44% 0 0% 0 0% 62
Total 35 56% 27 44% 0 0% 0 0% 62

100% of the students selected either "Strongly Agree" or "Agree" in response to the statement, "By attending this Welcome
Back Event, | know more about culture."

By attending this Welcome Back Event | know more about culture.
56%

60% 44%
40%

0%

20%

Strongly Agree Agree Disagree Strongly Disagree

1"

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.



By attending this Welcome Back Event, | know more about setting goals.

S'Zg:lzgely Agree Disagree ;z:giz Total

Count] % |Count| % |[Count| % |Count| % [Count
Spring 2019 Responses 45 | 73% 17 | 27% 0 0% 0 0% 62
Total 45 73% 17  27% 0 0% 0 0% 62

By attending this Welcome Back Event, | know more about setting goals.

100% 73%

- .
0%

Strongly Agree

27%

Agree Disagree Strongly Disagree

73% of the students "Strongly Agreed" that they know more about setting goals by attending the Welcome Back Event. An
additional 27% selected "Agree" to this statement.

The Arise program has helped me understand myself better.

Strongl Strongl
ety Agree Disagree . i Total
Agree Disagree
Count| % |Count| % |Count| % |[Count| % [Count
Spring 2019 Responses 46 | 74% 16 | 26% 0 0% 0 0% 62
Total 46 74% 16 26% 0 0% 0 0% 62
The Arise program has helped me understand myself better.
50% 26%
0%
Strongly Agree Agree Disagree

100% of the returning Arise students agreed with the statement, "The Arise program has helped me understand myself

better".

The Arise Program has provided a place on campus | feel | belong.

S'X;)rr;gely Agree Disagree gfsr:;ilz Total

Count| % |Count| % |Count| % |[Count| % |Count
Spring 2019 Responses 49 79% 13 | 21% 0 0% 0 0% 62
Total 49 79% 13 21% 0 0% 0 0% 62

100%

50%

0%

Among the Arise students attending the Spring 2019 Welcome Back event, 100% agreed with the statement, "The Arise

The Arise Program has provided a place on campus | feel | belong.

79%

Strongly Agree

21%
I

Agree

program has provided a place on campus | feel | belong".
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The Arise Program has supported my academic needs.

Strongl Strongl
el Agree Disagree . = Total
Agree Disagree
Count] % |[Count| % |[Count| % | Count| % |Count
Spring 2019 Responses 47 | 77% 14 | 23% 0 0% 0 0% 61
Total 47 77% 14 23% 0 0% 0 0% 61
The Arise Program has supported my academic needs.
100% 77%
>0% 23%
B o
0%
Strongly Agree Agree Disagree

100% of the respondents selected either, "Strongly Agree" or "Agree" in response to the statement that the Arise program

has supported my academic needs.

The Arise Program has helped me feel more self-confident about achieving my academic goals.

0%

Strongly Disagree

Szgllg;y Agree Disagree ;:Sr:niz Total
Count| % |Count| % |[Count| % |[Count| % |Count
Returning Arise Students 47 76% 15 | 24% 0 0% 0 0% 62
Total 47 76% 15  24% 0 0% 0 0% 62
The Arise Program has helped me feel more self-confident about achieving my academic goals.
100%

76%

50%

0%

Strongly Agree

All respondents agreed that the Arise program has helped them feel more self-confident about achieving their academic

goals.

24%

Agree

13

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed on 2/10/2020.
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What do you hope to gain from your journey in the Arise program?

Graduate with a 3.0 GPA

Maintaining above a 3.0 GPA

This made me more open minded about culture.
Always treated everyone as family.

| hope to gain leadership skills.

Friends and connections

Motivation

Just aid academically.

To stay consistent

Confidence

getting to know more people! :)

Support

graduate

| hope to gain new mentors and to be more successful.
further understand myself.

Graduate

A new group of friend | can support and be suported by to succeed at MtSAC.
Support and loving friends.

Momentum

Farienly Person

| want to gain my AA.

make better person as a friend.

Wrapping up and finally going to do milestones.

Get to know more people :)

To meet people :)

Keep learning and unlearning.

Believing in myself.

Continue to love one another.

| hope | will continue to meet new people in the Arise.
A safe space for the people who need it.

To get the help | need.

to understand self more.

More Opportunities

Pass my class and graduated on time.

To get alob!:)

Be a better story.

To make this year a better year for me academically.
| hope to gain more knowledge about the culture.
Memories

| hope to gain more knowledge about the culture.
To transfer and achieve all my academic goals.

More culture

more friends

More experiences

Unity

At Grade :)

| hope to better understand and appreciate my Chamorro culture.
A better me.

To be better myself academically.

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed orJ 5/1 0/2020.



What do you hope to gain from your journey in the Arise program?
More motivated to study.
Learn more
| just hope to transfer and continue my education in the states.
Learn more about culture.
To know what to do to be able to acheive my goals.
Support and love
| hope to gain support and to gain more friends.
A sense of community and understanding.
Educate the young ones.
The key to success.
Any success to help me transfer
To pass my grades.

Prepared by Lisa DiDonato, Educational Reseach Assessment Analyst (RIE). Completed orJ 5/1 0/2020.
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Asian American Pacific Islander Program & Services

Year 3 Delano Fieldtrip

April 2019

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the academic
achievement and personal development of its students. On April 27, 2019, students from the Arise program as well
as other campus programs visited Delano to learn about Filipino experiences during the farmer's strike. 27 of these
students completed a brief survey. The results of that survey are provided below.

Summary Results

® 100% of the respondents agreed that the fieldtrip taught them more about discrimination in society.
All of the students who completed a survey agreed with the statement, "l have a deeper appreciation for those who have
experienced social injustice."

® 81% of the respondents "Strongly Agreed" that the fieldtrip has helped motivate them to focus on their college

® 91% of those who completed the survey "Strongly Agreed" or "Agreed" that the session exceeded their expectations.

The following report is only possible because of the insight and assistance provided by IT. When you are referring to the
data from this report, please remember to acknowledge that it was done through the Research and Institutional
Effectiveness office in collaboration with the aforementioned persons and that it was completed on 2/26/2020 . Prepared
By: Lisa DiDonato, ERAA, AANAPISI Grant (RIE)
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Delano Fieldtrip Spring 2019

On April 27, 2019, students from the Arise program as well as other campus programs visited Delano to learn
about Filipino experiences during the farmer's strike. 27 of these students completed a brief survey. The results of
that survey are provided below.

Which student program(s) are you involved in?

Response Count | Percent
ACCESS 1 4% ACCESS W
Arise 25 | 93% Arise | 93%
Aspire 5 19% Aspire 19%
Bridge 1 4% Bridge
DREAM 2 7% DREAM
EOPS 1 4% EOPS
REACH 2 7% REACH
Total 27

93% of the students reported they are invloved with the Arise program.

Mark your level of agreement with the following statements about the Delano fieldtrip.

| learned something new today.

Response Count | Percent
Strongly Agree 25 93% Strongly Agree 3%
Agree 2 7% Agree 7%
Disagree 0 0% Disagree | 0%
Strongly Disagree 0 0% Strongly Disagree | 0%
Total 27 100%

All of the students who completed a survey responded with either "Strongly Agree" or "Agree" when asked if they
learned something new today.

I have a deeper appreciation for those who have experienced social injustice.

Response Count | Percent
Strongly Agree 26 96% Strongly Agree 96%
Agree 1 4% Agree 4%
Disagree 0% Disagree | 0%
Strongly Disagree 0 0% Strongly Disagree | 0%
Total 27 100%

All of the students who completed a survey agreed with the statement, "I have a deeper appreciation for those who
have experienced social injustice."

The pre-trip information session prepared me for this experience.

Response Count | Percent
Strongly Agree 19 73% Strongly Agree _ 73%
Agree 7 27% Agree | 27%
Disagree 0 0% Disagree | 0%
Strongly Disagree 0 0% Strongly Disagree | 0%
Total 26 100%

73% of the respondents "Strongly Agreed" that the pre-trip information session prepared them for the experience.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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This fieldtrip has helped motivate me to focus on my college education.

Response Count | Percent
Strongly Agree 22 81%
Agree 5 19%
Disagree 0 0%
Strongly Disagree 0 0%
Total 27 100%

81% of the respondents "Strongly Agreed" that the fieldtrip has helped motivate them to focus on their college

education.

Strongly Agree
Agree

Disagree

Strongly Disagree

I 81%

| 19%
0%
0%

I learned more about discrimination in society.

Response Count | Percent
Strongly Agree 23 88%
Agree 3 12%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

100% of the respondents agreed that the fieldtrip taught them more about discrimination in society.

The pre-trip video clips were meaningful.

Strongly Agree
Agree

Disagree

Strongly Disagree

_ 88%

| 12%
0%
0%

Response Count | Percent
Strongly Agree 21 88%
Agree 3 13%
Disagree 0 0%
Strongly Disagree 0 0%
Total 24 100%

Strongly Agree
Agree

Disagree

Strongly Disagree

_ 88%

13%
0%
0%

100% of the respondents reported that the pre-trip clips were meaningful.

The video clips shown at Delano were meaningful.

Response Count | Percent
Strongly Agree 25 93%
Agree 2 7%
Disagree 0 0%
Strongly Disagree 0 0%
Total 27 100%

100% of the respondents "Agreed" or "Strongly Agreed" that the video clips shown at Delano were meaningful.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)

Strongly Agree
Agree

Disagree

Strongly Disagree

7%
0%
0%

93%
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What did you like best about this experience?

The guides of the trip were inspiring an retold/passed on their personal stories.

hearing first hand to the people who lived the stories was/is captivating. Pilipinos are still making moves in documenting
& social justices for the community visiting historical sites & imagining the movement in my head.

What hit me the most was visiting the same grounds larry stood on.

We heard the stories of resilience from family members of the farm workers movement. Injustice is a constant fight that
requires education to strengthen advocacy efforts while retaining close ties to the community.

The things that | learned on this trip | can take with me beyond just my education.

Meeting and speaking live Roger and Alex.

Hearing the true life experiences of Roger and Alex was beyond inspiring. Being reminded that we are living in honor of
those who came before us.

| loved how we had actual people who have experienced social injustice speak to us about their stories. | honestly loved
the places we were taken to. It all had such significant history experiences.

Learning that my ancestors up north had the same struggles as the Filipino workers in Delano

| enjoyed the untold stories of Filipino migrant farm workers and how they overcame obstacles for a better life for
future generations.

More about my culture can a deeper understanding of the Manongs.

I loved hearing from Roger and Alex because they lived through those times and are pushing to make sure incoming
generations are aware of who they are and where they come from.

| would like about Delano history.

Knowing the past Filipino politics in America

| liked that | learned how the great strike started with a leader.

| love the connection and motivations we all shared and passed on. | also love the point of views we got to learn about.
| liked being able to learn about all of the Manongs who put the Filipinos on the map and also being able to experience
this with my Filipino brothers and sisters.

the food

If I learned how the farm workers who started the farm workers strike were actually Philippinos.

This trip was very unique and itself and it was very insightful. It was amazing to learn about the forgotten history of the
Delano strike.

The stories told by Alex and Roger. To be given first hand experience of growing up in the conditions made it more
meaningful to the experience.

The emphasis on my obligation as a Filipino American to tell my people's story.

What | liked best about the experience was that we were able to visit each place, monumental place, and mural while
getting to learn from people who were "observers", also known as Alex and Roger who were greatly appreciated and
admired for what they were

Having to hear Alex and roger speak without sugar coating what had happened.

That tours of the different places we went.

The moral and the mission.
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What part of the Delano experience impacted you the most?

After hearing the historical struggles of the farm workers it has greatly impacted me a means of motivation and
determination. I'm grateful to have the opportunity to view the realities of history such as visiting the retirement center
for Monoga's.

After learning of the manong's stories and the tour guide's personal childhood experiences about the time of the
grapevines strike

AGBAYANI- Just standing on the land that the few Manage lived in the reason why it was built, creating the vision that ...
had come to life. Story telling. oral history. even just that truce lives. the importance.

Being able to obtain the right information of how the events unfolded. Understanding that there would be no Cesar
without Larry.

Despite the inequality with the strikes. Larry understood it was more than just for his personal benefit. He is a true
leader for social justice. If we can let go of anger justice may be reached faster.

Hearing about experiences of other people that were affected by the discrimination in person. Not only seeing and
listening, but the emotional aspect was real and meaningful

Hearing about person experiences, not just reading about them; nor hearing from word of mouth.

Hearing about the rich history of Filipino immigrants and walking in the same room that those before me lived in. Also
getting inspired to accomplish my goals and go back home to help my are aboriginal people fight for our rights and
acknowledgment as the

| got imacted the most when we were at the retirement home and we were closing our trip with some last words from
Alex, Roger & Mamma Aida. That moment | was crying so much. | was overwhelmed with love & happiness.

Inspiring me to continue with my education and two B all | can be, achieved at the highest level that | can. Never limit
myself, my struggles are just the dreams of a better life handed down to me by my ancestors.

Roger and Alex stories of their observed experiences in Delano from the past to impact future generations.

The abyani villager.

The Agbyani impacted me the most. To know that so many people band together to build how one of Larry dreams and
two seed still standing and well taken care of shows the appreciation and respect his people have for him even after he's
gone.

The Delano history that was impacted me.

The information in which we watched the videos

The injustice that Cesar Chavez got most of the credit when someone else had started it.

the inspiration, hopefulness, connection, love, and so much more. Everything had a meaning and the story.

The part that impacted me the most was visiting the Filipino community hall.

the tour

The unity between Filipinos and Mexicans and how similar we are

Towards the end of our visit we all formed a circle to express how we felt about this experience. Everyone was so raw
and it was an amazing connection in which we were all moved by the stories.

Understanding the true meaning of Manong and what it symbolizes.

Visiting Itliong's Grave

What impacted me the most about this Delano trip was being able to not only watch the video in which houses the
Filipinos side of the story but getting to also see each site in which took place Including the grapevines from all their
hard work..

When we went to the Abrygo village showed our emotions with each other.

Without Larry, there would be no Cesar Chavez.
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Other comments/suggestions

Please continue these amazing cultral trips!

Made me realize that | should become more aware of our ancestors history/legacy/ impact they made in the world.
Coffee would be lovely.

| would love to hear them come and share this story would Mt. SAC.

This trip make me realize that even though we don't get recoginized for everything that we do, our people, the future
generations will reap what we sow. It's all about paying it forward and realizing that our ancestors worked and sacrificed
so much for us

Trips on south Asian history.

nope

Thank you for the opportunity to take this trip!

Thank you for having me.

Publicize your story.

Amazing :)

| wish this was taught through my high school years, everything | learned about in high school that involve Filipinos had a
almost bad impact, bad view, or it was sad. This story was powerful and uplifting.

Awesome. It would be cool to interact with farm workers today and maybe experience it in person.

| hope to participate in future trips like this.

| feel | have a purpose after. The purpose to carry on not only their legacy, but the legacy or our ancestors. They sacrificed
so much. We have a purpose to give back.

How would love to come back to Delano. Not only knowing | have seen and learned about its past but just to sightsee and
appreciate to Delano's city.

Love it!

Keep it up! An awesome opportunity! Focus on getting the word out more often and sooner!
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Objective 10b Professional

Development Survey
Year 3

Each year the Arise grant must complete an Annual Performance Review (APR) for the Federal
Government. As part of this report we are required to provide progress details regarding the goals we
established in the grant. One of these goals concerns professional development funded by the grant.
An online survey of three questions were asked of the six people who received grant funding to attend
professional development. Five people responded. Their responses can be found on the following page.

The following report is only possible because of the insight and assistance provided by, IT, and Arise program
staff. When you are referring to the data from this report, please remember to acknowledge that it was done
through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons

and that it was completed on 2/21/2020. Prepared By: Lisa DiDonato, ERAA, AANAPISI Grant (RIE)
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Objective 10b Survey Results

Do you feel that the professional development activity you attended increased your awareness of API students?

Response Count Percent
Yes 5 100% Yes 100%
No 0 0%
Total 5 100%
No | 0%

100% of the respondents felt that the professional development they recieved increased their awareness of APl students.

Do you feel that the professional development activity you attended increased your understanding of API
students?

Response Count Percent
0,
Yes 5 100% Yes 100%
No 0 0%
Total 5
No | 0%

100% of the respondents felt that the professional development they recieved increased their understanding of API
students.

As a result of attending the professional development activity, so you think you will implement one new strategy
when working with API students?

Response Count Percent
Yes 5 100% YI\TS ” 100%
0 o °
No 0 0% Total
Total 5

100% of the respondents reported that they will implement a new strategy when working with APl students.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE) 23



Arise Student ASAP Summary Report
Fall 2018

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. At the begining of the spring 2019 term, Arise
students who were enrolled in classes during the fall 2018 term and returned in the spring 2019 term, received
via US mail a personal letter updating them on the progress they are making on key success items. An example of
this letter as well as summaries of all 468 students are included in this report.

Summary Results

® 48% of the fall 2018 Arise students earned 100% of the units they attempted that term.
® 41% of the fall 2018 students have earned over 48 units at Mt. SAC.

® 67% of the fall 2019 Arise students had an overall GPA of 2.5 or above for the classes they have taken at Mt. SAC.

This report is only possible because of the insight and assistance provided by IT, Audrey Yamagat-Nogi, Aida Cuenza-Uvas, and
the Arise grant staff. When you are referring to the data from this report, please remember to acknowledge that it was done
through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons and that it was

completed on 2/19/2020.
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Obtaining and maintaining a grade point average (GPA) of 2.5 or more is an important part of academic success. As
seen in the charts and graphs below, 67% of the Fall 2018 Arise students have maintained a GPA of 2.5 or above for
all the classes they have taken at Mt. SAC. 58% of the students earned a 2.5 or higher GPA for the fall 2018 term.

Overall Mt. SAC GPA Fall 2018 Term Mt. SAC GPA
Count Percent Count Percent
Below 2.5 154 33% Below 2.5 198 42%
2.5 or Above 314 67% 2.5 or Above 270 58%
Total 468 100% Total 468 100%
Mean Overall GPA 2.75 Mean Term GPA 2.48
Median Overall GPA 2.85 Median Term GPA 2.75

Arise Student Fall 2018 GPAs

80%
70%
60%
50%
40% 33%
30%
20%
10%
0%

67%
58%

42%

Overall Mt. SAC GPA Fall 2018 Term Mt. SAC GPA

Below 2.5 ™ 2.5 or Above
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52% of the fall 2018 ASAP Arise students earned 8 or more units during the term. Overall, 41% of the fall 2018

students have earned 48 units or more at Mt. SAC.

Overall Mt. SAC Units Earned

Count Percent
Below 12 66 14%
12-23.5 83 18%
24-35.5 53 11%
36-47.5 73 16%
48+ 193 41%
Total 468 100%

Overall Units Earned

36-47.5

Below 12  12-23.5

24-35.5

Term Mt. SAC Units Earned

Count Percent
Less than 1 42 9%
1-4 76 16%
4.1-7.9 107 23%
8-11.9 102 22%
12+ 141 30%
Total 468 100%

Fall 2018 Units Earned

Less than 1 4.1-7.9 8-11.9

48% of the fall 2018 Arise students earned 100% of the units they attempted during that term. Overall, 24% of the
fall 2018 ASAP students have earned 100% of the units they have ever attempted at Mt. SAC.

Percentage of Overall Mt. SAC Units Earned

Count Percent
0% 8 2%
1%-25% 7 1%
26%-50% 39 8%
51%-75% 146 31%
76%-99% 154 33%
100% 114 24%
Total 468 100%

Percentage of Overall Units Earned

51%-75%

2% 1%

0% 1%-25%

26%-50%

76%-99%

Percentage of Term Mt. SAC Units Earned

Count Percent
0% 41 9%
1%-25% 14 3%
26%-50% 61 13%
51%-75% 91 19%
76%-99% 37 8%
100% 224 48%
Total 468 100%

Percentage of Fall 2018 Units Earned

0% 1%-25% 26%-50% 51%-75% 76%-99%  100%
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English Writing Requirements

Count Percent
Taken English Placement 435 93%
Taken English Class 403 86%
Successfully Completed English 1A 294 63%
Successfully Completed English 1C 132 28%

Taken English Taken English Class

Placement

Math Requirements

93% of the 468 students have taken
their English Placement exam or AQ.
63% have successfully completed
English 1A and 86% have attempted
an English class.

Successfully Completed Successfully Completed

English 1A

Count Percent
Taken Math Placement 436 93%
Taken a Math Class 354 76%
Successfully Completed Math 71 115 25%
Successfully Completed Math 100+ 149 32%

Taken Math Placement Taken a Math Class

English 1C

93% of the students have completed
at least one math placement exam or
the AQ. 76% have attempted a math
class and 32% have successfully
completed Math 100 or higher.

32%

Successfully Completed Successfully Completed

Math 71
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Top Arise Declared Majors

Count Percent
Any Transfer Degree 104 22%
Any Kinesiology Degree 57 12%
Any Nursing Degree 55 12%
Any Business Degree 38 8%
Any Psychology Degree 33 7%
Undecided 27 6%
Total 468
25%
22%
20%
15%
12% 12%
10% 8%
° 7%
6%
) I I
0%
Any Transfer Any Kinesiology Any Nursing Any Business Any Psychology Undecided
Degree Degree Degree Degree Degree

22% of the fall 2018 Arise students declared major was a transfer degree. Kinesiology and
Nursing were the most often declared majors among these students.
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Asian American Pacific Islander Program & Services

Arise Student ASAP Summary Report
Spring 2019

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. At the begining of the fall 2019 term, Arise
students who were enrolled in classes during the spring 2019 term and returned in the fall 2019 term, received
via US mail a personal letter updating them on the progress they are making on key success items. An example of
this letter as well as summaries of all 388 students are included in this report.

Summary Results

® 54% of the Spring 2019 Arise students earned 100% of the units they attempted that term.

® 56% of the Spring 2019 students have earned over 49 units at Mt. SAC.

® 73% of the Spring 2019 Arise students had an overall GPA of 2.5 or above for the classes they have taken at Mt. SAC.

This report is only possible because of the insight and assistance provided by IT, Audrey Yamagat-Nogi, Aida Cuenza-Uvas,
and the Arise grant staff. When you are referring to the data from this report, please remember to acknowledge that it
was done through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons and
that it was completed on 8/30/2019.
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Obtaining and maintaining a grade point average (GPA) of 2.5 or more is an important part of academic success. As
seen in the charts and graphs below, 67% of the Spring 2017 Arise students have maintained a GPA of 2.5 or above
for all the classes they have taken at Mt. SAC. 63% of the students earned a 2.5 or higher GPA for the Spring 2019
term.

Overall Mt. SAC GPA Spring 2019 Term Mt. SAC GPA
Count Percent Count Percent
Below 2.5 105 27% Below 2.5 137 35%
2.5 or Above 283 73% 2.5 or Above 251 65%
Total 388 100% Total 388 100%
Mean Overall GPA 2.88 Mean Overall GPA 2.60
Median Overall GPA 2.92 Median Overall GPA 2.82

Arise Student Spring 2019 GPAs

80% 73%
70%
60%
50%

40% o
30% °

20% i ] :
0% —_— —_—

Overall Mt. SAC GPA Spring 2019 Term Mt. SAC GPA

65%

35%

i Below 2.5 ®2.5o0r Above
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57% of the Spring 2019 ASAP Arise students earned 8 or more units during the term. Overall, 56% of the Spring
2019 students have earned 48 units or more at Mt. SAC.

Overall Mt. SAC Units Earned Term Mt. SAC Units Earned
Count Percent Count Percent
Below 12 13 3% Less than 1 45 12%
12-23.5 40 10% 1-4 47 12%
24-35.5 67 17% 4.1-7.9 74 19%
36-47.5 49 13% 8-11.9 106 27%
48+ 219 56% 12+ 116 30%
Total 388 100% Total 388 100%
Overall Units Earned Spring 2019 Units Earned
56%
19%
Below 12  12-23.5  24-355  36-47.5 48+ Less than 1 4.1-7.9 8-11.9

54% of the Spring 2019 Arise students earned 100% of the units they attempted durin that term. Overall, 19% of
the Spring 2019 ASAP students have earned 100% of the units they have attempted at Mt. SAC.

Percentage of Overall Mt. SAC Units Earned Percentage of Term Mt. SAC Units Earned
Count Percent Count Percent

0% 1 0% 0% 45 12%
1%-25% 3 1% 1%-25% 9 2%
26%-50% 25 6% 26%-50% 35 9%
51%-75% 131 34% 51%-75% 66 17%
76%-99% 153 39% 76%-99% 25 6%

100% 75 19% 100% 208 54%

Total 388 100% Total 388 100%

Percentage of Overall Units Earned Percentage of Spring 2019 Units Earned

0% 1%-25% 26%-50% 51%-75% 76%-99%  100% 0% 1%-25% 26%-50% 51%-75% 76%-99%  100%
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English Writing Requirements

Count Percent
Taken English Placement 366 94%
Taken English Class 360 93%
Successfully Completed English 1A 290 75%
Successfully Completed English 1C 153 39%

94% of the 291 students have taken
their English Placement exam or AQ.
75% have successfully completed
English 1A and 93% have attempted
an English class.

Taken English Taken English Class

Placement

Math Requirements

Successfully Completed Successfully Completed

English 1A

Count Percent
Taken Math Placement 368 95%
Taken a Math Class 328 85%
Successfully Completed Math 71 108 28%
Successfully Completed Math 100+ 188 48%

Taken Math Placement Taken a Math Class

English 1C

95% of the students have completed
at least one math placement exam or
the AQ. 85% have attempted a math
class and 48% have successfully
completed Math 100 or higher.

Successfully Completed Successfully Completed

Math 71
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Summer 2019 Arise Student
Leadership Retreat Survey Results

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. Developing communication and leadership
skills of Asian and Pacific Islander students is among the main objectives of the grant. During the Summer 2019
term a retreat was held for Arise program students who demonstrated interest in improving both their
leadership and communication skills. During the three day retreat the students were asked to complete
evaluations of the day's events. This report summarizes the findings of those evaluations.

Summary Results

® 100% of the students were in agreement that they feel more confident as a result of the reatreat.

® 100% of the respondents were in agreement that they understand themselves better as a result of the retreat.

This report is only possible because of the insight and assistance provided by IT, Aida Cuenza-Uvas and the Arise grant staff.
When you are referring to the data from this report, please remember to acknowledge that it was done through the Research
and Institutional Effectiveness office in collaboration with the aforementioned persons and that it was completed on 2/25/20.
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Please tell us at least one thing
you learned about "Getting Out
of Your Comfort Zone".

Getting out of my comfort zone requires me to at least understand what | am afraid of and what's holding me back. | can't
solve a problem if | don't know that | have one.

That | be too lazy

Be comfortable with the uncomfortable

Confidence is key.

| need to be positive. | cannot stay in a negative position or maintain a negative view towards life. | must be comfortable
with the uncomfortable.

| learned that getting out of your comfort zone means to be comfortable with being uncomfortable.

Just a lot of thing that sometimes | don't like to talk about like school.

Be comfortable with the uncomfortable and relationships can influence your comfort zone

Learned that | am confident in myself and | am confident in being a leader with new groups of people

It takes being comfortable in the uncomfortable

It's important to get out of your comfort zone to learn new things and meet new people.

Fear can either make you or break you

Limits and comfort zones and two different things.

Take advantage of this opportunity. Everyone dies but not everyone livest

It's important that you get out of your comfort zone because if you get stuck on being comfortable it's going to be hard to
break those habits

Changing the idea of fear and switching it with excitement.

To take a risk and be open minded to change

How to distinguish real fears from previewed fears.

Practicing positive | statements regularly is a valuable tool.

No kindaaaaaa

Just talked to people and you will be fine.

It is okay to feel uncomfortable or scared it's a natural response!

Something | learned is being able to turn our anxiousness into excitement. | also learned about having good relationships
with people. | learned how you can improve yourself.

Getting out of your comfort zone is essentially where the 2% live. That's where all the magic happens

Helped realized that self doubts and unbelief keeps me from reaching my fullest potential and what I'm capable of

achieving. Stepping out of my comfort zone helps me recognize gifts | was born to develop and share
one thing | acknowledge from the "getting out of your comfort zone" is that being out of your comfort zone allow one to

grow and evolve.

The presentation of the relationships.

To let go of the things that put you in your comfort zone

What | learned is that being too comfortable in our will never get us to express our emotions, our voice, and etc. Students
will change their future when they step outside of their circle.

Participation
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Name one thing new you will do as a
result of the workshop, "Getting Out
of Your Comfort Zone".

I should not let fear consume me.

Don't be afraid to speak up, connect and learn from others, and be less doubtful of one's self.

Start being more friendly at my job as a student worker

Stop being lazy

| will make sure to evaluate my fears.

Introduce myself to more people

Be able to know your limits.

Watching the difference between a healthy and unhealthy relationship. Knowing to set boundaries, state my love
language, and having high expectations may be toxic when unfulfilled, so knowing your self worth.

| think the one thing Ia€™Il do better is making more time for myself because | get comfortable around people to easy and
| should keep my circle small like Cheerios.

Speak up more

Have self confidence

| will not let my own self doubt and lack of confidence hold me back.

Be more aware of how many times | say can't. Try to use more positive words when | can.

Stay committed to the goals

The last one that we did on relationships

| will talk even when | do not want people to notice my accent!

| will turn my fears into | coulds and be more involved and challenge myself so | feel better. | will also look at the
relationships | have and work on what | expect from my friends and family so | can become more loving.

Address the issues that are keeping my in my comfort zone head on and challenge them.

| admired the motivational video that was shown. It inspired me to live life to the fullest without any regrets in the future.
One thing | will do as a result of the workshop, "getting out of your comfort zone" is that i will repeat my affirmation "The
self is LOVE" everyday.

Don't be afraid meeting a new peer around your surroundings.

get to know new people and be open to try new things

Speak up and never let no person think negative about my opinion. You'll never know who you will touch with your words.
Get to know others

| try to keep away from things | dona€™t like to about so going on this trip where | am now. Help me get out of my comfort
Be more conscious about getting uncomfortable

| will speak life and positive thoughts during my daily activities.

| will be comfortable with the uncomfortable. | will get used to the unfamiliarity of the things | am

As a result of "Getting Out of Your Comfort Zone" I'm planning on being more courageous in what | do and denying my
emotions so | can stick to what needs to be done.

| will now actively seek chances to expand my range or comfort and things | will be familiar with.

Be comfortable
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What are some of the characteristics of
an unhealthy relationship?

Response Count| Percent Response |Count|Percent|Response Count|Percent
Jealousy 10 32% [|hate 1 3% |Untrustworthy 1 3%
Controlling 7 23% |Guilt 1 3% [Violent 1 3%
Dishonesty 7 23% |Aggressive 1 3% |Unfaithfulness 1 3%
Prideful 7 23% |Fighting 1 3% [Not good enough 1 3%
Abusive 7 23% [Indecisiveness 1 3% |Lack of understanding 1 3%
Toxic 6 19% |[Cheating 1 3% |Lying 1 3%
Anger 5 16% [Confusion 1 3% |Weak Minded 1 3%
Lazy 4 13% |Bad habits 1 3% |Malice 1 3%
rude 5 16% |demanding 1 3% |Miscommunication 1 3%
Negative 4 13% |dependent 1 3% |Mistrust 1 3%
Lusting 3 10% |Arguing 1 3% |Quit 1 3%
disrespectful 4 13% [Fake 1 3% |Not having a balance of energy 1 3%
Ignoring 3 10% |Anxious 1 3% |Not listening 1 3%
Lack of trust 3 10% |Anxiety 1 3% [Not willing to work out a problem 1 3%
Lack of communication 4 13% [Drama 1 3% |Pessimistic 1 3%
Judgemental 3 10% |Egocentric 1 3% |Petty 1 3%
fear 3 10% |Egotistical 1 3% |infactiation 1 3%
Angry 3 10% |[Close minded 1 3% |Misunderstanding 1 3%
Unreliable 3 10% |excuses 1 3% |Eating insecurities eat you 1 3%
Unstable 3 10% |Disregard 1 3% [Putting each other down 1 3%
Unloyal 2 6% |Apathetic 1 3%

Greed 2 6% |Unfun 1 3%

Mean 2 6% [Selfish 1 3%

Manipulative 2 6% |Selfishness 1 3%

Inconsiderate 2 6% |Stress 1 3%

Hurtful 2 6% |Struggle 1 3%

Violence 2 6% |uncaring 1 3%

Closed off 2 6% Uncertainty 1 3%

Not caring 2 6% |Limiting 1 3%

unforgiving 2 6% |Unforgivable 1 3%

insecure 2 6% |Ungrateful 1 3%

Unsupportive 2 6% |unhappiness 2 6%

Degrading 2 6% |Unresponsive 1 3%

Doubt 2 6% Unsupported 1 3%
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Response Count |Percent
Love/Loving 19 61%
Trust/Trustworthy 12 39%
Honesty 12 39%
Caring 10 32%
Respect/Respectful 10 32%
Understanding 9 29%
Communication 8 26%
Supportive 7 23%
Happiness 6 19%
Positive 5 16%
Listening 5 16%
Patience 5 16%
Kind 5 16%
Open Minded 4 13%
Encouraging 3 10%
Considerate 3 10%
Forgiving 3 10%
Compassion 2 6%
Uplifting 2 6%
Growth 2 6%
Confidence 2 6%
Reliable 2 6%
Aware 1 3%
Capable and Willing 1 3%
Great listener 1 3%
Giving space 1 3%
Growing 1 3%
Acts of service 1 3%
Best person 1 3%
Grateful 1 3%
Giving 1 3%
gift giving 1 3%
Faithful 1 3%
Faith 1 3%
Equality 1 3%
Empowering 1 3%
Determination 1 3%
Deserving 1 3%
Dedication 1 3%

What are some of the
characteristics of a healthy

relationship?
Response Count|Percent
Genuine 1 3%
Quality Time 1 3%
Transparent 1 3%
Thoughtful 1 3%
Thankfulness 1 3%
Sympathetic 1 3%
Stressed communication 1 3%
Share 1 3%
Selflessness 1 3%
Satisfied 1 3%
responsible 1 3%
Resilient 1 3%
Hopeful 1 3%
Reassurance 1 3%
Hellavated 1 3%
Peaceful 1 3%
Overstanding 1 3%
Open arms 1 3%
One 1 3%
Objective 1 3%
Motivation 1 3%
Loyal 1 3%
Loving yourself first 1 3%
Humble 1 3%
100% support 1 3%
Helpful 1 3%
Relationship 1 3%
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What is one thing you will do differently as a result of
the relationship workshop?

Since | started this retreat | expected to learn something new about myself. Something
is certain, | am learning things about me.

To define what kind of leader am |

more leadership skills that can used through out my everyday life

To become a better person and better leader for my community. As well as explore my
envirome nt on campus and the camp grounds.

| hope to be more outspoken. In order for an audience to hear me out, | have to speak
up. That is an aspect that | struggle with and | hope that the leadership retreat can spark
a flame to get me started on sharing a little more and building that social momentum.
Develop skills to help me reach out to all cultures around me.

Confidence in myself and better leadership skills

Learn leadership skills and hoe to gain trust.

How to cope with the cultural differences.

To be more confident when | am standing in front people.

To understand my Arise colleague's backgrounds and use knowledge gained on this retreat and put into practice into both

Academic field and workforce

| hope to gain a different experience than | did last year. | hope | get to make new friendships and learn what kind of leader |

am. | want to be able to take the things | learn from this retreat into the real world especially when | start the new fall

semester.

New connections, friendships, skills to make me a better leader, and to better know my self as a leader and where to put my

say and opinion in a positive way so that i can make a better impact.

That | will become a leader and learn more about my self and others.

| learned that everyone has their own story. Not everyone is the same, but there are a lot of similarites people have.

| hope to gain leadership skills and friends that | would be able to use or call for help in the future even after we split ways.

| want to regain the values | lost as a leader and become a different leader that's better than before. So experience, knowledge,

networks, adventure, community, family and fun. Sometimes we have to lose ourselves and rebuild from the positive aspects

that we sacrificed from past experiences, this retreat is one part of that healing process.

| want to overcome my fear of public speaking

| want to learn more about myself as a leader. | would like to see how | have changed from the past leadership retreat. | would
like to be able to become a better leader and a better person.

| hope to gain new friends & connections. Find myself & who | am as a leader.

| want to learned about to become a leader how good leader I'm because anytime when my team leader is not coming | have to

tell my co-workers to work fast and make sure everything is ok and done it clean and better.
| hope | can make a couple of new friends and actually stay connected to them. | hope to improve my leadership skills. | also

want to gain knowledge of other cultures.

| hope to learn or gain a possible experience of my own culture and really have the time to investigate the exploration of my
own culture and know what is going to be around me and my family because it can be different.

better interpersonal communication skill

| hope to learn leadership skills and to be able to gain motivation from all the workshops. Hopefully | get to continue getting out
of my comfort zone and meet new people.

| hope to be able to share experiences and be more leader-like without requiring the group to share first or being obligated to.

Bandwagonning is a primary tendency for me, and it tends to occur when | become more comfortable with the group.
| hope to better define the type of leader | am and while doing so be aware of the other types of leaders in order to work

together harmoniously.
How to becone a better listener/leader.

Become more outgoing. -



What do you hope to learn or gain as a result of
this leadership retreat?

| hope to gain multiple friendships and deeper connections with friends and
staff.
| hope to remain focused and grow through the next couple days
How to be attentive to the needs of my people as a leader.
| hope to positively change for the better and look forward for the changes in
who | can be as a person.
To be more open
| hope to create new friendships and to become a better leader overall.
Gain more awareness of issues/traits weighing me down and grow from them.
How to make more connections, different ways to be a better leader, and be less doubtful of one's choices
Become closer with my friends and create new ones
Growth as a group in the positive direction
New leadership skills
Friendship and better communications between me and my peers
Be patient and to be able to put my pride aside.
Self-growth, empowerment through other leaders, confidence, and inner strength.

| hope to become a better person not only as a leader but as a follower. So that | could be a great team player this year for my
team and my group of brothers.

Being more open and having open conversations/being better with communication

Become the better version of myself from yesterday.

How to better improve myself.

Community!

Getting out of my comfort zone

Learn how to be a good leader.

| hope to embrace the things | dont like about myself.

| hope to create friendships and know people deeper.

To push my boundaries and further develop my current relationships

| hope to learn and apply the qualities of a true leader to help my community

| hope to gain more knowledge and wisdom with the help of my peers and mentors.

Learn more about myself an my peers

to get out of my comfort zone to accomplish the things that i want and need to accomplish

To be a leader and to speak with my actions.

Friendships, the trust of others, and inspire others.

If | ever go into a relationship having girlfriend | must learn how to be more responsible and being a adult
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Arise Day 2 Leadership Conference 2019 Survey Results

What was your color from the True Colors Workshop?

Response Count | Percent 60%
Orange 7 21% 39%
Blue 13 | 39% || 40% 1% 24%
Gold 8 24% 20% 15%
Green 5 15% L
Total 33 100% 0% ' ' '
? Orange Blue Gold Green

39% of the students reported that their responses to the the "True Colors Workshop" quiz placed them in the
"Blue" category. The group with the least number of students was the "Green" group.

Based on the True Colors Workshop, how can the characteristics of your color help you be a
better leader?

Orange Students
The characterics let me know what were my more common traits, and by doing that it let me know what | could

work on.
To understand what my strengths are and also the strengths of others colors.
The True Colors workshop taught me that as a leader, | can be a little more serious when needed.

It will help me to mix with other colors and understand how they lead in different ways
It helps me strategize how to effective help others around me accomplish there greatest aspirations. It also keeps

others excited and motivated to do the seemingly impossible ventures in life.
it show that | could welcome in new people to my group. And help them to make lif enjoyable.
Well | think my energy will make me a great leader, no one wants a boring leader.

Blue Students

It helped me realize that being emotional is Okay.
It helps you connect, understand, and communicate with different personalities
| can be a better leader by bringing people together through inclusion and consideration of their emotions.

| could become more passionate with being more empathetic with understanding others and their feelings.
Being mostly blue makes me really patient and compassionate. | am happy to and compelled to help others at all

times.
To be a friend for others. You'll never know what others are going through. Just putting a smile on my face for

them will warm their heart.

The love for my community motivates me to help others.

Based on my the characteristics of my color | feel like it could help me become a breed in the future because I'm
open minded and very considerate and I'm also very caring and | t could help as well because some people don't
have that and you showing that love puts a smile on their face.

| believe my characteristics can help me to be a better leader by staying devoted in all that | do. It even said that |
was empathetic which gave me a better understanding to why | do things. | know being true to my colors will help

me advance in all areas in my life by remembering who | am and not caring if | am different from others.
| believe that being blue helps me become a better leader because how | am able to work in a group. Being a

leader means helping other people succeed and encouraging other people to finish one goal.
They can help me give out the love that many people need. | can also be honest with my people and motivate

them to keep going in life because their is people out there who care for them
Based on my characteristics | can help people when they are in need of help and be kind to them. | can be

supportive if people need me to.
we are very compassionate and like to help others before our selves
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Gold Students
It helps a you see your weakness and strength
Stay organized
| like to stay organized and have a set plan for things which can help move things along quicker and easier.
As a gold | can be a better leader by keeping everyone's thoughts and ideas organized! The world need world
needs lists : )
I'm an organized leader
| had to organize, do things in an orderly matter, never stop growing by learning, and to have discussions to
implement all that.
As a gold, | need to be ready to get input from others and them make a plan based on everyone's contributions.
Since | know my strengths of keeping everything on task | should be willing to help others that might not have that
focus.
I'm an orderly person so getting things in order and having that makes being a leader a little easier. Wanting to get
this done making deadlines

| know my strengths and weaknesses thus | can lead more effectively knowing what | can do for myself and what |
can do for others.

Knowing my stress and weaknesses.
| found my logical reasoning as being greenfs helpful as a leader in grounding me as a person because | prefer to

plan ahead rationally. Thus, I'm able to use these skills to effectively map a plan and achieve a goal together as a

| love to strategic plays. | can come up with a plan to go into the event before we actually go into said event.
last year i was a blue, and this year i was a green color. Since blue is the opposite of green it surprised me i evolved

into the opposite or unknown self this year.

Which of the following describes how you feel about the True Colors Workshop (check all that apply).

Response Count |Percent
| can use what | learned to better 59 850, 0% 20% 40% 60% 80% 100%
understand why | do the things | do. ° | can use what | learned ' ' ' ' '
| can use what | learned to better 24 21% to better understand 85%
understand others. ° || whyIdothe things|do. |
| would like to know more about this . I can use what | learned
topic. 14 41% to better understand _ 71%
| would like to do this with others | 15 44% others. 1
Total 34 241% | would like to know a1%
more about this topic.

85% of the students reported that they could use -

what they learned to understand why they do what I would like to do this aak

they do. 71% also responded that they could use with others | know. H

what they learned to better understand others.
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Arise Day 2 Leadership Conference 2019 Survey Results

The Masks We Wear Workshop

Move the correct term to the box that defines that term.
No one knows this about you.

Response Count Percent
Open Self 0 0%
Blind Self 3 9%
Hidden Self 5 16%
Unknown Self 24 75%
Total 32 100%

Missing responses=1

80%
60%
40%
20%

0%

75%

99% 16%
0%
° - [

Open Self Blind Self Hidden Self ~ Unknown Self

75% of the students identified "Unknown Self" as the correct response for the self that no one knows about

them.

Others know this about you but you do not.

Response Count Percent
Open Self 0 0%
Blind Self 26 81%
Hidden Self 1 3%
Unknown Self 5 16%
Total 32 100%

Missing responses=1

100%

50%

0%

81%

16%
0% > I
Hidden Self  Unknown Self

Open Self Blind Self

81% of the students identified "Blind Self" as the correct response for the self that others knows about you but

you do not.

You know this about yourself but others do not.

Response Count Percent
Open Self 0 0%
Blind Self 3 9%
Hidden Self 26 81%
Unknown Self 3 9%
Total 32 100%

Missing responses=1

100%

50%

0%

81%

0% 9% 9%
| |
Open Self Blind Self Hidden Self  Unknown Self

81% of the students identified "Hidden Self" as the correct response for the self that you know this about

yourself but you do not.

Everyone knows this about you, including you.

Response Count Percent
Open Self 32 100%
Blind Self 0 0%
Hidden Self 0 0%
Unknown Self 0 0%
Total 32 100%

Missing responses=1

150%

100%

50%

0%

100%

0% 0% 0%

Open Self Blind Self Hidden Self ~ Unknown Self

100% of the students identified "Open Self" as the correct response for the self that everyone knows this about

you, including you.
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What is one thing you would like to share about what you learned or felt as a result of the workshops on the masks we wear.
We all wear a masks and it's okay to take it off

| felt as if a lot if the masks that | put on are justified and needed in a sense. Whether it's for me or for others

Opening up my realm of openness can cause others to close their circle to me and others they care about.

| am happy this weekend was all about getting out of my comfort zone because | am naturally outgoing but being somewhat
new to this coutnry | am hesitant to talk to new people or people | do not know to well.

| got emotional during the workshop because | put smoke everyday in front of others but inside | struggle a lot and go through
too many things and tend to cry at times.

| was really touched that others felt comfortable in the space to share. | felt comfortable to really engage in a discussion with my
partner. | learned that we will get tired holding our masks, | also learned | should try expressing positives about myself that
others do not know.

It's very eye opening and that the activity really kept me engaged because | usually participate but only when | feel like but this
time around | was fully committed in being apart of the activity and putting myself out their and opening up just a little bit more.
| know that | have a lot of insecurities but it's okay because it makes me who | am. | know that me being loud and bold on the
outside is because | feel like | have to carry myself so that | can protect my loved ones by showing them that | am strong and
nothing can phase me because if it's not okay then it's not the end.

| learned more about myself through the workshops on the mask | wear is that there are some things that | rather share with
other people to hide something else.

It really helped me understand why people are the way that they are and why people have a mask on. It helped me understand
myself and others

Something | learned is to be more open to people and they are willing to be open to you.

that it is okay show the vulneralbility sometimes

| believe that the way we express ourselves or hide things about ourselves is based on experience or confidence with self.

| think it's okay to sometimes to share your hidden self.

| really enjoyed getting to know everyone and it made me feel really good telling people about myself because | tend to keep
things to myself.

It encouraged me to think about what some of my experiences are that formed who | am today. | really liked the concept of the
window

My open self
That everyday od the moment, there's always a mask being used. Even the most relaxed people have it. We learned tho

embody it in natural way. You wouldn't know the difference until you reflect. | realize that | am the way that | am, with all my
masks, because od my past. | don't think | could ever change that. Maybe | can but it will be for awhile

This workshop encouraged me to consider what my formative experiences have been that formed me to be the person | am
today. Eddie mentioned learning to be a gold because of chaos in your own life and | totally connected with that! Such an
important realization!

everyone has something that they have hidden, but have a mask to cover. if they want you to know they will let you. but don't
let the hidden consume you to where your mask is always up

| learned what | default to but I'm a little bit of everything. | default to green but it doesn't mean that I'm only a green. | know
what | fall in to which is helpful to me and how | can utilize my strengths.

Carrying a mask is necessary, but know when to take it off to take a break

| learned that everybody faces adversity that is often not seen on the surface level.

| started to understand that | actually do base my identity in what people say in me and | know that | shouldn't.

what i acknowledge from the mask workshop is the many characteristics i perceive as my open self.

| felt relieved and hubmbled through sharing with my peers and hearing their stories as well.

| just kept feeling like the masks are necessary at times. The relevance of this topic was crazy though.

One thing | would share about the workshops on masks, is to truly be yourself.

that there are a lot of hidden things that | did not know about myself

A good mask is a mask that helps protect those that you love and care about

| learn that everyone have a mask and they're thing you don' know about them

All the things | do, | do to protect others.
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Arise Day 2 Leadership Conference 2019 Survey Results

How would you rate the ropes course?

Response Count Percent 0% 20% 40% 60% 80% 100%
Extremely positive 26 79% Ext | " - |'
Moderately positive 7 21% XITEMELY postiive | 0
Slightly positive 0 0% Moderately positive [721%
Neither positive nor negative 0 0% Slightly positive | 0%
Slightly negative 0 0% Neither positive nor...| 0%
Moderately negative 0 0% ) o
Extremely negative 0 0% Slightly negative i 0%
Total 33 Moderately negative | 0%
Extremely negative | 0%

100% of the students selected either "Extremely positive" or "Moderately positive" when asked how they would rate the
ropes course.

Is there anything else you would like to say about the ropes course?

Although | didn't finish it helped me overcome many fears

It sucked being stuck but was good otherwise

Definatlty helped people breack through barriers yesterday, this was awesome

| will never forget the moment we fell. | forgot we were lobster clipped in and | was beyond scared. Did not ecpect that.
Very challenging but overcame it.

| was very surprised | was confident in climbing the ropes course! it made me feel proud about myself.

I'm more open now then | was last year at Santa Barbra.

This was the best ropes course i've ever tried and this was my 3rd time now.

The ropes course was really fun. | love how the ropes course mirrors real life experiences and the challenges we face on an everyday life,

It was challenging but it helped me grow.

almost died 3 times but it is all good

This is a fun activity that motivates others to lean on each other

It was fun, like dream come true.

| really loved doing this with a group and | would definelty do this again if | could. It was a great experience and allowed me to really open up
more.

Nope

Hellavated

While | knew that | could have gotten through the course by myself | enjoyed working as a team much more. | love to encourage people and
this was the perfect opportunity to do it! When my team members were thanking me for helping them out | realized that | was deflecting their
praise, so that is something | need to work on...accepting praise humbly is important.

fun

It was scary.

Fun and empowering

Absolutely amazing! | have grown a higher appreciation for my teammates and other ARISE members :)

It helped me see that even though | can do things by myself it's always good to have a team to take with you so that | can have more people
with me by the end of it.

| finally understood the concept of letting go and trusting the process

It was awesome.

It was a truely challenging experience.

although challenging, it was very rewarding

Dont Give Up

| couldn't done it without everyone

| only chose moderately because | was really scared 44



At the start of the retreat, you set a goal to achieve by the end of today. Did you achieve that goal?
| honestly wasn't expecting anything that was going to happen. However, | was expectant on a change within me one way or
another.

| wanted to be open and talk to other people which I did
Yes. | wanted to learn how to be an effecrive leader maker. However, what I've learned about making other effective leaders is

that | need to make myself effective first.
No, | didn't think about that it's going to be this much fun & | will make strong bonding.

| really hoped to have made new friends and | did do that. | also paticitpated in all activities and spoke up during workshops.
| wanted to find community most importantly. | also wanted to have the opportunity to both learn about leadership and share
my own leadership experiences. | did find community in our workshops and discussions. | found community in by living life

together for 3 days. It is amazing how spending 3 days together can grow relationships!
Yes, | have grown an immense amount of self-awareness and hope to continue to grow from that. Whether it was learning more

about my personality or gaining trust among those around me, | was able to gain a new sense of confidence.
These things definitely happened! It helped me not only understand myself better, but it also helped me understand my peers as
well.

| was not sure what to expect or learn at the beginning of retreat. | thought that moving back to this country on my own was the
most out of comfort zone I'd ever been, but I've created my own comfort zones that inhibit me. The retreat taught me that
there is a lot more about myself that | have yet to discover and a lot more comfort zones that must be broken for me to do so.

Do you think participating in this retreat has improved or will improve your leadership skills? Please explain.

It has significantly improved my skills. It's definitely made me more confident in myself

Yes | believe this improved my leadership skills

Definitely! With a new insight on making leaders | have this drive to be able to improve myself and how | lead things. With
improvement of my leadership | can also watch others after me take over.

Yes, totally | did not think about that | could do this. And | don't know that this thing make me this strong.

| really think that this will help me improve my leadership skills. It really allowed me to remember to take a step back and think
about others as well as myself.

Yes, | think it had improved my leadership skills. It was a nice reminder that everyone has different strengths, weaknesses, and
works in different ways from the True Colors workshop. Any time we work with people we will be the most efficient leadership
when we can work with all kinds of people.

The retreat has tremendously improved my leadership skills. | was able to seek out the improvements needed to become a
better leader, such as incorporating a more inclusive thought process. | was generally an independent person, but | realized
leadership heavily utilizes/needs team effort.

| know participating has improved. By being part of the activities we were already practicing leadership situations and leadership
mindsets.

Yes it improved my leadership skills by giving me tools to encourage me to talk more even when | do not feel comfortable. | will
try not to be apprehensive about my accent and push myself to speak up in public settings, like conferences or workshops. This
will help me when | am in class and feel reluctant to ask questions.
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Was there an unexpected experience/outcome (e.g., something you know or realized about yourself or others and
leadership)?

| wasn't expecting to connect with the people | connected with. | wasn't even expecting myself crying with someone about the
| was not expecting to do the ropes course but ended up doing it

Yes. During the ropes course | saw that | wanted to do it by myself. | wanted to get the whole thing done with no one else.

Yes a lot, it was hard to share, but the workshop make you to share and I'm great full for that.

| didn't realize that other people could be less confident in certain things compared to me so | had to take a step back to really
help others

A leader is humble, but still able to accept praise. Our experience on the ropes course brought this concept up because the
people | was supporting and encouraging told me thank you after our experience together. | had a hard time genuinely accepting
their thanks, but | realized that part of leadership is acknowledging your own strengths.

| was not expecting to gain so many new friends, in which | now call family. | have a stronger sense of community and have
grown insight to how people experience different adversities. | realized as a leader that it takes a large amount of sympathy and
mindfulness when working with others because people all experience life differently.

| think something that came unexpectedly was just how much | realized that | could learn, or just to what length | could better
myself.

| didn't realize that a geoup of people from many walks of life could be so genuinely interested in a strangers life. I've been in
this country a while and I've never been accepted, encouraged, and loved by a group of people in the same way. I'm surpised
that ARISE supports me more than my own family ever did.

Do you have a new personal goal as a result of this retreat? Please tell us how you plan to achieve this goal.
To keep on improving and moving forward with everyone.
Keep progressing

| plan on improving my communication skills. Effective leadership starts with understanding what needa to be done and that
can't be done without communication.

Yes, I'm confident, strong, enough and yes I'm somebody.

| plan to make more friends in my future classes now to help benefit me in meeting new people and work better during group
projects

My goal is to keep my eyes open to the opportunities to encourage others. | will achieve this goal by speaking (it can even be a
simple hello) with one stranger every time I'm in a new environment. | will also speak to people by name when they are wearing
a name tag.

My new goal is to simply empower others. Unfortunately, | realized that many people dealt or are dealing with pain, which has
heavily impacted themselves today. | hope to have more discussions with others to grow the open selff myself and others.
My new personal goal is to be more aware of my peers and their situations as well, and to also try to be aware of my own
situation and actions as well.

My new goals are to reach for the dreams | had as a kid when my brother and | were the only 2 people that looked out for
eachother. Dreams that he fully encouraged, that | lost sight of when I lost him. Now that | know who | can go to for help, like
when I'm failing classes because | can't afford books, or need to ditch class to work and support myself. | feel ready to take my
academic and dance credits and complete my ed plan because | have support from people who want to see me succeed. Also
knowing that ARISE holds me accountable, encourages me to not give up when | can't handle the stress.
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Is there anything you would change about the conference?

It would've been great if we weren't stretched for time for certain workshops.

No

| would like to know what it would be to be an effective follower. As much as leadership skills are necessary | can't become an
effective leader if I'm not an effective follower first so | can learn.

No

| am really interested in diving deeper into my unknown self and blind spot self

I'd like to explore the idea of how the life that we've lived has formed our personalities. For example, Eddie mentioned for
example that a person might be a gold because they've experienced chaos in their lives. Exploring our learned behaviors (both
positive and negative) might also be very impactful in understanding more about ourselves as leaders and how we relate to
people.

| think the retreat covered all aspects of leadership amazingly well. It is a lot of information and self-reflection, which can be
difficult to cover in the span of 3 days.

The workshop on relationships and how they differ, and the one about your unknown and known self, are 2 topics | would like
more info on.

Is there anything you would change about the conference?
Probably lessen the time some workshops may take.

No

Nothing. Everything went perfect!

No

Nothing, | thought everything was great

The Saturday morning session felt like too much free time. I'm glad we had some time to write notes, but it was way to much.
We were in the room at 8:30am and didn't do a group activity until we'd been there for several hours. Waking up, packing up,
dnd eating breakfast all before 8:30am is a huge effort for me. So if that morning session was less workshop focused 1'd rather
have a later meet start to the morning.

The conference was an amazing experience and | do not think it needs any changes.
Nothing that | can think of!

Any other comments or suggestions you would like to make?
None

Thank you

This was an amazing experience and | would love to do this again

1) Rather than handing out worksheets with more detailed info on each color for true colors put them into each persons love
note bag. They made the room feel messy when they were all over the place. 2)Maybe some healthy snack options like nuts,
dried fruits, or cuties would be a nice alternative to the junk foods options. 3) rather than the staff or pms always being the
ones to clean up the room between sessions or at the end of the day have the different teams take turns. 4)the colored ribbons
that we got didn't have a purpose that | could tell. More explanation is needed if they were supposed to mean something..

The ropes course was intense - but it was a much-needed experience for many. It made a physical experience translate into

mental lessons and increasing a growth mindset.
Thank you ARISE family for making me feel at home!
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Arise Day 3 Leadership Conference 2019 Survey Results

I have a better understanding of myself as a result of the retreat.

Response Count Percent 0% 20% 40% 60% 80%
Strongly Agree 5 63% - ,- ; ,- |
Agree 3 38% Strongly Agree | 63%
Disagree 0 0% Agree 38%
Strongly Disagree 0 0% Disagree | 0%
Total 8 100% Strongly Disagree | 0%
100% of the respondents selected either "Strongly Agree" or "Somewhat Agree" when asked if they feel that
have a better understanding of themselves as a result of the retreat.
I have more self-confidence as a result of the retreat.
Response Count | Percent 00% 20.0% 40.0% 60.0% 80.0%
Strongly Agree 5 62.5% - i | i |
Agree 3 37.5% Strongly Agree | 62.5%
Disagree 0 0% Agree 37.5%
Strongly Disagree 0 0% Disagree | 0%
Total 8 100% Strongly Disagree | 0%

100% of the students were in agreement that they feel more self-confident as a result of the reatreat.

I feel more confident in my ability to achieve my academic goals as a result of the retreat.

Response Count Percent 0% 20% 40% 60% 80%
Strongly Agree 5 63% - i |' |
Agree 3 38% Strongly Agree | 63%
Disagree 0 0% Agree 38%
Strongly Disagree 0 0% Disagree | 0%
Total 8 100% Strongly Disagree | 0%
100% of the students were in agreement that they feel more confident to achieve their academic goals as a
result of the reatreat.
This retreat has improved my leadership skills.
Response Count Percent 0% 20% 40% 60% 80% 100%
Strongly Agree 6 86% |' |' i |' |
Agree 1 14% Strongly Agree 86%
Disagree 0 0% Agree 4%
Strongly Disagree 0 0% Disagree | 0%
Total 7 100% Strongly Disagree | 0%

100% of the students were in agreement that they feel more confident as a result of the reatreat.
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I would recommend this retreat to a friend.

Response Count Percent
Strongly Agree 7 88%
Agree 1 13%
Disagree 0 0%
Strongly Disagree 0 0%
Total 8 100%

Strongly Agree
Agree
Disagree

Strongly Disagree

0% 20% 40% 60% 80% 100%

88°I
13%

0%

0%

100% of the students were in agreement that they would recomment this retreat to a friend.
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Year 3 Talking Circles Summary

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the academic
achievement and personal development of its students. In Fall 2018 and Spring 2019 multiple talking circles were
held for four groups in the Arise program (Filipinx, Male Athletes, Pacific Islander Females and Southeast Asians).
Each group met once a month to discuss various topics of interest. This report is a summary of those conversations.

P. Tutasi Asuega Program Specialist I, Arise Program (AANAPISI), Student Services
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Talking Circles 2018 — 2019

In Fall 2018 and Spring 2019 we held multiple talking circles for four groups in the Arise program
(Filipinx, Male Athletes, Pacific Islander Females and Southeast Asians). Each group met once a month to
discuss various topics of interest. Below is a summary of each talking circle.

Filipinix

Student conversations revolved around identity, impact of both Spanish and American colonization,
balancing roles between student and home, family and cultural expectations and generational
differences. Students discussed the colonization of the Philippines and how they are currently affected
through language, clothing, food, education, names, social norms, body image, colorism, etc. Students
also discussed how their choices about careers were based on parents’ expectations and their desire to
appease or fulfill those expectations. These family expectations also influenced student’s decisions
about majors, having to meet academic expectations, and living up to a sibling or other relatives who
were deemed successful. Our observations of this group is that they were very comfortable in engaging
in these community conversations. In fact the group named their circle “Kapamilya” which translates to
“connected family” in Tagalog.

Male Athletes

Students discussed challenges that they faced as student athletes, some of which included housing
insecurities, food insecurities, financial instability, and multiple responsibilities. Some of the students
are originally from out-of-state, so adjusting to a new environment presented different kinds of
challenges, such as life style changes (e.g., living in “The Heights”). Some students also shared about
English as a second language and dealing with health issues in their families. They also discussed their
relationships with each other on and off the field and the need to be accountable to each other.
Students shared their habits and behaviors that impede their progress and success and they also
acknowledge that they need help with time management, asking for help, or expressing their struggles.
At times the financial needs of the family may require them to seek work in addition to being a full-time
student athlete, which can place additional stressors on an already demanding schedule. Students
expressed appreciation for the space to have “real talk” with their peers on topics that otherwise they
would not engage in vulnerable conversations.

Pacific Islander Females

Students expressed the need for this space for Pacific Islander females to understand how to navigate
higher education while balancing cultural expectations. Students shared perceptions about the lack of
representation and limited support of Pl females compared to their male counterparts. While they want
to encourage the support that the institution provides Pl males, they too want similar opportunities to
deal with their challenges and personal development, as well as engage in activities to empower each
other. They discussed their struggles with asking for help, meeting family expectations, and unpacking
identity. These struggles seem to impact their education and affect decisions related to their role as a
student (e.g. staying in school, working, staying close to home). When students engaged in conversation
to unpack their identity as a Pl female, we observed students reflecting on personal guilt from being in
school and perceived to not be helping at home. This circle creates a safe space for Pl females to
appreciate who they are and empower each other.
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Southeast Asians

Students talked about family expectations, balancing academics with social aspects of college life, and
expressed an interest in building community on campus. When asked about what keeps them active
within the Arise program, students shared their appreciation for resources (e.g., free printing, computer
lab), a space to socialize, lots of events such as Fale Fono, and opportunities to build community. Some
of the males discussed greater pressures placed upon them to be academically successful and support
the family more than their female counter parts. We observed the students interests in finding a way to
meet both their individual and their family’s expectations.

Given what we have learned through the talking circles, we feel that we can begin to explore additional
programming to address students’ interests or to participate in other relevant campus activities and
resources. Through these efforts we keep abreast of our changing student needs and persistent
challenges.
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Year 3 Arise Program Demographic Report
Fall 2018 - Summer 2019

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the
academic achievement and personal development of its students. This report provides an overview of the
students who completed Arise program applications during year two of our second grant as well as similar data
from our year 1 cohort.

Summary Results

® 72% of all Arise year three students have earned more than 30 units at Mt. SAC.

® 95% of new Arise year two students had educational plans by the end of the spring 2019 term.
® 251 students joined the Arise program in year two.

® 65% of the new year two Arise students received some form of financial aid.

This report is only possible because of the insight and assistance provided by IT, Audrey Yamagat-Nogi, Aida Cuenza-Uvas,
and the Arise grant staff. When you are referring to the data from this report, please remember to acknowledge that it
was done through the Research and Institutional Effectiveness office in collaboration with the aforementioned persons and
that it was completed on 2/26/2020.
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Arise Program Grant 2 Year 3 Student Profile

Students Served

251 students completed

applications to be an Arise

students in year three of the

second grant. 84% of the Arise
students enrolled in credit

courses during the fall 2018

were enrolled in credit courses

Completed an application for the program 251
Number Enrolled in Credit Courses Fall 2018 468
Count Percent
Number Persisted Fall to Spring 394 84%
GPA
Average Cumulative GPA of Student Cohort 2.78

spring 2019.

Total Units Completed by Spring 2019

0-11.99 40 9% 0to 25% 15 3%

12-29.99 90 19% 26 to 50% 36 8%
30-59.99 162 34% 51to 75% 159 34%
60+ 178 38% 76 to 100% 260 55%
Total 470 100% Total 470 100%

55% of all Arise year three students earned 76% to 100% of the units they attempted at Mt. SAC. 72% of
these students have earned more than 30 units at Mt. SAC.

New Year Three Arise Students (n=251)

47% of the new year two
students have a declared

major and 95% an

educational plan (MAP).

27% of these students have

already completed English

1A and 20% math 71 or

Have an Educational Plan 239 95%
Declared Major 117 47%
Successfully Completed English 1A 68 27%
Successfully Completed English 1A or 1C 72 29%
Successfully Completed Math 71 20 8%
Successfully Completed Math Course above 71 51 20%

higher.

100% 9 I.;%

90%
80%
70%

w0 47%

50%

40% 2 7%
30%
20%
10%
0%

29%

20%

= [

Have an Educational  Declared Major Successfully Successfully Successfully Successfully
Plan Completed English Completed English Completed Math 71  Completed Math
1A 1Aor1C Course above 71
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New Arise Students Year 3 (Fall 2018-Summer 2019)

Demographics
Gender Count Percent 40% of the year three
Male 101 40% students have were male
Female 144 57% and 57% female.
Unknown/Not Declared 6 2%
Race/Ethnicity
Hispanic, Latino 32%
Mexican, Mexican American, Chicano 25% "Hispanic, Latino”, "Mexican,
- Mexican American, Chicano",

Central American 8% L

- and "Filipino"were the most
South American 1%

- - commonly selected
Hispanic, Other 9% race/ethnicity categories
Asian Indian 2% among new year three
Asian Chinese 15% students.
Asian Japanese 2%
Asian Korean 4%
Asian Laotian 1%
Asian Cambodian 2%
Asian Vietnamese 8%
Filipino 25%
Asian, Other 6%
Black or African American 9% 67% of new year three Arise
American Indian/Alaskan Native 3% students marked at least one
Pacific Islander Guamanian 2% of the Asian Pacific Islander
Pacific Islander Hawaiian 2% (API) categories when
Pacific Islander Samoan 6% reporting on their racial/ethnic
Pacific Islander, Other 6% background.
White 15%
Afghan 0%
Israeli 0%
Iranian or Persian 0%
European Jewish (Ashkenazi) 0%
Count Percent
Any API Category 169 67%
65% of the new year three

Financial Aid Count Percent Arise stude.nts re.ceive(.j either
Scholarship or Aid 163 65% a scholarship or financial aid.

55



ARISE

Asian American Pacific Islander Program & Services

Year 3 Campus Wide Digital Stories

Screening Survey Results
October 27, 2018

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the academic
achievement and personal development of its students. On October 27, 2018, select digital stories of Arise students
were screened at a campus-wide screening. A survey of those in attendance is collected. This report contains the
results of that survey.

Summary Results

® 97% of the respondents either "Agreed" or "Strongly Agreed" that they would recommend this event to others.

® 88% of the respondents completing the survey were students.
98% of those who completed the survey "Strongly Agreed" or "Agreed" that the session enhanced their understanding
of the students.

° 95% of the respondents "Strongly Agreed" that they learned a lot about issues within the Asian Pacific Islander American
Community.

The following report is only possible because of the insight and assistance provided by IT. When you are referring to the
data from this report, please remember to acknowledge that it was done through the Research and Institutional
Effectiveness office in collaboration with the aforementioned persons and that it was completed on 2/21/2020 . Prepared By:
Lisa DiDonato, ERAA, AANAPISI Grant (RIE)
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Workshop Evaluation Results for: Digital Stories Screening

On October 26, 2018, a public screening was held of Arise student digital stories. Those in attendance were asked
to complete a brief survey about the event. 109 forms were completed. The results of that survey are provided

below.

Please mark the category that best describes your role at Mt. SAC.

Response Count Percent
Student 92 88%
Faculty 2 2%

Guest 1 1%
Staff 9 9%
Total 104 100%

88% of the respondents marked that they were students.

Student
Faculty 2%
Guest 1%

Staff 9%

88%

Mark your level of agreement with the following statements.

| would recommend this event to others.

Response Count Percent
Strongly Agree 80 74%
Agree 25 23%
Disagree 1 1%
Strongly Disagree 2 2%
Total 108 100%

97% of the respondents either "Agreed" or "Strongly Agreed" that they would recommend this event to others.

This event enhanced my understanding of the students we serve.

Response Count Percent
Strongly Agree 75 69%
Agree 31 29%
Disagree 0 0%
Strongly Disagree 2 2%
Total 108 100%

Strongly Agree 74%
Agree
Disagree
Strongly Disagree
Strongly Agree 69%

Agree
Disagree

Strongly Disagree

98% of those who completed the survey "Strongly Agreed" or "Agreed" that the session enhanced their understanding of

the students they serve.

| felt this event was educational.

Response Count Percent
Strongly Agree 74 69%
Agree 31 29%
Disagree 1 1%
Strongly Disagree 2 2%
Total 108 100%

Strongly Agree
Agree
Disagree

Strongly Disagree

69%

91% of those who responded to the survey "Strongly Agreed" that the amount of information provided was appropriate.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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I learned a lot about issues within the Asian Pacific Islander American Community.

Response Count Percent
Strongly Agree 57 55%
Agree 41 40%
Disagree 4 4%
Strongly Disagree 1 1%
Total 103 100%

Strongly Agree
Agree
Disagree

Strongly Disagree

55%

95% of the respondents "Strongly Agreed" that they learned a lot about issues within the Asian Pacific Islander American

Community.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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ARISE

Asian American Pacific Islander Program & Services

Year 3 Faculty Flex Day Digital Stories

Screening Survey Results
Fall 2018

The AANAPISI grant at MT. SAC aims to provide a networked link of services and activities to improve the academic
achievement and personal development of its students. During the Fall 2018 Faculty Flex Day, select digital stories of

Arise students were screened. A survey of those in attendance is collected. This report contains the results of that
survey.

Summary Results

® 92% of the respondents "Strongly Agreed" that they learned something of value to their role as a faculty member.

® 92% of the respondents "Strongly Agreed" that they learned something of interest.

® 96% of those who completed the survey "Strongly Agreed" or "Agreed" that the session exceeded their expectations.
® 100% of those who completed the survey "Strongly Agreed" or "Agreed" that the session met their expectations.

The following report is only possible because of the insight and assistance provided by IT. When you are referring to the data
from this report, please remember to acknowledge that it was done through the Research and Institutional Effectiveness
office in collaboration with the aforementioned persons and that it was completed on 2/21/2020 . Prepared By: Lisa
DiDonato, ERAA, AANAPISI Grant (RIE)
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Workshop Evaluation Results for: Digital Stories Screening

In Fall 2018, a screening was held of Arise student digital stories, as part of faculty flex day. Those in attendance

were asked to complete a brief survey about the event. 26 forms were completed. The results of that survey are

provided below.

Mark your level of agreement with the following statements.

This session met my expectations.

Response Count Percent
Strongly Agree 24 96%
Agree 1 4%
Neutral 0 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 25 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

96%

4%
0%
0%
0%

100% of the respondents either "Agreed" or "Strongly Agreed" that the event met their expectations.

This session exceeded my expectations.

Response Count Percent
Strongly Agree 17 65%
Agree 8 31%
Neutral 1 4%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

31%

4%
0%
0%

65%

96% of those who completed the survey "Strongly Agreed" or "Agreed" that the session exceeded their expectations.

The amount of information provided was appropriate.

Response Count Percent
Strongly Agree 21 81%
Agree 4 15%
Neutral 1 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 96%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

81%

15%

0%
0%
0%

96% of those who responded to the survey "Strongly Agreed" that the amount of information provided was appropriate.

The presenter or presenter team seemed knowledgeable about the topic(s) covered.

Response Count Percent
Strongly Agree 23 88%
Agree 3 12%
Neutral 0 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

12%

0%
0%
0%

88%

100% of the respondents agreed that the presenters seemed knowledgeable about the topics covered.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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The presenter or presenter team seemed prepared for the topic(s) covered.

Response Count Percent
Strongly Agree 24 92%
Agree 2 8%
Neutral 0 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

8%
0%
0%
0%

92%

92% of the respondents "Strongly Agreed" that the presenters seemed prepared for the topics covered.

The opportunity for interaction or to ask questions was appropriate.

Response Count Percent
Strongly Agree 25 96%
Agree 1 4%
Neutral 0 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

96%

4%
0%
0%
0%

96% of the respondents "Strongly Agreed" that the opportunity for interaction or to ask questions was appropriate.

This session should be offered as part of our regular professional development offerings.

Response Count Percent
Strongly Agree 23 92%
Agree 1 4%
Neutral 1 4%
Disagree 0 0%
Strongly Disagree 0 0%
Total 25 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

4%

4%
0%
0%

92%

92% of the respondents "Strongly Agreed" that this session should be offered as part of the regular professional
development offerings. An additional 4% "Agreed" with this statement.

I learned something of interest to me.

Response Count Percent
Strongly Agree 24 92%
Agree 2 8%
Neutral 0 0%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

8%
0%
0%
0%

92%

92% of the respondents "Strongly Agreed" that they learned something of interest.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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I learned something of value to my role as a faculty member.

Response Count Percent
Strongly Agree 24 92%
Agree 1 4%
Neutral 1 4%
Disagree 0 0%
Strongly Disagree 0 0%
Total 26 100%
Missing=1

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

92%

4%

4%
0%
0%

92% of the respondents "Strongly Agreed" that they learned something of value to their role as a faculty member.

Short answer responses to: "l learned something of value to my role as a faculty member."

Should be shown at Flex Day- all general assembly! Please! Thank you!!!

We have a large impact on our students. We should do our own research instead of placing more burden on the students to both
share and solve. As supporters we should work to resolve. It's not on the student. You all are amazing. Keep the work going.

Thank you for sharing your stories! It has changed the way | look at my teaching.

This helps me understand very explicitly challenges and sentiments that students go through. It helps to know this when you're

Excellent session!!! Thank you.

Fantastic
Excellent job!

Great Job! Thank you for sharing.

Suggestion:Handout brochure of student services.
Q&A was very useful in questions for directing students to resources.

Prepared by Lisa DiDonato, ERAA, AANAPSI Grant (RIE)
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Mt. SAC, Arise Program & AANAPISI Grant

® California Community College
In Southern California

® Diverse student body of over
60,000 enrolled (22% Asian
& Pacific Islander)

® HSI and AANAPISI-serving About Us

campus
Audrey Yamagata-Noji, Ph.D., Vice President, Student Services

¢ Awardeq two AANAPISI Lisa DiDonato , MA, Educational Research Assessment Analyst
grants since 2011

Aida Cuenza-Uvas, MS, Director, Arise Program




Arise Program — What we do and Who we are

What
Counseling Who
Academic Tutoring Director

Computers & Laptops/Free Printing
Heritage Month Events
Summer Leadership Retreat
Peer Mentoring
Late Night Finals Study
Talking Circles (by Subgroup)
Fale Fono-Samoan Meeting House
Resiliency&Leadership Scholarships
Digital Stories Project
Educational Field Trips
APl Conferences

ARISE Center Facility o

Educational Advisor
Program Specialist
Research Analyst
Counselors
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		SPRIDEN_PIDM		StudentID		L		A		B		N		P		W		Total

		2827181		A02806536		1		1		1		1				0		4

		2661784		A02641705						1		1				1		3

		2717389		A02697301		1		1		1						0		3

		2751432		A02731331				1		1		1				0		3

		2770990		A02750881		1		1		0						1		3						0.1925

		2823093		A02802454						1		1				1		3

		2845317		A02824583		1				1						1		3

		2862211		A02841426		1		1		0				1		0		3

		2875620		A02854784						1				1		1		3

		2876298		A02855451		1				0				1		1		3

		2879175		A02858311				1		0				1		1		3

		2880483		A02859617				1		0				1		1		3

		2886203		A02865312		1		1		0						1		3

		2931725		A02910721		1				1						1		3

		2933701		A02912692						1		1				1		3

		2948660		A02927641				1		0				1		1		3

		1618910		A01598846		1				0						1		2

		1658574		A01638510		1				0		1				0		2

		1844368		A01824304		1				0						1		2

		2340469		A02320406				1		0						1		2

		2644124		A02624058		1		1		0						0		2

		2667144		A02647079				1		0				1		0		2

		2681373		A02661301		1				0						1		2

		2706347		A02686269		1				1						0		2

		2768120		A02748011		1				0						1		2

		2778866		A02758752		1				0						1		2

		2779775		A02759661				1		0				1		0		2

		2782277		A02762162						1		1				0		2

		2783556		A02763441				1		1						0		2

		2784320		A02764202				1		0				1		0		2

		2797049		A02776595		1				0				1		0		2

		2803221		A02782670		1		1		0						0		2

		2816412		A02795789		1		1		0						0		2

		2821945		A02801306		1				0						1		2

		2824481		A02803838		1				0						1		2

		2825185		A02804542		1				1						0		2

		2829900		A02809253		1		1		0						0		2

		2831103		A02810456		1				1						0		2

		2836870		A02816188		1				0						1		2

		2844072		A02823343		1				0		1				0		2

		2854077		A02833322		1		1		0						0		2

		2860707		A02839923		1				0						1		2

		2863844		A02843058		1				0				1		0		2

		2865536		A02844748		1				0				1		0		2

		2866855		A02846066		1				0						1		2

		2874360		A02853529				1		0						1		2

		2885279		A02864397		1				1						0		2

		2889268		A02868375		1				0				1		0		2

		2894574		A02873668		1				0						1		2

		2898997		A02878085						1						1		2

		2900113		A02879197		1		1		0						0		2

		2906090		A02885168		1				0						1		2

		2907318		A02886396						0		1				1		2

		2917163		A02896194				1		1						0		2

		2920159		A02899177		1				0		1				0		2

		2920703		A02899720						1						1		2

		2923864		A02902877				1		0				1		0		2

		2925753		A02904762		1				0						1		2

		2926621		A02905629		1				0						1		2

		2928597		A02907600				1		1						0		2

		2929812		A02908808		1				0						1		2

		2934481		A02913470		1				0						1		2

		2934674		A02913662		1				1						0		2

		2935563		A02914547						1				1		0		2

		2936981		A02915963						0				1		1		2

		2949245		A02928226				1		0				1		0		2

		2954080		A02933050		1				0						1		2

		2956681		A02935645		1		1		0						0		2

		2957467		A02936429		1				0						1		2

		2961071		A02940023		1				0						1		2

		2970843		A02949778		1				0				1		0		2

		2973299		A02952225						1				1		0		2

		2974599		A02953524				1		1						0		2

		2978103		A02957024		1				0						1		2

		2994823		A02973730		1		1		0						0		2

		2996063		A02974969						1						1		2

		2998956		A02977848						1				1		0		2

		1462671		A01442607				1		0						0		1

		1524171		A01504107		1				0						0		1

		1524861		A01504797		1				0						0		1

		1612832		A01592768				1		0						0		1

		1635203		A01615139						0				1		0		1

		1765109		A01745045				1		0						0		1

		1770090		A01750026				1		0						0		1

		1780899		A01760835						1						0		1

		1794159		A01774095				1		0						0		1

		1815480		A01795416				1		0						0		1

		1857594		A01837530				1		0						0		1

		1859622		A01839558				1		0						0		1

		2185457		A02165394						0						1		1

		2358318		A02338255				1		0						0		1

		2365272		A02345209				1		0						0		1

		2506254		A02486191		1				0						0		1

		2554188		A02534125				1		0						0		1

		2588893		A02568830				1		0						0		1

		2612006		A02591943				1		0						0		1

		2612538		A02592475				1		0						0		1

		2620807		A02600744				1		0						0		1

		2624764		A02604701				1		0						0		1

		2636640		A02616575				1		0						0		1

		2641876		A02621812						0				1		0		1

		2644907		A02624840				1		0						0		1

		2689463		A02669389						0				1		0		1

		2691440		A02671367						1						0		1

		2691441		A02671368						1						0		1

		2697714		A02677639				1		0						0		1

		2701659		A02681584		1				0						0		1

		2702061		A02681985		1				0						0		1

		2714452		A02694365		1				0						0		1

		2719494		A02699407				1		0						0		1

		2725475		A02705382				1		0						0		1

		2733940		A02713842				1		0						0		1

		2737387		A02717288				1		0						0		1

		2745692		A02725594		1				0						0		1

		2747602		A02727503				1		0						0		1

		2755894		A02735789				1		0						0		1

		2759968		A02739859						1						0		1

		2769132		A02749023		1				0						0		1

		2771859		A02751750				1		0						0		1

		2777608		A02757495				1		0						0		1

		2780087		A02759973				1		0						0		1

		2780585		A02760470				1		0						0		1

		2780821		A02760706		1				0						0		1

		2781574		A02761459		1				0						0		1

		2783552		A02763437				1		0						0		1

		2784447		A02764329		1				0						0		1

		2784453		A02764335						1						0		1

		2786670		A02766524		1				0						0		1

		2788739		A02768501						0				1		0		1

		2800479		A02779965		1				0						0		1

		2802535		A02782012				1		0						0		1

		2806607		A02786024						0				1		0		1

		2807050		A02786460				1		0						0		1

		2810654		A02790060						0				1		0		1

		2810982		A02790388						0				1		0		1

		2812167		A02791558				1		0						0		1

		2818748		A02798115		1				0						0		1

		2820019		A02799385				1		0						0		1

		2820527		A02799892		1				0						0		1

		2820762		A02800125				1		0						0		1

		2821551		A02800912				1		0						0		1

		2821660		A02801021				1		0						0		1

		2821903		A02801264		1				0						0		1

		2822967		A02802328		1				0						0		1

		2823336		A02802696				1		0						0		1

		2823515		A02802874		1				0						0		1

		2824178		A02803536				1		0						0		1

		2824478		A02803835				1		0						0		1

		2824856		A02804213						0						1		1

		2825106		A02804463		1				0						0		1

		2826310		A02805665				1		0						0		1

		2826633		A02805988						1						0		1

		2827836		A02807191				1		0						0		1

		2829271		A02808624		1				0						0		1

		2829668		A02809021						1						0		1

		2830244		A02809597		1				0						0		1

		2836099		A02815421				1		0						0		1

		2836699		A02816019				1		0						0		1

		2839204		A02818502		1				0						0		1

		2842166		A02821439				1		0						0		1

		2844879		A02824147				1		0						0		1

		2845764		A02825030				1		0						0		1

		2846335		A02825597		1				0						0		1

		2846754		A02826015				1		0						0		1

		2847111		A02826368						1						0		1

		2848761		A02828010				1		0						0		1

		2853689		A02832935				1		0						0		1

		2854513		A02833758				1		0						0		1

		2855544		A02834785		1				0						0		1

		2856027		A02835266		1				0						0		1

		2856158		A02835396				1		0						0		1

		2856681		A02835915						1						0		1

		2856973		A02836205				1		0						0		1

		2857644		A02836874				1		0						0		1

		2859184		A02838406		1				0						0		1

		2859548		A02838768		1				0						0		1

		2863065		A02842279				1		0						0		1

		2863791		A02843005				1		0						0		1

		2864194		A02843407		1				0						0		1

		2865850		A02845061						1						0		1

		2866577		A02845788		1				0						0		1

		2867698		A02846907				1		0						0		1

		2867746		A02846955						0						1		1

		2867813		A02847022		1				0						0		1

		2867962		A02847171				1		0						0		1

		2869251		A02848456		1				0						0		1

		2870598		A02849789						1						0		1

		2872790		A02851965				1		0						0		1

		2872995		A02852170						0				1		0		1

		2874836		A02854005						0				1		0		1

		2875338		A02854503						1						0		1

		2875735		A02854898						0						1		1

		2877291		A02856437				1		0						0		1

		2878068		A02857207						1						0		1

		2878741		A02857879		1				0						0		1

		2879103		A02858239		1				0						0		1

		2879787		A02858921				1		0						0		1

		2880425		A02859559		1				0						0		1

		2881118		A02860249				1		0						0		1

		2882713		A02861835				1		0						0		1

		2882808		A02861930				1		0						0		1

		2882818		A02861940				1		0						0		1

		2883715		A02862836		1				0						0		1

		2883867		A02862988						0				1		0		1

		2883922		A02863043		1				0						0		1

		2884358		A02863476				1		0						0		1

		2884695		A02863813				1		0						0		1

		2886318		A02865427						0				1		0		1

		2886561		A02865669						0				1		0		1

		2887249		A02866357						1						0		1

		2887393		A02866501				1		0						0		1

		2887430		A02866538		1				0						0		1

		2887756		A02866864						0				1		0		1

		2888022		A02867130						0				1		0		1

		2889517		A02868624				1		0						0		1

		2890117		A02869221						1						0		1

		2890693		A02869792				1		0						0		1

		2891642		A02870737		1				0						0		1

		2891729		A02870824				1		0						0		1

		2893264		A02872359						0				1		0		1

		2895300		A02874392				1		0						0		1

		2895357		A02874449				1		0						0		1

		2895979		A02875070				1		0						0		1

		2897217		A02876308				1		0						0		1

		2897311		A02876400		1				0						0		1

		2898367		A02877456		1				0						0		1

		2899396		A02878482				1		0						0		1

		2900259		A02879342				1		0						0		1

		2902419		A02881501				1		0						0		1

		2902423		A02881505				1		0						0		1

		2903489		A02882569				1		0						0		1

		2903994		A02883073				1		0						0		1

		2904101		A02883180				1		0						0		1

		2904110		A02883189				1		0						0		1

		2904229		A02883308				1		0						0		1

		2904330		A02883409				1		0						0		1

		2905108		A02884187						1						0		1

		2905467		A02884546				1		0						0		1

		2905528		A02884607				1		0						0		1

		2905576		A02884655						0				1		0		1

		2905821		A02884900		1				0						0		1

		2907401		A02886478				1		0						0		1

		2909665		A02888737				1		0						0		1

		2909734		A02888805						0				1		0		1

		2910234		A02889304						1						0		1

		2910388		A02889458		1				0						0		1

		2910651		A02889721				1		0						0		1

		2911319		A02890386						0				1		0		1

		2911736		A02890803				1		0						0		1

		2912749		A02891815				1		0						0		1

		2913041		A02892107				1		0						0		1

		2914032		A02893096						0				1		0		1

		2914239		A02893303						0				1		0		1

		2915839		A02894887				1		0						0		1

		2915889		A02894936				1		0						0		1

		2916607		A02895641				1		0						0		1

		2916813		A02895845				1		0						0		1

		2917024		A02896055						0				1		0		1

		2917724		A02896752				1		0						0		1

		2918530		A02897551				1		0						0		1

		2918533		A02897554				1		0						0		1

		2918676		A02897697				1		0						0		1

		2919542		A02898562				1		0						0		1

		2919565		A02898585		1				0						0		1

		2919703		A02898723				1		0						0		1

		2919799		A02898819						1						0		1

		2919830		A02898850				1		0						0		1

		2920156		A02899174				1		0						0		1

		2920277		A02899295		1				0						0		1

		2920318		A02899336		1				0						0		1

		2920355		A02899373				1		0						0		1

		2920482		A02899500				1		0						0		1

		2922751		A02901764				1		0						0		1

		2922783		A02901796		1				0						0		1

		2923574		A02902587		1				0						0		1

		2923613		A02902626				1		0						0		1

		2923690		A02902703		1				0						0		1

		2924247		A02903260				1		0						0		1

		2924466		A02903478				1		0						0		1

		2924614		A02903624		1				0						0		1

		2924680		A02903690				1		0						0		1

		2925310		A02904319				1		0						0		1

		2925451		A02904460		1				0						0		1

		2925727		A02904736				1		0						0		1

		2925756		A02904765				1		0						0		1

		2925771		A02904780				1		0						0		1

		2925789		A02904798				1		0						0		1

		2925892		A02904901						1						0		1

		2925936		A02904945		1				0						0		1

		2926046		A02905055		1				0						0		1

		2926516		A02905524		1				0						0		1

		2926846		A02905854		1				0						0		1

		2926856		A02905864				1		0						0		1

		2927022		A02906030						0				1		0		1

		2927273		A02906277				1		0						0		1

		2928229		A02907232				1		0						0		1

		2928746		A02907746				1		0						0		1

		2928962		A02907959						1						0		1

		2929383		A02908379						0				1		0		1

		2929537		A02908533				1		0						0		1

		2929950		A02908946		1				0						0		1

		2930538		A02909534		1				0						0		1

		2932434		A02911430						0				1		0		1

		2932745		A02911741		1				0						0		1

		2932905		A02911901				1		0						0		1

		2933036		A02912032						1						0		1

		2933302		A02912296				1		0						0		1

		2933489		A02912483				1		0						0		1

		2933593		A02912585				1		0						0		1

		2933648		A02912639				1		0						0		1

		2933887		A02912878				1		0						0		1

		2934472		A02913461				1		0						0		1

		2935696		A02914680				1		0						0		1

		2937000		A02915982						0				1		0		1

		2937460		A02916442		1				0						0		1

		2937494		A02916476						0				1		0		1

		2937709		A02916691				1		0						0		1

		2939761		A02918743						0						1		1

		2940275		A02919257				1		0						0		1

		2944241		A02923223				1		0						0		1

		2945641		A02924623				1		0						0		1

		2946241		A02925223						0				1		0		1

		2947089		A02926071				1		0						0		1

		2947505		A02926487		1				0						0		1

		2947520		A02926502						1						0		1

		2949858		A02928838						1						0		1

		2950280		A02929256						0				1		0		1

		2950281		A02929257						1						0		1

		2950319		A02929295						0				1		0		1

		2951926		A02930901						1						0		1

		2951929		A02930904						0						1		1

		2953764		A02932735				1		0						0		1

		2954967		A02933936				1		0						0		1

		2957284		A02936247						0				1		0		1

		2957378		A02936341				1		0						0		1

		2957728		A02936689				1		0						0		1

		2957826		A02936787				1		0						0		1

		2957906		A02936867						1						0		1

		2958089		A02937048				1		0						0		1

		2958137		A02937096				1		0						0		1

		2959545		A02938499				1		0						0		1

		2959579		A02938533		1				0						0		1

		2959612		A02938566		1				0						0		1

		2959872		A02938825				1		0						0		1

		2960924		A02939876						0				1		0		1

		2961949		A02940901		1				0						0		1

		2962399		A02941351						0						1		1

		2962988		A02941940						0						1		1

		2963048		A02941999						0				1		0		1

		2963301		A02942251				1		0						0		1

		2963586		A02942536						1						0		1

		2963820		A02942770				1		0						0		1

		2964057		A02943007		1				0						0		1

		2964608		A02943556		1				0						0		1

		2964806		A02943754				1		0						0		1

		2964880		A02943828				1		0						0		1

		2966209		A02945154						1						0		1

		2966227		A02945172						0						1		1

		2966564		A02945510						0				1		0		1

		2967198		A02946144		1				0						0		1

		2967703		A02946644		1				0						0		1

		2968504		A02947445						0				1		0		1

		2968974		A02947915						0				1		0		1

		2969314		A02948254						0				1		0		1

		2970504		A02949443				1		0						0		1

		2971000		A02949935		1				0						0		1

		2971836		A02950764						0				1		0		1

		2972175		A02951103						0						1		1

		2972416		A02951344						0				1		0		1

		2972770		A02951699				1		0						0		1

		2972771		A02951700						0						1		1

		2973602		A02952528				1		0						0		1

		2975157		A02954080						0				1		0		1

		2976335		A02955256				1		0						0		1

		2976554		A02955475						0				1		0		1

		2976877		A02955798						1						0		1

		2977339		A02956260						1						0		1

		2977637		A02956558				1		0						0		1

		2978384		A02957305				1		0						0		1

		2978402		A02957323				1		0						0		1

		2982011		A02960924						0						1		1

		2982842		A02961754				1		0						0		1

		2982868		A02961780						1						0		1

		2982973		A02961885						0				1		0		1

		2984148		A02963060						0				1		0		1

		2986385		A02965297						1						0		1

		2987682		A02966594				1		0						0		1

		2988348		A02967260						0						1		1

		2991686		A02970596						0				1		0		1

		2992121		A02971031		1				0						0		1

		2992228		A02971138				1		0						0		1

		2992850		A02971760						0				1		0		1

		2994174		A02973083				1		0						0		1

		2995667		A02974573						0				1		0		1

		2997143		A02976044						1						0		1

		2997184		A02976085						1						0		1

		2997377		A02976276				1		0						0		1

		2999320		A02978208				1		0						0		1

		2991400		A02970310														0

		2995435		A02974342														0
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		SPRIDEN_PIDM		StudentID		L		A		B		N		P		W		Total

		1635203		A01615139						0				1		0		1

		2641876		A02621812						0				1		0		1

		2689463		A02669389						0				1		0		1

		2788739		A02768501						0				1		0		1

		2806607		A02786024						0				1		0		1

		2810654		A02790060						0				1		0		1

		2810982		A02790388						0				1		0		1

		2872995		A02852170						0				1		0		1

		2874836		A02854005						0				1		0		1

		2883867		A02862988						0				1		0		1

		2886318		A02865427						0				1		0		1

		2886561		A02865669						0				1		0		1

		2887756		A02866864						0				1		0		1

		2888022		A02867130						0				1		0		1

		2893264		A02872359						0				1		0		1

		2905576		A02884655						0				1		0		1

		2909734		A02888805						0				1		0		1

		2911319		A02890386						0				1		0		1

		2914032		A02893096						0				1		0		1

		2914239		A02893303						0				1		0		1

		2917024		A02896055						0				1		0		1

		2927022		A02906030						0				1		0		1

		2929383		A02908379						0				1		0		1

		2932434		A02911430						0				1		0		1

		2937000		A02915982						0				1		0		1

		2937494		A02916476						0				1		0		1

		2946241		A02925223						0				1		0		1

		2950280		A02929256						0				1		0		1

		2950319		A02929295						0				1		0		1

		2957284		A02936247						0				1		0		1

		2960924		A02939876						0				1		0		1

		2963048		A02941999						0				1		0		1

		2966564		A02945510						0				1		0		1

		2968504		A02947445						0				1		0		1

		2968974		A02947915						0				1		0		1

		2969314		A02948254						0				1		0		1

		2971836		A02950764						0				1		0		1

		2972416		A02951344						0				1		0		1

		2975157		A02954080						0				1		0		1

		2976554		A02955475						0				1		0		1

		2982973		A02961885						0				1		0		1

		2984148		A02963060						0				1		0		1

		2991686		A02970596						0				1		0		1

		2992850		A02971760						0				1		0		1

		2995667		A02974573						0				1		0		1

		1462671		A01442607				1		0						0		1

		1612832		A01592768				1		0						0		1						0.1125								0.255

		1765109		A01745045				1		0						0		1

		1770090		A01750026				1		0						0		1

		1794159		A01774095				1		0						0		1

		1815480		A01795416				1		0						0		1

		1857594		A01837530				1		0						0		1

		1859622		A01839558				1		0						0		1

		2358318		A02338255				1		0						0		1

		2365272		A02345209				1		0						0		1

		2554188		A02534125				1		0						0		1

		2588893		A02568830				1		0						0		1

		2612006		A02591943				1		0						0		1

		2612538		A02592475				1		0						0		1

		2620807		A02600744				1		0						0		1

		2624764		A02604701				1		0						0		1

		2636640		A02616575				1		0						0		1

		2644907		A02624840				1		0						0		1

		2697714		A02677639				1		0						0		1

		2719494		A02699407				1		0						0		1

		2725475		A02705382				1		0						0		1

		2733940		A02713842				1		0						0		1

		2737387		A02717288				1		0						0		1

		2747602		A02727503				1		0						0		1

		2755894		A02735789				1		0						0		1

		2771859		A02751750				1		0						0		1

		2777608		A02757495				1		0						0		1

		2780087		A02759973				1		0						0		1

		2780585		A02760470				1		0						0		1

		2783552		A02763437				1		0						0		1

		2802535		A02782012				1		0						0		1

		2807050		A02786460				1		0						0		1

		2812167		A02791558				1		0						0		1

		2820019		A02799385				1		0						0		1

		2820762		A02800125				1		0						0		1

		2821551		A02800912				1		0						0		1

		2821660		A02801021				1		0						0		1

		2823336		A02802696				1		0						0		1

		2824178		A02803536				1		0						0		1

		2824478		A02803835				1		0						0		1

		2826310		A02805665				1		0						0		1

		2827836		A02807191				1		0						0		1

		2836099		A02815421				1		0						0		1

		2836699		A02816019				1		0						0		1

		2842166		A02821439				1		0						0		1

		2844879		A02824147				1		0						0		1

		2845764		A02825030				1		0						0		1

		2846754		A02826015				1		0						0		1

		2848761		A02828010				1		0						0		1

		2853689		A02832935				1		0						0		1

		2854513		A02833758				1		0						0		1

		2856158		A02835396				1		0						0		1

		2856973		A02836205				1		0						0		1

		2857644		A02836874				1		0						0		1

		2863065		A02842279				1		0						0		1

		2863791		A02843005				1		0						0		1

		2867698		A02846907				1		0						0		1

		2867962		A02847171				1		0						0		1

		2872790		A02851965				1		0						0		1

		2877291		A02856437				1		0						0		1

		2879787		A02858921				1		0						0		1

		2881118		A02860249				1		0						0		1

		2882713		A02861835				1		0						0		1

		2882808		A02861930				1		0						0		1

		2882818		A02861940				1		0						0		1

		2884358		A02863476				1		0						0		1

		2884695		A02863813				1		0						0		1

		2887393		A02866501				1		0						0		1

		2889517		A02868624				1		0						0		1

		2890693		A02869792				1		0						0		1

		2891729		A02870824				1		0						0		1

		2895300		A02874392				1		0						0		1

		2895357		A02874449				1		0						0		1

		2895979		A02875070				1		0						0		1

		2897217		A02876308				1		0						0		1

		2899396		A02878482				1		0						0		1

		2900259		A02879342				1		0						0		1

		2902419		A02881501				1		0						0		1

		2902423		A02881505				1		0						0		1

		2903489		A02882569				1		0						0		1

		2903994		A02883073				1		0						0		1

		2904101		A02883180				1		0						0		1

		2904110		A02883189				1		0						0		1

		2904229		A02883308				1		0						0		1

		2904330		A02883409				1		0						0		1

		2905467		A02884546				1		0						0		1

		2905528		A02884607				1		0						0		1

		2907401		A02886478				1		0						0		1

		2909665		A02888737				1		0						0		1

		2910651		A02889721				1		0						0		1

		2911736		A02890803				1		0						0		1

		2912749		A02891815				1		0						0		1

		2913041		A02892107				1		0						0		1

		2915839		A02894887				1		0						0		1

		2915889		A02894936				1		0						0		1

		2916607		A02895641				1		0						0		1

		2916813		A02895845				1		0						0		1

		2917724		A02896752				1		0						0		1

		2918530		A02897551				1		0						0		1

		2918533		A02897554				1		0						0		1

		2918676		A02897697				1		0						0		1

		2919542		A02898562				1		0						0		1

		2919703		A02898723				1		0						0		1

		2919830		A02898850				1		0						0		1

		2920156		A02899174				1		0						0		1

		2920355		A02899373				1		0						0		1

		2920482		A02899500				1		0						0		1

		2922751		A02901764				1		0						0		1

		2923613		A02902626				1		0						0		1

		2924247		A02903260				1		0						0		1

		2924466		A02903478				1		0						0		1

		2924680		A02903690				1		0						0		1

		2925310		A02904319				1		0						0		1										0.405

		2925727		A02904736				1		0						0		1

		2925756		A02904765				1		0						0		1

		2925771		A02904780				1		0						0		1

		2925789		A02904798				1		0						0		1

		2926856		A02905864				1		0						0		1

		2927273		A02906277				1		0						0		1

		2928229		A02907232				1		0						0		1

		2928746		A02907746				1		0						0		1

		2929537		A02908533				1		0						0		1

		2932905		A02911901				1		0						0		1

		2933302		A02912296				1		0						0		1

		2933489		A02912483				1		0						0		1

		2933593		A02912585				1		0						0		1

		2933648		A02912639				1		0						0		1

		2933887		A02912878				1		0						0		1

		2934472		A02913461				1		0						0		1

		2935696		A02914680				1		0						0		1

		2937709		A02916691				1		0						0		1

		2940275		A02919257				1		0						0		1

		2944241		A02923223				1		0						0		1

		2945641		A02924623				1		0						0		1

		2947089		A02926071				1		0						0		1

		2953764		A02932735				1		0						0		1

		2954967		A02933936				1		0						0		1

		2957378		A02936341				1		0						0		1

		2957728		A02936689				1		0						0		1

		2957826		A02936787				1		0						0		1

		2958089		A02937048				1		0						0		1

		2958137		A02937096				1		0						0		1

		2959545		A02938499				1		0						0		1

		2959872		A02938825				1		0						0		1

		2963301		A02942251				1		0						0		1

		2963820		A02942770				1		0						0		1

		2964806		A02943754				1		0						0		1

		2964880		A02943828				1		0						0		1

		2970504		A02949443				1		0						0		1

		2972770		A02951699				1		0						0		1

		2973602		A02952528				1		0						0		1

		2976335		A02955256				1		0						0		1

		2977637		A02956558				1		0						0		1

		2978384		A02957305				1		0						0		1

		2978402		A02957323				1		0						0		1

		2982842		A02961754				1		0						0		1

		2987682		A02966594				1		0						0		1

		2992228		A02971138				1		0						0		1

		2994174		A02973083				1		0						0		1

		2997377		A02976276				1		0						0		1

		2999320		A02978208				1		0						0		1

		1524171		A01504107		1				0						0		1

		1524861		A01504797		1				0						0		1

		1780899		A01760835						1						0		1

		2185457		A02165394						0						1		1

		2506254		A02486191		1				0						0		1

		2691440		A02671367						1						0		1

		2691441		A02671368						1						0		1

		2701659		A02681584		1				0						0		1

		2702061		A02681985		1				0						0		1

		2714452		A02694365		1				0						0		1

		2745692		A02725594		1				0						0		1

		2759968		A02739859						1						0		1

		2769132		A02749023		1				0						0		1

		2780821		A02760706		1				0						0		1

		2781574		A02761459		1				0						0		1

		2784447		A02764329		1				0						0		1

		2784453		A02764335						1						0		1

		2786670		A02766524		1				0						0		1

		2800479		A02779965		1				0						0		1

		2818748		A02798115		1				0						0		1

		2820527		A02799892		1				0						0		1

		2821903		A02801264		1				0						0		1

		2822967		A02802328		1				0						0		1

		2823515		A02802874		1				0						0		1

		2824856		A02804213						0						1		1

		2825106		A02804463		1				0						0		1

		2826633		A02805988						1						0		1

		2829271		A02808624		1				0						0		1

		2829668		A02809021						1						0		1

		2830244		A02809597		1				0						0		1

		2839204		A02818502		1				0						0		1

		2846335		A02825597		1				0						0		1

		2847111		A02826368						1						0		1

		2855544		A02834785		1				0						0		1

		2856027		A02835266		1				0						0		1

		2856681		A02835915						1						0		1

		2859184		A02838406		1				0						0		1

		2859548		A02838768		1				0						0		1

		2864194		A02843407		1				0						0		1

		2865850		A02845061						1						0		1

		2866577		A02845788		1				0						0		1

		2867746		A02846955						0						1		1

		2867813		A02847022		1				0						0		1

		2869251		A02848456		1				0						0		1

		2870598		A02849789						1						0		1

		2875338		A02854503						1						0		1

		2875735		A02854898						0						1		1

		2878068		A02857207						1						0		1

		2878741		A02857879		1				0						0		1

		2879103		A02858239		1				0						0		1

		2880425		A02859559		1				0						0		1

		2883715		A02862836		1				0						0		1

		2883922		A02863043		1				0						0		1

		2887249		A02866357						1						0		1

		2887430		A02866538		1				0						0		1

		2890117		A02869221						1						0		1

		2891642		A02870737		1				0						0		1

		2897311		A02876400		1				0						0		1

		2898367		A02877456		1				0						0		1

		2905108		A02884187						1						0		1

		2905821		A02884900		1				0						0		1

		2910234		A02889304						1						0		1

		2910388		A02889458		1				0						0		1

		2919565		A02898585		1				0						0		1

		2919799		A02898819						1						0		1

		2920277		A02899295		1				0						0		1

		2920318		A02899336		1				0						0		1

		2922783		A02901796		1				0						0		1

		2923574		A02902587		1				0						0		1

		2923690		A02902703		1				0						0		1

		2924614		A02903624		1				0						0		1

		2925451		A02904460		1				0						0		1

		2925892		A02904901						1						0		1

		2925936		A02904945		1				0						0		1

		2926046		A02905055		1				0						0		1

		2926516		A02905524		1				0						0		1

		2926846		A02905854		1				0						0		1

		2928962		A02907959						1						0		1

		2929950		A02908946		1				0						0		1

		2930538		A02909534		1				0						0		1

		2932745		A02911741		1				0						0		1

		2933036		A02912032						1						0		1

		2937460		A02916442		1				0						0		1

		2939761		A02918743						0						1		1

		2947505		A02926487		1				0						0		1

		2947520		A02926502						1						0		1

		2949858		A02928838						1						0		1

		2950281		A02929257						1						0		1

		2951926		A02930901						1						0		1

		2951929		A02930904						0						1		1

		2957906		A02936867						1						0		1

		2959579		A02938533		1				0						0		1

		2959612		A02938566		1				0						0		1

		2961949		A02940901		1				0						0		1

		2962399		A02941351						0						1		1

		2962988		A02941940						0						1		1

		2963586		A02942536						1						0		1

		2964057		A02943007		1				0						0		1

		2964608		A02943556		1				0						0		1

		2966209		A02945154						1						0		1

		2966227		A02945172						0						1		1

		2967198		A02946144		1				0						0		1

		2967703		A02946644		1				0						0		1

		2971000		A02949935		1				0						0		1

		2972175		A02951103						0						1		1

		2972771		A02951700						0						1		1

		2976877		A02955798						1						0		1

		2977339		A02956260						1						0		1

		2982011		A02960924						0						1		1

		2982868		A02961780						1						0		1

		2986385		A02965297						1						0		1

		2988348		A02967260						0						1		1

		2992121		A02971031		1				0						0		1

		2997143		A02976044						1						0		1

		2997184		A02976085						1						0		1

		2991400		A02970310														0

		2995435		A02974342														0





Sheet3

		Race Ethnicity		Count		Percent

		Hispanic, Latino		102		26%

		Mexican, Mexican American, Chicano		90		23%

		Central American		11		3%

		South American		6		2%

		Hispanic, Other		28		7%

		Asian Indian		7		2%

		Asian Chinese		55		14%

		Asian Japanese		6		2%

		Asian Korean		12		3%

		Asian Laotian		0		0%

		Asian Cambodian		7		2%

		Asian Vietnamese		19		5%

		Filipino		87		22%

		Asian, Other		28		7%

		Black or African American		59		15%

		American Indian/Alaskan Native		10		3%

		Pacific Islander Guamanian		3		1%

		Pacific Islander Hawaiian		5		1%

		Pacific Islander Samoan		34		9%

		Pacific Islander, Other		25		6%

		White		52		13%

		Total		400





Sheet4

		What		Who

		Counseling 		Director

		Academic Tutoring		Educational Advisor

		Computers & Laptops/Free Printing		Program Specialist

		Heritage Month Events		Research Analyst

		Summer Leadership Retreat		Counselors

		Peer Mentoring

		Late Night Finals Study

		Talking Circles (by Subgroup)

		Fale Fono-Samoan Meeting House

		Resiliency&Leadership Scholarships

		Digital Stories Project

		Educational Field Trips

		API Conferences

		ARISE Center Facility






Sheet1

		SPRIDEN_PIDM		StudentID		L		A		B		N		P		W		Total

		2827181		A02806536		1		1		1		1				0		4

		2661784		A02641705						1		1				1		3

		2717389		A02697301		1		1		1						0		3

		2751432		A02731331				1		1		1				0		3

		2770990		A02750881		1		1		0						1		3						0.1925

		2823093		A02802454						1		1				1		3

		2845317		A02824583		1				1						1		3

		2862211		A02841426		1		1		0				1		0		3

		2875620		A02854784						1				1		1		3

		2876298		A02855451		1				0				1		1		3

		2879175		A02858311				1		0				1		1		3

		2880483		A02859617				1		0				1		1		3

		2886203		A02865312		1		1		0						1		3

		2931725		A02910721		1				1						1		3

		2933701		A02912692						1		1				1		3

		2948660		A02927641				1		0				1		1		3

		1618910		A01598846		1				0						1		2

		1658574		A01638510		1				0		1				0		2

		1844368		A01824304		1				0						1		2

		2340469		A02320406				1		0						1		2

		2644124		A02624058		1		1		0						0		2

		2667144		A02647079				1		0				1		0		2

		2681373		A02661301		1				0						1		2

		2706347		A02686269		1				1						0		2

		2768120		A02748011		1				0						1		2

		2778866		A02758752		1				0						1		2

		2779775		A02759661				1		0				1		0		2

		2782277		A02762162						1		1				0		2

		2783556		A02763441				1		1						0		2

		2784320		A02764202				1		0				1		0		2

		2797049		A02776595		1				0				1		0		2

		2803221		A02782670		1		1		0						0		2

		2816412		A02795789		1		1		0						0		2

		2821945		A02801306		1				0						1		2

		2824481		A02803838		1				0						1		2

		2825185		A02804542		1				1						0		2

		2829900		A02809253		1		1		0						0		2

		2831103		A02810456		1				1						0		2

		2836870		A02816188		1				0						1		2

		2844072		A02823343		1				0		1				0		2

		2854077		A02833322		1		1		0						0		2

		2860707		A02839923		1				0						1		2

		2863844		A02843058		1				0				1		0		2

		2865536		A02844748		1				0				1		0		2

		2866855		A02846066		1				0						1		2

		2874360		A02853529				1		0						1		2

		2885279		A02864397		1				1						0		2

		2889268		A02868375		1				0				1		0		2

		2894574		A02873668		1				0						1		2

		2898997		A02878085						1						1		2

		2900113		A02879197		1		1		0						0		2

		2906090		A02885168		1				0						1		2

		2907318		A02886396						0		1				1		2

		2917163		A02896194				1		1						0		2

		2920159		A02899177		1				0		1				0		2

		2920703		A02899720						1						1		2

		2923864		A02902877				1		0				1		0		2

		2925753		A02904762		1				0						1		2

		2926621		A02905629		1				0						1		2

		2928597		A02907600				1		1						0		2

		2929812		A02908808		1				0						1		2

		2934481		A02913470		1				0						1		2

		2934674		A02913662		1				1						0		2

		2935563		A02914547						1				1		0		2

		2936981		A02915963						0				1		1		2

		2949245		A02928226				1		0				1		0		2

		2954080		A02933050		1				0						1		2

		2956681		A02935645		1		1		0						0		2

		2957467		A02936429		1				0						1		2

		2961071		A02940023		1				0						1		2

		2970843		A02949778		1				0				1		0		2

		2973299		A02952225						1				1		0		2

		2974599		A02953524				1		1						0		2

		2978103		A02957024		1				0						1		2

		2994823		A02973730		1		1		0						0		2

		2996063		A02974969						1						1		2

		2998956		A02977848						1				1		0		2

		1462671		A01442607				1		0						0		1

		1524171		A01504107		1				0						0		1

		1524861		A01504797		1				0						0		1

		1612832		A01592768				1		0						0		1

		1635203		A01615139						0				1		0		1

		1765109		A01745045				1		0						0		1

		1770090		A01750026				1		0						0		1

		1780899		A01760835						1						0		1

		1794159		A01774095				1		0						0		1

		1815480		A01795416				1		0						0		1

		1857594		A01837530				1		0						0		1

		1859622		A01839558				1		0						0		1

		2185457		A02165394						0						1		1

		2358318		A02338255				1		0						0		1

		2365272		A02345209				1		0						0		1

		2506254		A02486191		1				0						0		1

		2554188		A02534125				1		0						0		1

		2588893		A02568830				1		0						0		1

		2612006		A02591943				1		0						0		1

		2612538		A02592475				1		0						0		1

		2620807		A02600744				1		0						0		1

		2624764		A02604701				1		0						0		1

		2636640		A02616575				1		0						0		1

		2641876		A02621812						0				1		0		1

		2644907		A02624840				1		0						0		1

		2689463		A02669389						0				1		0		1

		2691440		A02671367						1						0		1

		2691441		A02671368						1						0		1

		2697714		A02677639				1		0						0		1

		2701659		A02681584		1				0						0		1

		2702061		A02681985		1				0						0		1

		2714452		A02694365		1				0						0		1

		2719494		A02699407				1		0						0		1

		2725475		A02705382				1		0						0		1

		2733940		A02713842				1		0						0		1

		2737387		A02717288				1		0						0		1

		2745692		A02725594		1				0						0		1

		2747602		A02727503				1		0						0		1

		2755894		A02735789				1		0						0		1

		2759968		A02739859						1						0		1

		2769132		A02749023		1				0						0		1

		2771859		A02751750				1		0						0		1

		2777608		A02757495				1		0						0		1

		2780087		A02759973				1		0						0		1

		2780585		A02760470				1		0						0		1

		2780821		A02760706		1				0						0		1

		2781574		A02761459		1				0						0		1

		2783552		A02763437				1		0						0		1

		2784447		A02764329		1				0						0		1

		2784453		A02764335						1						0		1

		2786670		A02766524		1				0						0		1

		2788739		A02768501						0				1		0		1

		2800479		A02779965		1				0						0		1

		2802535		A02782012				1		0						0		1

		2806607		A02786024						0				1		0		1

		2807050		A02786460				1		0						0		1

		2810654		A02790060						0				1		0		1

		2810982		A02790388						0				1		0		1

		2812167		A02791558				1		0						0		1

		2818748		A02798115		1				0						0		1

		2820019		A02799385				1		0						0		1

		2820527		A02799892		1				0						0		1

		2820762		A02800125				1		0						0		1

		2821551		A02800912				1		0						0		1

		2821660		A02801021				1		0						0		1

		2821903		A02801264		1				0						0		1

		2822967		A02802328		1				0						0		1

		2823336		A02802696				1		0						0		1

		2823515		A02802874		1				0						0		1

		2824178		A02803536				1		0						0		1

		2824478		A02803835				1		0						0		1

		2824856		A02804213						0						1		1

		2825106		A02804463		1				0						0		1

		2826310		A02805665				1		0						0		1

		2826633		A02805988						1						0		1

		2827836		A02807191				1		0						0		1

		2829271		A02808624		1				0						0		1

		2829668		A02809021						1						0		1

		2830244		A02809597		1				0						0		1

		2836099		A02815421				1		0						0		1

		2836699		A02816019				1		0						0		1

		2839204		A02818502		1				0						0		1

		2842166		A02821439				1		0						0		1

		2844879		A02824147				1		0						0		1

		2845764		A02825030				1		0						0		1

		2846335		A02825597		1				0						0		1

		2846754		A02826015				1		0						0		1

		2847111		A02826368						1						0		1

		2848761		A02828010				1		0						0		1

		2853689		A02832935				1		0						0		1

		2854513		A02833758				1		0						0		1

		2855544		A02834785		1				0						0		1

		2856027		A02835266		1				0						0		1

		2856158		A02835396				1		0						0		1

		2856681		A02835915						1						0		1

		2856973		A02836205				1		0						0		1

		2857644		A02836874				1		0						0		1

		2859184		A02838406		1				0						0		1

		2859548		A02838768		1				0						0		1

		2863065		A02842279				1		0						0		1

		2863791		A02843005				1		0						0		1

		2864194		A02843407		1				0						0		1

		2865850		A02845061						1						0		1

		2866577		A02845788		1				0						0		1

		2867698		A02846907				1		0						0		1

		2867746		A02846955						0						1		1

		2867813		A02847022		1				0						0		1

		2867962		A02847171				1		0						0		1

		2869251		A02848456		1				0						0		1

		2870598		A02849789						1						0		1

		2872790		A02851965				1		0						0		1

		2872995		A02852170						0				1		0		1

		2874836		A02854005						0				1		0		1

		2875338		A02854503						1						0		1

		2875735		A02854898						0						1		1

		2877291		A02856437				1		0						0		1

		2878068		A02857207						1						0		1

		2878741		A02857879		1				0						0		1

		2879103		A02858239		1				0						0		1

		2879787		A02858921				1		0						0		1

		2880425		A02859559		1				0						0		1

		2881118		A02860249				1		0						0		1

		2882713		A02861835				1		0						0		1

		2882808		A02861930				1		0						0		1

		2882818		A02861940				1		0						0		1

		2883715		A02862836		1				0						0		1

		2883867		A02862988						0				1		0		1

		2883922		A02863043		1				0						0		1

		2884358		A02863476				1		0						0		1

		2884695		A02863813				1		0						0		1

		2886318		A02865427						0				1		0		1

		2886561		A02865669						0				1		0		1

		2887249		A02866357						1						0		1

		2887393		A02866501				1		0						0		1

		2887430		A02866538		1				0						0		1

		2887756		A02866864						0				1		0		1

		2888022		A02867130						0				1		0		1

		2889517		A02868624				1		0						0		1

		2890117		A02869221						1						0		1

		2890693		A02869792				1		0						0		1

		2891642		A02870737		1				0						0		1

		2891729		A02870824				1		0						0		1

		2893264		A02872359						0				1		0		1

		2895300		A02874392				1		0						0		1

		2895357		A02874449				1		0						0		1

		2895979		A02875070				1		0						0		1

		2897217		A02876308				1		0						0		1

		2897311		A02876400		1				0						0		1

		2898367		A02877456		1				0						0		1

		2899396		A02878482				1		0						0		1

		2900259		A02879342				1		0						0		1

		2902419		A02881501				1		0						0		1

		2902423		A02881505				1		0						0		1

		2903489		A02882569				1		0						0		1

		2903994		A02883073				1		0						0		1

		2904101		A02883180				1		0						0		1

		2904110		A02883189				1		0						0		1

		2904229		A02883308				1		0						0		1

		2904330		A02883409				1		0						0		1

		2905108		A02884187						1						0		1

		2905467		A02884546				1		0						0		1

		2905528		A02884607				1		0						0		1

		2905576		A02884655						0				1		0		1

		2905821		A02884900		1				0						0		1

		2907401		A02886478				1		0						0		1

		2909665		A02888737				1		0						0		1

		2909734		A02888805						0				1		0		1

		2910234		A02889304						1						0		1

		2910388		A02889458		1				0						0		1

		2910651		A02889721				1		0						0		1

		2911319		A02890386						0				1		0		1

		2911736		A02890803				1		0						0		1

		2912749		A02891815				1		0						0		1

		2913041		A02892107				1		0						0		1

		2914032		A02893096						0				1		0		1

		2914239		A02893303						0				1		0		1

		2915839		A02894887				1		0						0		1

		2915889		A02894936				1		0						0		1

		2916607		A02895641				1		0						0		1

		2916813		A02895845				1		0						0		1

		2917024		A02896055						0				1		0		1

		2917724		A02896752				1		0						0		1

		2918530		A02897551				1		0						0		1

		2918533		A02897554				1		0						0		1

		2918676		A02897697				1		0						0		1

		2919542		A02898562				1		0						0		1

		2919565		A02898585		1				0						0		1

		2919703		A02898723				1		0						0		1

		2919799		A02898819						1						0		1

		2919830		A02898850				1		0						0		1

		2920156		A02899174				1		0						0		1

		2920277		A02899295		1				0						0		1

		2920318		A02899336		1				0						0		1

		2920355		A02899373				1		0						0		1

		2920482		A02899500				1		0						0		1

		2922751		A02901764				1		0						0		1

		2922783		A02901796		1				0						0		1

		2923574		A02902587		1				0						0		1

		2923613		A02902626				1		0						0		1

		2923690		A02902703		1				0						0		1

		2924247		A02903260				1		0						0		1

		2924466		A02903478				1		0						0		1

		2924614		A02903624		1				0						0		1

		2924680		A02903690				1		0						0		1

		2925310		A02904319				1		0						0		1

		2925451		A02904460		1				0						0		1

		2925727		A02904736				1		0						0		1

		2925756		A02904765				1		0						0		1

		2925771		A02904780				1		0						0		1

		2925789		A02904798				1		0						0		1

		2925892		A02904901						1						0		1

		2925936		A02904945		1				0						0		1

		2926046		A02905055		1				0						0		1

		2926516		A02905524		1				0						0		1

		2926846		A02905854		1				0						0		1

		2926856		A02905864				1		0						0		1

		2927022		A02906030						0				1		0		1

		2927273		A02906277				1		0						0		1

		2928229		A02907232				1		0						0		1

		2928746		A02907746				1		0						0		1

		2928962		A02907959						1						0		1

		2929383		A02908379						0				1		0		1

		2929537		A02908533				1		0						0		1

		2929950		A02908946		1				0						0		1

		2930538		A02909534		1				0						0		1

		2932434		A02911430						0				1		0		1

		2932745		A02911741		1				0						0		1

		2932905		A02911901				1		0						0		1

		2933036		A02912032						1						0		1

		2933302		A02912296				1		0						0		1

		2933489		A02912483				1		0						0		1

		2933593		A02912585				1		0						0		1

		2933648		A02912639				1		0						0		1

		2933887		A02912878				1		0						0		1

		2934472		A02913461				1		0						0		1

		2935696		A02914680				1		0						0		1

		2937000		A02915982						0				1		0		1

		2937460		A02916442		1				0						0		1

		2937494		A02916476						0				1		0		1

		2937709		A02916691				1		0						0		1

		2939761		A02918743						0						1		1

		2940275		A02919257				1		0						0		1

		2944241		A02923223				1		0						0		1

		2945641		A02924623				1		0						0		1

		2946241		A02925223						0				1		0		1

		2947089		A02926071				1		0						0		1

		2947505		A02926487		1				0						0		1

		2947520		A02926502						1						0		1

		2949858		A02928838						1						0		1

		2950280		A02929256						0				1		0		1

		2950281		A02929257						1						0		1

		2950319		A02929295						0				1		0		1

		2951926		A02930901						1						0		1

		2951929		A02930904						0						1		1

		2953764		A02932735				1		0						0		1

		2954967		A02933936				1		0						0		1

		2957284		A02936247						0				1		0		1

		2957378		A02936341				1		0						0		1

		2957728		A02936689				1		0						0		1

		2957826		A02936787				1		0						0		1

		2957906		A02936867						1						0		1

		2958089		A02937048				1		0						0		1

		2958137		A02937096				1		0						0		1

		2959545		A02938499				1		0						0		1

		2959579		A02938533		1				0						0		1

		2959612		A02938566		1				0						0		1

		2959872		A02938825				1		0						0		1

		2960924		A02939876						0				1		0		1

		2961949		A02940901		1				0						0		1

		2962399		A02941351						0						1		1

		2962988		A02941940						0						1		1

		2963048		A02941999						0				1		0		1

		2963301		A02942251				1		0						0		1

		2963586		A02942536						1						0		1

		2963820		A02942770				1		0						0		1

		2964057		A02943007		1				0						0		1

		2964608		A02943556		1				0						0		1

		2964806		A02943754				1		0						0		1

		2964880		A02943828				1		0						0		1

		2966209		A02945154						1						0		1

		2966227		A02945172						0						1		1

		2966564		A02945510						0				1		0		1

		2967198		A02946144		1				0						0		1

		2967703		A02946644		1				0						0		1

		2968504		A02947445						0				1		0		1

		2968974		A02947915						0				1		0		1

		2969314		A02948254						0				1		0		1

		2970504		A02949443				1		0						0		1

		2971000		A02949935		1				0						0		1

		2971836		A02950764						0				1		0		1

		2972175		A02951103						0						1		1

		2972416		A02951344						0				1		0		1

		2972770		A02951699				1		0						0		1

		2972771		A02951700						0						1		1

		2973602		A02952528				1		0						0		1

		2975157		A02954080						0				1		0		1

		2976335		A02955256				1		0						0		1

		2976554		A02955475						0				1		0		1

		2976877		A02955798						1						0		1

		2977339		A02956260						1						0		1

		2977637		A02956558				1		0						0		1

		2978384		A02957305				1		0						0		1

		2978402		A02957323				1		0						0		1

		2982011		A02960924						0						1		1

		2982842		A02961754				1		0						0		1

		2982868		A02961780						1						0		1

		2982973		A02961885						0				1		0		1

		2984148		A02963060						0				1		0		1

		2986385		A02965297						1						0		1

		2987682		A02966594				1		0						0		1

		2988348		A02967260						0						1		1

		2991686		A02970596						0				1		0		1

		2992121		A02971031		1				0						0		1

		2992228		A02971138				1		0						0		1

		2992850		A02971760						0				1		0		1

		2994174		A02973083				1		0						0		1

		2995667		A02974573						0				1		0		1

		2997143		A02976044						1						0		1

		2997184		A02976085						1						0		1

		2997377		A02976276				1		0						0		1

		2999320		A02978208				1		0						0		1

		2991400		A02970310														0

		2995435		A02974342														0





Sheet2

		SPRIDEN_PIDM		StudentID		L		A		B		N		P		W		Total

		1635203		A01615139						0				1		0		1

		2641876		A02621812						0				1		0		1

		2689463		A02669389						0				1		0		1

		2788739		A02768501						0				1		0		1

		2806607		A02786024						0				1		0		1

		2810654		A02790060						0				1		0		1

		2810982		A02790388						0				1		0		1

		2872995		A02852170						0				1		0		1

		2874836		A02854005						0				1		0		1

		2883867		A02862988						0				1		0		1

		2886318		A02865427						0				1		0		1

		2886561		A02865669						0				1		0		1

		2887756		A02866864						0				1		0		1

		2888022		A02867130						0				1		0		1

		2893264		A02872359						0				1		0		1

		2905576		A02884655						0				1		0		1

		2909734		A02888805						0				1		0		1

		2911319		A02890386						0				1		0		1

		2914032		A02893096						0				1		0		1

		2914239		A02893303						0				1		0		1

		2917024		A02896055						0				1		0		1

		2927022		A02906030						0				1		0		1

		2929383		A02908379						0				1		0		1

		2932434		A02911430						0				1		0		1

		2937000		A02915982						0				1		0		1

		2937494		A02916476						0				1		0		1

		2946241		A02925223						0				1		0		1

		2950280		A02929256						0				1		0		1

		2950319		A02929295						0				1		0		1

		2957284		A02936247						0				1		0		1

		2960924		A02939876						0				1		0		1

		2963048		A02941999						0				1		0		1

		2966564		A02945510						0				1		0		1

		2968504		A02947445						0				1		0		1

		2968974		A02947915						0				1		0		1

		2969314		A02948254						0				1		0		1

		2971836		A02950764						0				1		0		1

		2972416		A02951344						0				1		0		1

		2975157		A02954080						0				1		0		1

		2976554		A02955475						0				1		0		1

		2982973		A02961885						0				1		0		1

		2984148		A02963060						0				1		0		1

		2991686		A02970596						0				1		0		1

		2992850		A02971760						0				1		0		1

		2995667		A02974573						0				1		0		1

		1462671		A01442607				1		0						0		1

		1612832		A01592768				1		0						0		1						0.1125								0.255

		1765109		A01745045				1		0						0		1

		1770090		A01750026				1		0						0		1

		1794159		A01774095				1		0						0		1

		1815480		A01795416				1		0						0		1

		1857594		A01837530				1		0						0		1

		1859622		A01839558				1		0						0		1

		2358318		A02338255				1		0						0		1

		2365272		A02345209				1		0						0		1

		2554188		A02534125				1		0						0		1

		2588893		A02568830				1		0						0		1

		2612006		A02591943				1		0						0		1

		2612538		A02592475				1		0						0		1

		2620807		A02600744				1		0						0		1

		2624764		A02604701				1		0						0		1

		2636640		A02616575				1		0						0		1

		2644907		A02624840				1		0						0		1

		2697714		A02677639				1		0						0		1

		2719494		A02699407				1		0						0		1

		2725475		A02705382				1		0						0		1

		2733940		A02713842				1		0						0		1

		2737387		A02717288				1		0						0		1

		2747602		A02727503				1		0						0		1

		2755894		A02735789				1		0						0		1

		2771859		A02751750				1		0						0		1

		2777608		A02757495				1		0						0		1

		2780087		A02759973				1		0						0		1

		2780585		A02760470				1		0						0		1

		2783552		A02763437				1		0						0		1

		2802535		A02782012				1		0						0		1

		2807050		A02786460				1		0						0		1

		2812167		A02791558				1		0						0		1

		2820019		A02799385				1		0						0		1

		2820762		A02800125				1		0						0		1

		2821551		A02800912				1		0						0		1

		2821660		A02801021				1		0						0		1

		2823336		A02802696				1		0						0		1

		2824178		A02803536				1		0						0		1

		2824478		A02803835				1		0						0		1

		2826310		A02805665				1		0						0		1

		2827836		A02807191				1		0						0		1

		2836099		A02815421				1		0						0		1

		2836699		A02816019				1		0						0		1

		2842166		A02821439				1		0						0		1

		2844879		A02824147				1		0						0		1

		2845764		A02825030				1		0						0		1

		2846754		A02826015				1		0						0		1

		2848761		A02828010				1		0						0		1

		2853689		A02832935				1		0						0		1

		2854513		A02833758				1		0						0		1

		2856158		A02835396				1		0						0		1

		2856973		A02836205				1		0						0		1

		2857644		A02836874				1		0						0		1

		2863065		A02842279				1		0						0		1

		2863791		A02843005				1		0						0		1

		2867698		A02846907				1		0						0		1

		2867962		A02847171				1		0						0		1

		2872790		A02851965				1		0						0		1

		2877291		A02856437				1		0						0		1

		2879787		A02858921				1		0						0		1

		2881118		A02860249				1		0						0		1

		2882713		A02861835				1		0						0		1

		2882808		A02861930				1		0						0		1

		2882818		A02861940				1		0						0		1

		2884358		A02863476				1		0						0		1

		2884695		A02863813				1		0						0		1

		2887393		A02866501				1		0						0		1

		2889517		A02868624				1		0						0		1

		2890693		A02869792				1		0						0		1

		2891729		A02870824				1		0						0		1

		2895300		A02874392				1		0						0		1

		2895357		A02874449				1		0						0		1

		2895979		A02875070				1		0						0		1

		2897217		A02876308				1		0						0		1

		2899396		A02878482				1		0						0		1

		2900259		A02879342				1		0						0		1

		2902419		A02881501				1		0						0		1

		2902423		A02881505				1		0						0		1

		2903489		A02882569				1		0						0		1

		2903994		A02883073				1		0						0		1

		2904101		A02883180				1		0						0		1

		2904110		A02883189				1		0						0		1

		2904229		A02883308				1		0						0		1

		2904330		A02883409				1		0						0		1

		2905467		A02884546				1		0						0		1

		2905528		A02884607				1		0						0		1

		2907401		A02886478				1		0						0		1

		2909665		A02888737				1		0						0		1

		2910651		A02889721				1		0						0		1

		2911736		A02890803				1		0						0		1

		2912749		A02891815				1		0						0		1

		2913041		A02892107				1		0						0		1

		2915839		A02894887				1		0						0		1

		2915889		A02894936				1		0						0		1

		2916607		A02895641				1		0						0		1

		2916813		A02895845				1		0						0		1

		2917724		A02896752				1		0						0		1

		2918530		A02897551				1		0						0		1

		2918533		A02897554				1		0						0		1

		2918676		A02897697				1		0						0		1

		2919542		A02898562				1		0						0		1

		2919703		A02898723				1		0						0		1

		2919830		A02898850				1		0						0		1

		2920156		A02899174				1		0						0		1

		2920355		A02899373				1		0						0		1

		2920482		A02899500				1		0						0		1

		2922751		A02901764				1		0						0		1

		2923613		A02902626				1		0						0		1

		2924247		A02903260				1		0						0		1

		2924466		A02903478				1		0						0		1

		2924680		A02903690				1		0						0		1

		2925310		A02904319				1		0						0		1										0.405

		2925727		A02904736				1		0						0		1

		2925756		A02904765				1		0						0		1

		2925771		A02904780				1		0						0		1

		2925789		A02904798				1		0						0		1

		2926856		A02905864				1		0						0		1

		2927273		A02906277				1		0						0		1

		2928229		A02907232				1		0						0		1

		2928746		A02907746				1		0						0		1

		2929537		A02908533				1		0						0		1

		2932905		A02911901				1		0						0		1

		2933302		A02912296				1		0						0		1

		2933489		A02912483				1		0						0		1

		2933593		A02912585				1		0						0		1

		2933648		A02912639				1		0						0		1

		2933887		A02912878				1		0						0		1

		2934472		A02913461				1		0						0		1

		2935696		A02914680				1		0						0		1

		2937709		A02916691				1		0						0		1

		2940275		A02919257				1		0						0		1

		2944241		A02923223				1		0						0		1

		2945641		A02924623				1		0						0		1

		2947089		A02926071				1		0						0		1

		2953764		A02932735				1		0						0		1

		2954967		A02933936				1		0						0		1

		2957378		A02936341				1		0						0		1

		2957728		A02936689				1		0						0		1

		2957826		A02936787				1		0						0		1

		2958089		A02937048				1		0						0		1

		2958137		A02937096				1		0						0		1

		2959545		A02938499				1		0						0		1

		2959872		A02938825				1		0						0		1

		2963301		A02942251				1		0						0		1

		2963820		A02942770				1		0						0		1

		2964806		A02943754				1		0						0		1

		2964880		A02943828				1		0						0		1

		2970504		A02949443				1		0						0		1

		2972770		A02951699				1		0						0		1

		2973602		A02952528				1		0						0		1

		2976335		A02955256				1		0						0		1

		2977637		A02956558				1		0						0		1

		2978384		A02957305				1		0						0		1

		2978402		A02957323				1		0						0		1

		2982842		A02961754				1		0						0		1

		2987682		A02966594				1		0						0		1

		2992228		A02971138				1		0						0		1

		2994174		A02973083				1		0						0		1

		2997377		A02976276				1		0						0		1

		2999320		A02978208				1		0						0		1

		1524171		A01504107		1				0						0		1

		1524861		A01504797		1				0						0		1

		1780899		A01760835						1						0		1

		2185457		A02165394						0						1		1

		2506254		A02486191		1				0						0		1

		2691440		A02671367						1						0		1

		2691441		A02671368						1						0		1

		2701659		A02681584		1				0						0		1

		2702061		A02681985		1				0						0		1

		2714452		A02694365		1				0						0		1

		2745692		A02725594		1				0						0		1

		2759968		A02739859						1						0		1

		2769132		A02749023		1				0						0		1

		2780821		A02760706		1				0						0		1

		2781574		A02761459		1				0						0		1

		2784447		A02764329		1				0						0		1

		2784453		A02764335						1						0		1

		2786670		A02766524		1				0						0		1

		2800479		A02779965		1				0						0		1

		2818748		A02798115		1				0						0		1

		2820527		A02799892		1				0						0		1

		2821903		A02801264		1				0						0		1

		2822967		A02802328		1				0						0		1

		2823515		A02802874		1				0						0		1

		2824856		A02804213						0						1		1

		2825106		A02804463		1				0						0		1

		2826633		A02805988						1						0		1

		2829271		A02808624		1				0						0		1

		2829668		A02809021						1						0		1

		2830244		A02809597		1				0						0		1

		2839204		A02818502		1				0						0		1

		2846335		A02825597		1				0						0		1

		2847111		A02826368						1						0		1

		2855544		A02834785		1				0						0		1

		2856027		A02835266		1				0						0		1

		2856681		A02835915						1						0		1

		2859184		A02838406		1				0						0		1

		2859548		A02838768		1				0						0		1

		2864194		A02843407		1				0						0		1

		2865850		A02845061						1						0		1

		2866577		A02845788		1				0						0		1

		2867746		A02846955						0						1		1

		2867813		A02847022		1				0						0		1

		2869251		A02848456		1				0						0		1

		2870598		A02849789						1						0		1

		2875338		A02854503						1						0		1

		2875735		A02854898						0						1		1

		2878068		A02857207						1						0		1

		2878741		A02857879		1				0						0		1

		2879103		A02858239		1				0						0		1

		2880425		A02859559		1				0						0		1

		2883715		A02862836		1				0						0		1

		2883922		A02863043		1				0						0		1

		2887249		A02866357						1						0		1

		2887430		A02866538		1				0						0		1

		2890117		A02869221						1						0		1

		2891642		A02870737		1				0						0		1

		2897311		A02876400		1				0						0		1

		2898367		A02877456		1				0						0		1

		2905108		A02884187						1						0		1

		2905821		A02884900		1				0						0		1

		2910234		A02889304						1						0		1

		2910388		A02889458		1				0						0		1

		2919565		A02898585		1				0						0		1

		2919799		A02898819						1						0		1

		2920277		A02899295		1				0						0		1

		2920318		A02899336		1				0						0		1

		2922783		A02901796		1				0						0		1

		2923574		A02902587		1				0						0		1

		2923690		A02902703		1				0						0		1

		2924614		A02903624		1				0						0		1

		2925451		A02904460		1				0						0		1

		2925892		A02904901						1						0		1

		2925936		A02904945		1				0						0		1

		2926046		A02905055		1				0						0		1

		2926516		A02905524		1				0						0		1

		2926846		A02905854		1				0						0		1

		2928962		A02907959						1						0		1

		2929950		A02908946		1				0						0		1

		2930538		A02909534		1				0						0		1

		2932745		A02911741		1				0						0		1

		2933036		A02912032						1						0		1

		2937460		A02916442		1				0						0		1

		2939761		A02918743						0						1		1

		2947505		A02926487		1				0						0		1

		2947520		A02926502						1						0		1

		2949858		A02928838						1						0		1

		2950281		A02929257						1						0		1

		2951926		A02930901						1						0		1

		2951929		A02930904						0						1		1

		2957906		A02936867						1						0		1

		2959579		A02938533		1				0						0		1

		2959612		A02938566		1				0						0		1

		2961949		A02940901		1				0						0		1

		2962399		A02941351						0						1		1

		2962988		A02941940						0						1		1

		2963586		A02942536						1						0		1

		2964057		A02943007		1				0						0		1

		2964608		A02943556		1				0						0		1

		2966209		A02945154						1						0		1

		2966227		A02945172						0						1		1

		2967198		A02946144		1				0						0		1

		2967703		A02946644		1				0						0		1

		2971000		A02949935		1				0						0		1

		2972175		A02951103						0						1		1

		2972771		A02951700						0						1		1

		2976877		A02955798						1						0		1

		2977339		A02956260						1						0		1

		2982011		A02960924						0						1		1

		2982868		A02961780						1						0		1

		2986385		A02965297						1						0		1

		2988348		A02967260						0						1		1

		2992121		A02971031		1				0						0		1

		2997143		A02976044						1						0		1

		2997184		A02976085						1						0		1

		2991400		A02970310														0

		2995435		A02974342														0





Sheet3

		Race Ethnicity		Count		Percent

		Hispanic, Latino		102		26%

		Mexican, Mexican American, Chicano		90		23%

		Central American		11		3%

		South American		6		2%

		Hispanic, Other		28		7%

		Asian Indian		7		2%

		Asian Chinese		55		14%

		Asian Japanese		6		2%

		Asian Korean		12		3%

		Asian Laotian		0		0%

		Asian Cambodian		7		2%

		Asian Vietnamese		19		5%

		Filipino		87		22%

		Asian, Other		28		7%

		Black or African American		59		15%

		American Indian/Alaskan Native		10		3%

		Pacific Islander Guamanian		3		1%

		Pacific Islander Hawaiian		5		1%

		Pacific Islander Samoan		34		9%

		Pacific Islander, Other		25		6%

		White		52		13%

		Total		400





Sheet4

		What		Who

		Counseling 		Director

		Academic Tutoring		Educational Advisor

		Computers & Laptops/Free Printing		Program Specialist

		Heritage Month Events		Research Analyst

		Summer Leadership Retreat		Counselors

		Peer Mentoring

		Late Night Finals Study

		Talking Circles (by Subgroup)

		Fale Fono-Samoan Meeting House

		Resiliency&Leadership Scholarships

		Digital Stories Project

		Educational Field Trips

		API Conferences

		ARISE Center Facility






APl Students

State-Wide
California
Community
Colleges
Fall 2017
Total Credit Students 3,198,812
Asian Students 425,675 (13%)
Pacific Islander 13,853 (0.4%)
Multi-Ethnicity 135,624 (4%)

Our College

Mt. San Antonio
College

29,973
4,967 (17%)
81 (0.3%)

9,594 (32%)
67

AANAPISI Grant

Arise Program

400
162 (41%)
45 (11%)

77 (19%)






Who are our Students ?

Understanding our population is critical to
delivering the services they need.
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Initial Goals Grant 1

AANAPISI Grant Objectives Outcomes

AANAPISI Grant Objectives Outcomes

TP o i T Objective 33 Performan ce Messures and Timeh snmual Progress
[=Eioif B e res nes LL Prog BO% of AANAPI students participating in Year Target Actuals Tarzet Met?
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Yeard English and Math 65% No Objective 3b Performan ce Measures and Timeli Annual Progress
¥ear 5 Englich and Math 6% No 50% of AANAP|students participating in Year Target Actuals
) — — Target Met?
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AAN AP students who graduate/transfer by Year2 (2012-13) Eu_ 34 1 3% Na Dbjective 43 Performan e IMiasures and Timel annual Progress
5% anmually. Yeard [2013-14] 10% 130 E &% No Year Target Actuals Tarmet Met?
Yeard [(2004-15) 15% 166 26 15% VEL 75% of College personnel participating in Easeling [20L1-12) Pement £ )
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. - - - - 2= e 1i-12 .
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fear 4 [2014-15] 564 479 B5% Yes course in Asian & Pacific lander Studies Yeari {2011-43) i No
¥ears [2015-15) 482 a37 o1% Yes will be offered by the end of the grant Year? (2012-13) 3 i Ne
Objective 2b Performan ce Measures and Timelines snnual Progress period. Year3 [2013-14) - o No
50% of AANAP| students served wi Year Target Actuals Yeard [2014-15) [3] Nao
participate in a minimum o f twe wor kshops Baseline [2011-132) Total M | Mt Criteria | Percent Target Met? Year 5 (2015-16) Q No
. ) - i L — : objective 5a Performan ce Measures and Timel annual Progress
or two counsefing interventions per year. vearl [2011-12) 172 74 43% No — = the ar -
- - = — complete the grant evaluation planon 3 _Year Target Actuals Target Met?
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‘feard [2004-15) Yes
Objective 2c Performance Measures and Timelines Annual Progress Years :2»:15—1.5: 1 ez
50% of AANAFP| students participating in Year Target Actuals Target Met? Objective 5b . Performan ce Measures and Ti Annual Progress
proeram components will participate in at Baseline [2011-12) Total N Growp M Percent Complete the grant evaluation plan on a Year Tanget Artuals Tamget Met?
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New Goals Grant 2

AANAPISI Grant Objectives Outcomes

AANAPISI Grant Objectives Outcomes

AANAPISI Grant Objectives Outcomes

(Objective 12 Performan ce Measures and Timel Annual Progress
it Eastt\\q foous groups of AANAP| _ Year Target Actuals Target Met?
students will be held each year, Baseline 20161 Annuzl Data Count
Year 1 [2016-201° 2 1 Ng
Year 2 (2017-201E)
Year 3 (2015-201!
Year 4 (2015-2032
Year 5 (2020-2021)
(Objective 13 Performan ce Measures and Timel Annual Progress
Compile research =at.a and surey :_ata i Yea_r _ Tal:gt_ _ Actuals Target Met?
annually to messure improvement in Baseline (2008 annual Data Grand Total
reten tion, cour rates, and Year 1 [2018-200° 15 15 eI

zraduation transfer.

ear 2 [2017-2041

Year 3 [2016-201!

Year 4 [2015-2020)

Year 5 [2020-2021})

semi-annual and annual b
effectivensss of vari
strategies.

by tracking
intervention

Objective 1a Performance Measures and Timeli Annual Progress Objective 6 Performance Messures and Timeli snnual Progress
Year Target Actuals T0% of Arfize students will complete Englich Year Target Artuals Target Met?
faeiing (201617 3% Totaln | Englishia | Percent | Target Met? writing and placement tests within two Eazeling [201517) Total M Count Percent
p n n zemesters of joining the pn L Year 1{2015-20: 358 347 57% Yes
The number of Arise students Completing Year 1(2015-2017) 43% el 155 3% Yes MESIEEOLEINE e prozrEm ‘rh:' ] :20]_7_20]_5- =
Engiish 14 will increase by 5% each year. vear lemT'mLii ':: Ear 3 (2015-2015)
Year 3 |2013-201._: 3% “ear 4 (2015-2020)
‘Year 4 [2015-2020) 58% Vear © [2020-2021)
ear 5(2020-2021) 63% = — -
== 2 |Objective 7 Performance Measuresand Timelines | Annual Progress
5
Objective 1b Performance Measures and Ti Annual Progress T0% of Arise tudents will particpate in = Target “Actuak et hnet?
=i Tar?‘t SEEs finandial fteracy programming. Eazeling [201617) Total M Count Percent ® )
— — 258 7
Bazeline (20 .51.1 Total N Math 71+ Per{e.m Target Met Year 1 [2015-2017) 155 22 5% Mo
The number of Arise sudents completing | Yoo £ (2018-2017) 355 358 L8 358 e ear 2 [2017-2015)
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SRS SmEEE - 5) 15% - p
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DATA, GRANTS,APRs
OH MY!

Presenters: May Lukens, Lisa DiDonato &
Aida Cuenza-Uvas

MSI Convening

Dallas, TX
October 20, 2018



Our Agenda

Mindful of our brief time together




Overview- Threading Data

Four major chapters in the life cycle
of a grant: application, award,
annual reporting, institutionalization

Data Considerations for each
“chapter”’-significance, fit,
meaningtulness



Data in a Jar

A short story and the lessons that
follow . . .

What are your chocolate candy corns?



Data Collection Techniques

Types of Data

Data Collection Quantitative Qualitative .
Method Data collection methods
S X X
e For what purpose
Focus Groups X
Interviews X Ettectiveness & practicality
Student Database X
National/Statewide Data X

Other?
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ACTIVITY |:What’s in Your |ar?

Strategies

Data
Needed

Define your

population
Who ate you What ate you Is your data
serving? trying to address? measurable?




Telling Your Story: Program Evaluation

APR & The Executive Summary

Institutional Reporting (institutionalization, sustainability)

Fiduciary Responsibility (budget narrative of grant)

Building a case for institutionalization



ACTIVITY 2:
Budget

Bingo

How are

you
spending
your $88°

LAA Category
Tutoring
$10,000
LAA Category
LAA Category
LAA Category

Peer

Mentors
$15,000

Leadership

Retreat
F$12 000

Personnel:

Researcher
$45,000




Wrap Up
Question & Answer



“WAZE” to be a Student-Ready Campus:

An Inside Look at Mt. SAC’s Arise Program’s Holistic Programing Efforts

81



Introductions & Agenda

AGENDA

Overview: Mt. SAC, AANAPISI grant, Arise Mission Program
Holistic Waze

Activity 1 & Discussion

Acivity 2 & Discussion

Activity 3 & Discussion

Wrap Up
Presenters
Aida Cuenza-Uvas, M.S.
Kare’l Lokeni, M.S.
Lisa DiDonato, M.A.
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Mt. SAC & Arise Program Overview

The Mission of the Arise Program is to support all students committed to their holistic development, addressing
their cultural, personal, student, academic and leadership potential in a safe space that promotes respect,
accountability, and integrity.

e Mt. SAC in East San Gabriel Valley (Walnut, CA)

* Population: Over 60,000 students

* Diverse student body: 22% Asian American and Pacific Islander students
* Financial Aid recipients: 75%

* Recipient of two Asian American Native American Pacific Islander Serving Institutions
(AANAPISI) federal grants

* Arise established in 2011
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Arise Program- What we do and who we are

Traditional Programming Culturally-Relevant Programming

Counseling ASAP! Letter
Advising

Peer Mentoring
Academic Tutoring

Late Night Finals Study
Computers and Laptops/Free

printing Talking Circles (by subgroup)
Scholarships: Resiliency and

Leadership “Fale Fono” — Community Meeting

) . House
Arise Center Facility

Welcome Back Meetings

“ D|gita| Stories Project

Director

Educational Advisor Educational Field Trips

Program Specialist AP| Conferences

Counselors Heritage month events (e.g., Cultural

Educational Researcher Night)

Peer Mentors & Student

) Summer Leadership Retreat
Assistants
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Holistic “Waze”: Culturally Relevant Programming

“Waze” we Engage Holistic Element(s) of Support

Culturally-Relevant
Progamming: Fale Fono

Student development
Culturally-relevant support

(Samoan for “meeting * Peer-mentor led

house”),
Talking circles

*  Community building

* Resource connections

* Guest speakers

* Topic variety: academic planning, career exploration, cultural
identity, financial aid/scholarships, transfer

* Talking Circles for AAPI Sub-groups: Male athletes, Pacific Islander
Women, FilipinX, Southeast Asians

Looking out for each other |dentifies strengths and weaknesses CHECK-INS
SAFE SPACE ( Jnselfish Fcrccptions of Accountability ENCOURAGEMENT

= <
SUPPORT BPeliefin self LA_‘AD ER Rising to the occasion

}"lgpocritical | eader POSITIVE AFFIRMATION | ead bg examplc
WITHHOLDING JUDGMENT Frevailing during adversity
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Activity 1 & Discussion: Culturally-Relevant Programming

“I'am from” activity
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Holistic “Waze”: Digital Stories & Talking Circles

“Waze” we Engage

Holistic Element(s) of Support

Digital Stories

Student development

Student self-empowerment
Embedded Curriculum
Professional development (cultural
competency)

Student Equity narratives

COUN 99 & SOC 99
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Bianca’s Digital Story
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Activity 2 & Discussion: Digital Stories

“I am from” share-out
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Holistic “Waze”: ASAP!, Digital Stories, Culturally Relevant Programming

“Waze” we Engage Holistic Element(s) of Support

ASAP! Track students’ progress along selected data points
(GPA, English & math course taking, unit completion)
. Provide a personalized profile to each student
. Engage in an intrusive counseling strategy
. Create opportunity to triage students at risk
*  Communicate attention and care for the community
. Promote academic awareness and responsibility
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Holistic “Waze”: ASAP!
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Holistic “Waze”: ASAP!
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Holistic “Waze”: ASAP!

93



Activity 3 & Discussion: ASAP!




Being Student Ready . ..

Understanding our Students

Family separation
Immigration
Migration
Isolation
Lack of support
Negative stereotypes
Cultural Identity issues
Disjointed relationships
Disappointing others
Low expectations
Educational experiences
Crisis
Lack of hope

95

Culturally-Relevant Orientations/Practices/

Teachings

Feels like home
Family
Empowerment
Support
Impactful
Community
Connections
Sense of belonging
Building trusting relationships
Safe Haven
Encouragement
Positive energy/spirit
Care and concern
Real talk with the “Aunties”
Drawing from student wisdom



Wrap-Up/Questions/Evaluations

“What | want to become matters.”
“Set aside the pride!”
“l am smart enough to ask for help.”

Thank youl!
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Digital Stories: Pacific Islander

Student Narratives

Through the Use of Technology

Presenter: Aida Cuenza-Uvas



About Mt. SAC

 Community college located in southern California (LA
County)

e Over 60,000 students
* Approximately 22% Asian Americans and Pacific Islanders

* Asian American Native American Pacific Islander Serving
Institutions (AANAPISI) grantee: 2011 & 2016
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Our Time Today

Digital Stories

* Background
* The Project
* Screening

e Reflection



Digital Stories

Background

e 2014: AANAPISI Collaboration with the
University of Masachussetts Boston and
Mission College

e Asian American and Pacific Islander
narrative using digital media



Digital Stories

The Project

* A very reflective and vulnerable process that
requires telling one’s truth over an eight-month
period

* Counseling and Sociology courses (independent
study)

* Multiple Phases-Developing the narrative

* iMovie, Adobe Premier and Camtasia technology



Digital Stories

Screening

* Mekemeke
* Junnica

* Anuanu

* Abigalil



Reflection on Themes

* Economic hardship

* Multiple expectations and responsibilities
* Migration and immigration

* Athletics as a means

* |dentity conflict/development

* Family separation

* Family health issues
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Discussion

* Perspectives of students’ lived experiences (oral history)

e Student development: self-awareness, confidence,
healing, understanding, appreciation of self and others

* Contextualize professional development around two key
concepts: “cultural competency” and an “ethic of care”

104



1 1 IGATL TIN YVUS

Aida Cuenza-Uvas
Director, Arise Program (AANAPISI Grant)
acuenzauvas@mitsac.edu

Arise Program: Visit www.mtsac.edu/arise

105


www.mtsac.edu/arise
mailto:acuenzauvas@mtsac.edu

060. Urban Islanders: Voices and
Narratives of our Generation Z Pacific
Islanders through Digital Talk Story

Presenters
Kare’l Aniva Lokeni
Tutasi Asuega
Aida Cuenza-Uvas
Sila Wailase (Student)




AGENDA

1:45 Introductions

1:48 Mt. SAC & Digital Stories Overview

1:52 Digital Stories Screening (25 minutes)

2:22 Student Presenter: Sila

2:27 Audience Questions

2:35 End & Transition to Co-Presenters from Concordia
University
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Mt. SAC & AANAPISI

e 22% Asian and Pacific Islanders among 30,000 student
population

 AANAPISI federal grant awardee: 2011 & 2016

* Arise Program (Est. 2011): visit www.mtsac.edu/arise



www.mtsac.edu/arise

Digital Stories (DS) Project

* Digital Stories began as project collaboration with two other
AANAPISI institutions: UM Boston & Mission College

* A vulnerable and brave space for the narratives of students of
color (reflection, healing, transformation)

* Professional development tool (local/national/international
conferences; on-campus training)
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Digital Stories Project Timeline & Curriculum

. eSociology
*Group Intro eCounseling Faculty
. i I . . *3 Day Retreat
:}(g:\c/itse;!ng Kfl‘;:t?r(gs °Scr!ptwr|t|ng Ph EI =0 «Project
eGroup oStory *Artifact 4 Completion
cohesion work Development Collection eFinal
ePeer mentors Peer mentors *Progress completion
meetlngs
Fall Term Winter Session Spring Term Summer Session
(Dec) (Jan-Feb) (Feb-June) June-August)
Primary Staff Budget Curriculum Student Commitment  Considerations
3 program staff $11,000 Project development Est. 100 hours over an  Retreat space
3-4 Peer mentors AANAPISI & Student-  Counselor meetings 8-month period Supplies, food, catering
2 Counseling faculty ~ Equity Funded SOC 99-Sociological Lens Recognition

1 Sociology faculty analysis Private & Public Screenings
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Arise Storytellers

Mo Abi Anu Sila




Talk Story with Sila




Audience Questions




A final message from Abi . . .

Digital Stories is one of the greatest, revelational, pain in the ass teachers I’'ve ever had.
Just like in a classroom, not all teachers are for everybody. Not everyone can handle the
work that needs to be put forth. | think individuals in educational spaces like these need to
see that the educational journey students go through is not always a pretty one. It’s not
always about overcoming something. It’s not always about accomplishments or rewards.
Sometimes education, or the journey of it, is about self-revelation. Sometimes it’s about
admitting and accepting. Sometimes it’s about trying to find forgiveness within yourself
and maintaining it. And sometimes, education is a source of healing from the generational
trauma that we choose to carry but have to deal with anyways. Education means to be set
free.
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Mt. San Antonio College Digital Stories

°
2
9 @
32
o
>

Mosese (Mo) Manu: Mo's mother passed away six months after he
completed his DS. He decided to take a leave from Mt. SAC to
complete his church mission in Tonga. After returning from his
mission, Mo returned to Mt. SAC to obtain his degree in Kinesiology
and transferred with a full-ride scholarship to Utah State University,
where his is a current student and has recently became engaged.

Abigail (Abi) Ativalu: Abi is a current Mt. SAC student majoring in
Sociology with plans to transfer after Spring 2020. She hopes to
transfer to the University California Los Angeles (UCLA), and continue
to advocate for the Pacific Islander community.

n|EAI1V
(1qv) nebiqy

Anuanu (Anu) Pole'o: Anu received his Associate's degree in
Kinesiology and accepted a full-ride scholarship to play at Southern
Utah University (SUU). In 2016, SUU won the Big Sky Conference
and he was named All-Conference Defensive Tackle in 2017, where
he also met his wife. In Spring 2019 he graduated with a Bachelor's
degree in Construction Management and has just started his first
full-time professional position as a project engineer in Los Angeles.

Anu Anu
Pole'o

Priscilla (Sila) Wailase: Sila is currently a Mt. SAC student majoring in
Administration of Justice with plans to transfer at the end of Spring

g
2020. Sila aspires to become a police officer and plans to transfer to (%
California State University Los Angeles (CSULA). g g
= 0

0

o O

2
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Digital Stories Project Timeline &

Curriculum
History

Through a presentation by University of Massachusetts Boston (UMB) regarding their Digital Stories' (DS) 300-level course
videos at the Asian Pacific Americans in Higher Education (APAHE) Conference in April 2014, our program recognized this
unique opportunity to capture 'talk story' through media.

Our first Cohort (1) collaborated with UMB and Mission College to have our students create their own DS. In each cohort
process we have slowly fine-tuned the process with additions including courses and resources. As of this presentation we
are in the ending phase with Cohort 4. Thus far, we have a total of 19 DS, including 9 from Pacific Islanders, with the
expected completion of 8 more DS by this August. In gathering and nurturing these DS, we have seen common themes that
help contribute to our own understanding of our students' journeys through education. These themes include
migration/immigration, health care/issues, identity, socioeconomic hardships, mental health, etc. In evaluating our learning
process, we also identified restrictions that this process requires in order to ensure successful completions of DS. Such
restrictions involve the small cohort number, commitment level, and realistic expectations.

Creating a DS is a journey and some students will not reach their destination in the 8-month process allotted. We recognize
this and encourage our DS students whose journey demands more time to continue and return to us in their own time,
determining their own destination.

e Group Intro o er
* Storytelling Exercises TOOISI ACtIVIty.
® Group Cohesion Work "I Am From" / This is Me / Lifeline

Peer Mentors

Course: Counseling 99
Resources: Mental Health & Copyright
Counseling Faculty Meetings Tools/Activity: Soundtrack of My Life /

Storytelling Exercises i i
s ol ark Storyboardlng to favgrlte song / 30 second
* PeerMentors Selfie / Journaling with prompts
A T Course: Sociology 99
e Script Writin Y . ; ;
. AP Colletion Tools/Activity: Journal entries, script-
e Progress Meetings writing

Resources: Off-campus

e 3 Day Retreat i
e retreat home for overnight
* Final Completion Laptop computers

(MacBook)
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Informing Programming &
Advocacy through Data




Lisa DiDonato
Educational Research Assessment Analyst

e Educator (30 years)

e Researcher (25 years)

 Mt. San Antonio College (11 years)
* AANAPISI Grant (7.5 years)
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Mt. SAC, Arise Program & AANAPISI Grant

* California Community College in Southern California

* Diverse student body of over 60,000 enrolled (22% Asian & Pacific Islander)
* HSI and AANAPISI serving campus

* Awarded two AANAPISI grants since 2011
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Activity 1: Known

* Think about what you know about
your students or program.

 Make a list of what you already
know.




Activity 1

Share-out




State-Wide

California
Community
Colleges
Fall 2017
Total Credit Students 3,198,812

Asian Students 425,675 (13%)
Pacific Islander 13,853 (0.4%)

Multi-Ethnicity 135,624 (4%)

Our College

Mt. San Antonio
College

29,973
4,967 (17%)
81 (0.3%)

9,594 (32%)
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AANAPISI Grant

Arise Program

400
162 (41%)
45 (11%)

77 (19%)



Arise Students: Demographic Highlights

77% at least
one API
Category




Arise Students: Demographic Highlights

Overall GPA Year1 Year 2
2.77 2.80




Arise Students: Demographic Highlights




Activity 2: Unknown

 Make a list of the data items you
would like to know.




Activity 2

Defining
your

Identify the

population Gaps/Needs
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* Online application form

- e Use student identification to
Defining retrieve information from
po:;::ion - your student database and
application data to better
understand your population

* Usage Tracking
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e Realization from data.
Identify the

Gaps/Needs ‘ * Ask your population

* Ask practioners
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Data Collection
[ weow

Data Collection Method Quantitative Qualitative
Surveys X X
Focus Groups X
Interviews X
Student Database X
National/Statewide Data X
Other?

132



What to do with the data?




Exploration

!

Programming




Exploration to Programming to Advocacy

The Problem with Math
Observations Program Response
Students delaying math Math LC
Lengthy math sequence Math Boot Camp
Student athletes & math
avoidance




Grant 2 Ten Goals

ASAP! Notification

Personalized Academic
Profile

On-Going:

New to Arise

Peer Mentor & Student
Checklist

Scheduled Appointments with
Counseling Team, Peer Mentor
One-on-One’s

ASAP! Formative Evaluation
(issues, improvement needs)

Counseling Intervention
(Counselor and Ed Advisor)
Peer Mentor follow-up

After each major term

“It made me feel good knowing that there are people out there that are willing to help and * Activate intervention: triage

guide us in the right path.” * Discuss a!ternate strategies
for reaching students

*  Build community
“I feel like the program really cares about keeping the students on track of our academic

goal.”
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Our Annual Reporting

Annual Research Report
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Activity 3 (Homework)

Use the “data” you created to make a list of how
you can use what you already know and what you
want to know to inform future programming and

advocacy.
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