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(2) Any employee who has been discharged, discriminated or
retaliated against, in the terms and conditions of his or her
employment because the employee engaged in any conduct delineated in
this section may recover in a civil action reinstatement and
reimbursement for lost wages and work benefits caused by the acts of
the employer, including interest thereon, as well as appropriate
equitable relief.

(3) A civil action brought under this subdivision may be commenced
no later than one year after the cause of action occurs.

1198.  The maximum hours of work and the standard conditions of
labor fixed by the commission shall be the maximum hours of work and
the standard conditions of labor for employees. The employment of any
employee for longer hours than those fixed by the order or under
conditions of labor prohibited by the order is unlawful.

1198.3.  (a) The Chief of the Division of Labor Standards
Enforcement may, when in his or her judgment hardship will result,
exempt any employer or employees from any mandatory day or days off
requirement contained in any order of the commission. Any exemption
granted by the chief pursuant to this section shall be only of
sufficient duration to permit the employer or employees to comply
with the requirements contained in the order of the commission, but
not more than one year. The exemption may be renewed by the chief
only after he or she has investigated and is satisfied that a good
faith effort is being made to comply with the order of the
commission.

(b) No employer shall discharge or in any other manner
discriminate against any employee who refuses to work hours in excess
of those permitted by the order of the commission.

1198.4.  Upon request, the Chief of the Division of Labor Standards
Enforcement shall make available to the public any enforcement policy
statements or interpretations of orders of the Industrial Welfare
Commission. Copies of such policy statements shall be furnished to
the Industrial Welfare Commission.

1198.5.  (a) Every current and former employee, or his or her
representative, has the right to inspect and receive a copy of the
personnel records that the employer maintains relating to the
employee's performance or to any grievance concerning the employee.

(b) (1) The employer shall make the contents of those personnel
records available for inspection to the current or former employee,
or his or her representative, at reasonable intervals and at
reasonable times, but not later than 30 calendar days from the date
the employer receives a written request, unless the current or former
employee, or his or her representative, and the employer agree in
writing to a date beyond 30 calendar days to inspect the records, and
the agreed-upon date does not exceed 35 calendar days from the
employer's receipt of the written request. Upon a written request
from a current or former employee, or his or her representative, the
employer shall also provide a copy of the personnel records, at a
charge not to exceed the actual cost of reproduction, not later than
30 calendar days from the date the employer receives the request,
unless the current or former employee, or his or her representative,
and the employer agree in writing to a date beyond 30 calendar days
to produce a copy of the records, as long as the agreed-upon date
does not exceed 35 calendar days from the employer's receipt of the
written request. Except as provided in paragraph (2) of subdivision
(c), the employer is not required to make those personnel records or
a copy thereof available at a time when the employee is actually
required to render service to the employer, if the requester is the
employee.

(2) (A) For purposes of this section, a request to inspect or
receive a copy of personnel records shall be made in either of the
following ways:

(i) Written and submitted by the current or former employee or his
or her representative.

(ii) Written and submitted by the current or former employee or
his or her representative by completing an employer-provided form.

(B) An employer-provided form shall be made available to the
employee or his or her representative upon verbal request to the
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