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STRATEGIES TO 
INCREASE 
BLACK HIRES

2019

RECRUITING PRACTICES



Committees for Faculty
recruitments were submitted to
Academic Senate for approval.  

Did not have any reporting system
during recruitments in regard to
demographics. 

Participated in Job Fair: National
Cross-Cultural Counseling and
Ed. Conference (Georgia Tech) 






2022

RECRUITING PRACTICES

Faculty Committees must now submit a Diversity 
statement along with their proposed committee 
showing that the committee is indeed diversified.  
This is then approved by the Academic Senate. 

Demographic reports are run at various stages 
during the recruitment process. 

Participated in Job Fair: A2MEND 
(African American Male Education network)

Every job opening at Mt. SAC is advertised in 
the online publication: BlacksInHigherEd.com  

2023 plans: AABHE (American Association of Blacks
in higher education), A2MEND 






BY THE NUMBERS

126
TOTAL # OF
BLACK
FACULTY

110
TOTAL # OF 
BLACK STAFF:

234

 

TOTAL # OF BLACK
FACULTY & STAFF
(MANAGERS,
CLASSIFIED, HOURLY)



DISAGGREGATED DATA

Faculty = 126
 
of a total of
3,066 (all)

ft = 17
PT = 109

FULL TIME,
TENURED/TENURE-TRACK:  

4.11% OF ALL FACULTY



ADJUNCT/PART-TIME
FACULTY: 4.16 % OF ALL

ADJUNCT FACULTY





DISAGGREGATED DATA

staff = 

N = 47 Full Time = 
5.26% Classified staff

N = 63 Hourly = 4.13%

654 total Full Time Staff 1,527 total Hourly Staff

MANAGERS: 
14 OF 141 

= 10% OF ALL MANAGERS

CLASSIFIED
PROFESSIONALS +

HOURLY 110 : 
 0F 654 = 17%



questions




