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Mt. San Antonio College

Campus Equity and Diversity Committee (CEDC)
Group Minutes of May 13, 2018
9:00 a.m. – 10:30 a.m.  Building 4, Room 2320
	Committee Members:
 FORMCHECKBOX 
 Maria Davis, Faculty
 FORMCHECKBOX 
 Manoj Jayagoda, ACCESS 
 FORMCHECKBOX 
 Michelle Sampat, Mgmt. Rep.
 FORMCHECKBOX 
 Lucy DeLeon, Confidential Rep.
 FORMCHECKBOX 
 Kambiz Khoddam, Faculty
 FORMCHECKBOX 
 Ryan Wilson, Designee (VP, HR)
 FORMCHECKBOX 
 Michelle Stewart-Thomas, Faculty
 FORMCHECKBOX 
 Katherine MacDonald (Notes)
 FORMCHECKBOX 
 Jesus Garcia, Student
 FORMCHECKBOX 
 Eric Kaljumagi, Faculty 
 FORMCHECKBOX 
 Melinda Bowen, Faculty
 FORMCHECKBOX 
 Lina Soto, Faculty (Co-Chair)
 FORMCHECKBOX 
 Rosa Asencio, CSEA 262 Rep  (Co-chair)
 FORMCHECKBOX 
 Johnny Jauregui, CSEA 651 Rep
 FORMCHECKBOX 
 Lorina Boon, Continuing Ed Rep
 FORMCHECKBOX 
 Sokha Song, Dir. EEO Programs & Title IX Coord. (Co-Chair)
 FORMCHECKBOX 
 Diana Dzib, Classified Senate Rep 
 FORMCHECKBOX 
 Joan Sholars, Faculty Association  Rep 


	

	ITEM
	DISCUSSION/COMMENTS
	ACTION/OUTCOME

	1.   Welcome/Introductions
	·  Meeting began at 9:10 am
	· 

	2.   Agenda Review
	· Added Multiple Methods & Demographic Data
	· 

	3. Review Minutes from March 11th and April 8th
	· Minutes were approved as is.
	· 

	4.   Open Session Items (open items)
	· Unconscious bias was identified in a hiring process regarding gender & ethnicity. We have EEO trainings, guest speaker: Kimberley Papillion.  The committee discussed procedures pertaining to perceived bias with EEO officer. Addressed with HR, not Academic Senate.
· Definition of Melinda’s role on CEDC: Sokha responded with it has an impact on campus & is a campus-wide role. Melinda Bowen brought up a possible EEO violation on hiring committee and asked for an accountability process. 
	· 

	5. EEO Plan
	· Academic Senate wanted a change on D-10.
· Changing Travel Policy to full reimbursement seems to bring in more applicants.  Pull hiring Policies to align with EEO Plan to change $500 reimbursement to full reimbursement.

· Requiring EEO representatives to be at all phases to final interview.  There isn’t an EEO representative at the final interview with Management.  President said, “Shouldn’t we have an EEO representative on Management as well?”

· We need to address the process regarding reporting an EEO representative that is a manager/supervisor.

· We are looking at online modules for trainings, even though in person would be better.

· Regarding the committee makeup, department faculty should be voting on which faculty are on the committees.  It is a violation of AP 7120. In one instance the dean had control over which faculty were on the committee.  Sokha & Chisa are working together to make sure faculty are voting.  In areas that are lacking in training, Ryan & Sokha can set up department trainings.  Management may need specialized training because the committees are not diverse enough.  Ryan & Sokha can do a management meeting training.
	· Melinda Bowen moved to end the sentence after “reopen position.” Michelle Sampat seconded. It was approved.
· The first meeting in Fall, we need to review the BPs & APs to reflect the changes in the EEO Plan.


	ITEM
	DISCUSSION/COMMENTS
	ACTION/OUTCOME

	6. Multiple Methods
	· Sokha provided an update:
The Multiple Methods Allocation Certification Form is due June 1st. Technically the EEO Plan expired January and is not Board approved. Updated the numbers. There was consensus to move the old EEO Plan along with the Multiple Method Allocation Certification Form forward to the Board. Once the Board approves, the Multiple Methods Allocation Certification Form will be sent to the Chancellor’s Office. 
The EEO Plan needs to go through Academic Senate one more time, then to PAC, then to the Board.  Sokha will check with the President on how many readings the Board needs to have. There is a place holder for the plan on the June Board.
	· 

	7. Demographic Data
	· Sokha provided an update:
· Applicant data for faculty hires should be complete by June 5th.  
· We will run data during summer. There will be a full report for Faculty, Classified and Management in the fall that will include initial applicant pool, interview and finalist pool, and successful applicants. 
· Establish time lines for annual reports.  Melinda asked if the report was by division or department, if by department: Dance=heavily female, Kinesiology is heavily male.  How to define? 
	· 

	8.   Future meeting Topics 
	·  
	· 

	9.   Set agenda for next meeting


	· Welcome/Introductions

· Review Minutes from May 13

· Agenda Review
· 2019-2020 meeting dates

· EEO Plan

· Open Session (open items)
· Future Meeting Topics

· Information to President’s Advisory Council (PAC) - Ongoing
· Set agenda for next meeting
	· 


Meeting ended at: 
FUTURE MEETING DATES
	Date
	Time
	Location

	June 3, 2019
	9:00 a.m. – 10:30 a.m.
	4-2320


